Berkeley Unified School District
Office of the Superintendent
2134 Martin Luther King Jr. Way
Berkeley, CA 94704-1180
Phone: (510) 644-6206Fax: (510) 540-5358

BOARD OF EDUCATION — MEETING AGENDA*
Wednesday, April 28, 2010

Call to Order The Presiding Officer will call the Meeting the
Regularly Scheduled Board of Education Meeting to Order
at 6:30 pm, recess to Closed Session and convene in Public
Session by 7:30 pm
Members Present:
Karen Hemphill, President
Beatriz Leyva-Cutler, Vice President - excused absence
Nancy Riddle, Director
John T. Selawsky Director/Clerk
Shirley Issel, Director
Valeria Gonzalez ** - Student Director — excused absence
Administration: Superintendent William Huyett, Secretary
Javetta Cleveland, Deputy Superintendent
Neil Smith, Assistant Superintendent of Educational
Services
Lisa van Thillo, Assistant Superintendent of Human
Resources

The Board will recess into closed session under the authority of the

Brown Act (including but not limited to Government Code section 54954.5,
54956.8, 54956.9, 54957, 54957.6, as well as Education Code section

35146). Under Government Code section 54954.3, members of the public may
address the board on an item on the closed session agenda, before closed
session.

a)Conference with Legal Counsel — Existing Litigation/Anticipated

b)Consideration of Student Expulsions

c) Collective Bargaining

d)Public Employee Discipline/Dismissal /Release/Evaluation

Employee Contract

e)Public Employment /Appointment

f)Liability Claims

Claim No. 07-60514

g)Property Acquisition & Disposal

* Board agenda posted on District website: www.berkeley.k12.ca.us
** The Student Director does not attend Closed Session
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www.berkeley.k12.ca.us

The Berkeley Unified School District intends to provide reasonable
accommodations in accordance with the Americans with Disabilities Act of
1990. If a special accommodation is desired, please call the
Superintendent’s Office 48 hours prior to the meeting at 510-644-6206

REGULAR MEETING AGENDA
CALL TO ORDER
Report Closed Session actions
Approve Regular Meeting Agenda of April 28, 2010

Recognition
oAll Berkeley’'s Teachers for their dedication and service to our children and our
community in honor of Day of the Teacher, May 4, 2010
eSandra Nakagawa, for establishing The Music Connection, an official UC Berkeley
club that currently has over 85 UCB students volunteering at 10 BUSD schools
during music classes and/or in the after school programs.

Teaching and Learning
Beginning Teacher Support and Assessment, Sharon Friedman, Coordinator of
Professional Development

PUBLIC TESTIMONY

Persons wishing to address the Board should fill out a card located on the table by the
door and submit the completed card to the Board Recorder. Speakers will be selected by
lottery. The Public Testimony is limited to 30 minutes — 3 minutes per speaker. Speakers
with the same concerns are encouraged to select a spokesperson to address the Board.

Union Representatives’ Reports
Board Members' Reports
Superintendent’s Report

APPROVE CONSENT CALENDAR
CONSENT ITEMS
These items are considered routine and may be enacted by a single motion. Any items

needing discussion may be moved to the appropriate section of the agenda upon the
request of any member of the Board.
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Human Resources

2.1-C
Approval of Personnel Report

Educational Services

3.1-C
Approval of Overnight Field Trips

Business Services

4.1-C
Approval of Contracts and Purchase
Orders

4.2-C
Acceptance of Gifts and Donations

4.3-C
Approval to Add Authorized Vendor to
Approved 403(b) List

4.4-C

Approval of Agreement for Bond
Counsel services for the Berkeley
Unified School District

4.5-C
Approval of Parent Reimbursements

Facilities

5.1-C

Approval to Award the Bid for the
Construction of a Stadium Building at
Berkeley High School

52-C

Approval of District Wide Hazardous
Communication Plan
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Staff Recommendation:
Approve Personnel Report No. 10-08

Staff Recommendation:

Approve the overnight field trips consistent
with District policies and instructional
programs

Staff Recommendation:

Authorize the Purchasing Manager and
Deputy Superintendent to execute contracts
and purchase orders

Staff Recommendation:

Accept the donations and gifts to the District
and request staff to extend letter of
appreciation

Staff Recommendation:
Approve the addition of Midland National to
our list of approved 403(b) vendors

Staff Recommendation:
Approval of agreement for bond counsel
services

Staff Recommendation:
Approve parent reimbursements that resulted
from negotiated settlement

Staff Recommendation:
Approve bid for the construction of a stadium
building at Berkeley High School

Staff Recommendation:

Approve District Wide Hazardous
Communication Plan (report under separate
cover)

11

13

16

18

19

29

30

32



ACTION ITEMS

These items are presented for action at this time. They may have been

reviewed at a previous meeting.

Human Resources

2.1-A
Approval of Classified Layoffs

2.2-A
Approval of Agreement between BUSD
and BFT

Educational Services

8:15 pm

3.1-A

Approval of Proposal for New Small
School: Berkeley High School Green
Academy

3.2-A

Approval of New Course at BHS:
Introduction to Renewable and
Sustainable Energy

8:30 pm
3.3-A
Approval of Proposal for BHS Advisory

Facilities
5.1-A
Final Discussion on Proposed Bond

Program Allocations

CONFERENCE ITEM

Staff Recommendation:
Approve classified layoffs

Staff Recommendation:
Approve agreement between BUSD and BFT

Staff Recommendation:
Approve proposal for New Small School:
Berkeley High School Green Academy

Staff Recommendation:

Approve new course at Berkeley High School:
Introduction to Renewable and Sustainable
Energy

Staff Recommendation:
Approve the Advisory Course at Berkeley High
School

Staff Recommendation:
Review and approve final proposed Bond
Program Allocations

This item is submitted for advance planning and to assist the Board in establishing future
agenda items. The Board may, however, take action.

Human Resources

2.1-CF
Student Services Director/Manager
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Staff Recommendation:
Discuss and approve Job Descriptions for
Student Services Director and Manager

37

40

45

69

80

100

106



INFORMATION ITEMS
These items are intended to keep the Board informed on various District business
matters, which do not require action, by the Board.

Human Resources

111

2.1-1 Staff Recommendation:
Personnel Commission Budget Receive for information
9:30 pm
Open Public Hearing Staff Recommendation: 113
2.2-1 Hold Public Hearing on BFT Negotiations -
BFT District Sun shining negotiations -  Furlough
Furlough Days
Educational Services Staff Recommendation: 114
311 Accept report on Professional Development for
Report on Professional Development information
9:00 pm Staff Recommendation: 123
3'2_| P Accept the Berkeley High School College Prep
BHS College Prep Data Report Data Report for information (separate cover)
33| Staff Recommendation 124
Student National Origin Report ﬁ]cfgeiﬂasﬁt:gent National Origin Report for
5'44 c R ; Staff Recommendation: 126

anguage Lensus Repor Accept Language Census Report for

information

3.5-1 .

o Staff Recommendation: 128
\év'”'at[ns Case Settlement Quarterly Accept Williams Case Settlement Quarterly

epor Report for information
Facilities
5 1] Staff Recommendation: 129

Facilities Plan Update

Receive and accept Facilities Plan

ADDITIONAL ACTION ITEM
Approve Minutes of:
April 14, 2010

EXTENDED PUBLIC TESTIMONY
ADJOURNMENT
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UPCOMING BOARD MEETINGS

May 5 — special study session September 15
May 12 September 22
May 26 October 13
June 9 October 27
June 23 November 10
June 30 -tentative December 8
August 18

Board of Education Meetings are broadcast live on KPFB/FM 89.3
Berkeley Government Access Channel 33

Guidelines for Speakers
You are invited to participate in Meetings of the Board of Education and make your views
known at these meetings.

WHEN YOU WANT TO TALK ABOUT AN AGENDA ITEM OR A NON-AGENDA ITEM:
Please fill in a REQUEST TO ADDRESS THE BOARD OF EDUCATION CARD) and give it
to the Board Secretary. Speakers will be selected by lottery. Your card must be
submitted before the Presiding Officer calls for PUBLIC TESTIMONY. You will be called to
speak by the Presiding Officer. A Speaker has three minutes in which to make his/her
remarks.

Any subject related to the District or its educational programs is welcome at the Board of
Education Meetings. However, we respectfully ask that matters pertaining to
individual employees of the Berkeley Unified School District be discussed in private.
There is an established procedure for making such complaints. You may obtain
information about this procedure from a school or from the Superintendent’s Office.
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MISSION AND GOALS
OF THE BERKELEY UNIFIED SCHOOL DISTRICT

MISSION STATEMENT
The mission of the Berkeley Unified School District, a diverse community deeply
committed to public education, is to ensure that all students discover and
develop their special talents, achieve their educational and career goals, become
life long learners, and succeed in a rapidly changing society by:

e empowering students, parents and staff,

e providing a strong standards based curriculum, and

e offering alternative learning experiences in a racially integrated, multilingual
environment.

VISION

Berkeley Unified School District creates a system that enables every student,
including those with diverse needs, to meet or exceed rigorous standards for
academic performance. All students will develop the attitudes, skills and habits
of mind needed to succeed in and beyond the classroom. The members of this
school community share a vision of educational excellence, an appreciation for
the partnerships with local government agencies, community based
organizations, businesses, institutions of higher education and will work
collaboratively to realize this vision.

PERFORMANCE GOALS
1. Increase the academic achievement of all students through
effective instruction and a challenging and engaging

curriculum

2. Implement interventions that address barriers to student
learning in order to meet the needs of the whole child

3. Establish and maintain the culture and governance necessary
to support an environment conducive to learning
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lisa van Thillo, Ed.D. Assistant Superintendent, Human Resources
DATE: April 20,2010

SUBJECT: APPROVAL OF HUMAN RESOURCES REPORT 10-08
Following is Human Resources Report 10-08 which reports details of personnel
assignments, employment, and terminations.

CLASSIFIED EMPLOYEES

CLASS
NAME POSITION LOCATION BUDGET RANGE FTE & FROM TO
STEP SALARY
REINSTATE
Dana Malone Sr. Personnel Assistant Human General 42/5 1.0 FTE 4/13/10
Resources Fund $22.64 hr
PROBATIONARY
Maryann Lopez School Bus Driver Transportation  Transporta-  42/1 S0 FTE 4/9/10 12/17/10
tion $18.35 hr
MEDICAL LEAVE OF ABSENCE WITH PAY
Linh Ling Food Service Assistant Berkeley High  Child 26/5 13 FTE 4/23/10 4/30/10
Nutrition $15.06 hr
FAMILY MEDICAL LEAVE OF ABSENCE WITH PAY
Willie Jones Food Service Satellite ~ B-Tech Child 31/5 .67 FTE 4/9/10 4/17/10
Operator Nutrition $17.03 hr
FAMILY MEDICAL LEAVE OF ABSENCE WITHOUT PAY
Robin Cummings School Safety Officer =~ Berkeley High ~ General 44/5 1.0 FTE 4/1/10 5/31/10
Fund $23.78 hr
EXTENDED SICK LEAVE WITH 50% PAY (FMLA)
Anthony Brown Custodian 11 John Muir General 37/5 1.0 FTE 4/1/10 4/30/10
Fund $19.77 hr
Willie Jones Food Service Satellite ~ B-Tech Child 31/5 .67 FTE 4/18/10 6/18/10
Operator Nutrition $17.03 hr
Tara Spears Instructional Washington LRN SAFE 3472 .67 FTE 4/3/10 4/30/10
Technician $16.01 hr
EXTENDED SICK LEAVE WITH 50% PAY
Linh Ling Food Service Assistant Berkeley High ~ Child 26/5 13 FTE 3/5/10 4/22/10
Nutrition $15.06 hr
Cassandra Powell Administrative Special General 50/5 1.0 FTE 4/8/10 4/16/10
Assistant Education Fund $27.61 hr
PROBATIONARY
Ismail Shareef Custodian 11 Washington General 3772 1.0 FTE 4/19/10 10/18/10
Fund $17.03 hr
Terrell Scott Custodian I Emerson/John  General 32/1 1.0 FTE 4/13/10 10/12/10
Muir Fund $14.34 hr
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PROVISIONAL
Carol Pacheco

Parent Liaison

SPRING RECESS ASSIGNMENTS

Fundisha Adero

Theresa Leader

William Linskil

Margaret Ludwig

Kathryn Martin

Lorna Rohlfing

Eric Rydman

Tanisha Singleton

Tiffany Singleton

Khaledah Wright

Instructional Assistant
(ECE)

Instructional Assistant
(ECE)
Instructional Assistant
(ECE)

Instructional Assistant
(ECE)

Instructional Assistant
(ECE)

Instructional Assistant
(ECE)

Instructional Assistant
(ECE)

Instructional Assistant
(ECE)

Instructional Assistant
(ECE)

Instructional Assistant
(ECE)

AVAILABLE SUBSTITUTES

Jorge Velasco

TEMPORARY/HOURLY/LIMITED TERM

V&E Mechanic

Lisa Easily

Guillermina
Gonzales

Ana Herrera

Monique Jenkins

Fred Sims

Angie Won

Noon Director

Instructional Assistant

Instructional Assistant

Student Worker
(Workability)

Instructional Specialist
(P.E)

Noon Director

Cragmont

Malcolm X

Thousand
Oaks
Washington

Jefferson

Arts Magnet

Hopkins

Hopkins

LeConte

Malcolm X

Hopkins

Transportation

LeConte

Family &
Community
Partnerships

Family &
Community
Partnerships
Berkeley High
Franklin,

Hopkins, King

Rosa Parks

LRN SAFE

Child Care

Child Care

Child Care

Child Care

Child Care

Calif. State

Preschool
Calif. State
Preschool
Child Care

Child Care

Calif. State
Preschool

Transporta-
tion

BSEP

BSEP

BSEP

Workability

BSEP

School
Safety

45/1

29/5

29/5

29/5

29/5

29/5

29/5

29/5

29/5

29/5

29/5

50/1

N/A

29/1

29/1

N/A

511

N/A

A3 FTE
$20.00 hr

5 hrs/day
$16.40 hr

5 hrs/day
$16.40 hr
5 hrs/day
$16.40 hr

5 hrs/day
$16.40 hr

5 hrs/day
$16.40 hr

6 hrs/day
$16.40 hr

3 hrs/day
$16.40 hr

5 hrs/day
$16.40 hr

5 hrs/day
$16.40 hr

5 hrs/day
$16.40 hr

NTE 7.5
hrs/day
$22.38 hr

70 total hours
$12.54 hr
15 total hours

$13.48 hr

15 total hours
$13.48 hr

10 hrs/wk
$8.00 hr

NTE 13 hrs/wk
$23.22 hr

NTE 10 hrs/wk
$12.54 hr
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3/29/10

3/29/10

3/29/10

3/29/10

3/29/10

3/29/10

3/29/10

3/29/10

3/29/10

3/29/10

4/9/10

3/23/10

3/5/10

3/5/10

2/2/10

3/29/10

3/1/10
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6/18/10

4/1/10

4/1/10

4/1/10

4/1/10

4/1/10

4/1/10

4/1/10

4/1/10

4/1/10

4/1/10

6/30/10

6/18/10

6/30/10

6/30/10

5/31/10

6/30/10

6/18/10
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STIPENDS

Brian Bort Coach King After School N/A $600 4/13/10 5/28/10
(Track & Field)
WORKING EVENING SHIFT, DIFFERENTIAL, ATTENDANT DUTIES, OR AS CONFIDENTIAL EMPLOYEE
Ismail Shareef Custodian 11 Washington General 3772 5% differential ~ 4/19/10 10/18/10
Fund @ 1hr
$.85 hr
Ismail Shareef Custodian 11 Washington General 3772 5% 4/19/10 10/18/10
Fund maintenance
differential
Terrell Scott Custodian I Emerson/ John  General 32/1 7 hrs. @ 5% 4/13/10 10/12/10
Muir Fund differential
Page 3 of 3
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: April 28, 2010

SUBJECT: Overnight Field Trip Requests

BACKGROUND INFORMATION:
The following overnight field trips requests are being made:

Mosaic Project Camp, Napa, CA, May 3 - 7 and May 10 - 14, 2010.

Approve participation for two groups of thirty (30) fourth grade students, and
one (1) teacher from Rosa Parks Elementary School on separate five-day, four-
night field trips to the Mosaic Project Camp, which provides a staff of trained
adults to work with student groups. The first group will depart Rosa Parks at
8:45 a.m. on Monday, May 3, and return on Friday, May 7 at 3:30 p.m. The
second group will depart Rosa Parks at 8:45 a.m. on Monday, May 10, and
return on Friday, May 14 at 3:30 p.m. BUSD will provide transportation. This
field trip will enable students to learn conflict resolution skills and engage in
environmental studies. Students sleep in gender specific cabins on the
grounds. Parent contributions, PTA & School Governance funds will pay for
the cost of the camp. No student will be denied access based on ability to pay.
Requested by Kathy Hatzke, Rosa Parks Principal.

Southwest Region Junior Crew Championships, Rancho Cordova, CA, May 7 -
9, 2010.

Approve participation of seventy-five (75) Berkeley High School students, six (6)
teachers and twenty (20) other adults on a three-day, two-night field trip to the
Southwest Region Junior Crew Championships at Lake Natoma, Rancho
Cordova, CA. The group will depart B.H.S. at 10:00 a.m. on Friday, May 7 and
Return at 7:00 p.m. on Sunday, May 9, 2010. BUSD will provide
transportation to the event, and parents will transport students home from the
event. Hotels will be gender specific, with girls staying at the Hyatt Hotel and
boys at the Sacramento Marriott, both in Rancho Cordova. The $150 student
cost is being paid by parent donations. No student will be denied access based
on ability to pay. Requested by Amy Frey, B.H.S. Vice Principal.

Marin Headlands, Marin County, CA, May 10 - 13, 2010.

Approve participation of twenty-five (25) fifth grade students, one (1) teacher,
and four (4) other adults from Jefferson Elementary on a four-day, three-night
field trip to the Kirby Cove Group Campground at the Marin Headlands. The
group will depart Jefferson on Monday, May 10, at 1:00 p.m., and return
Thursday, May 13, at 2:00 p.m. Students will learn the area’s historical
significance and study the weather, astronomy and earth science. Students
will sleep in gender specific tents. BUSD will provide transportation. The total
cost of $2,000 is being paid through class fundraising and parent donations.
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No student will be denied access based on ability to pay. Requested by Maggie
Riddle, Jefferson Principal.

Fort Ross State Park, Fort Ross, CA, May 24 - 25 and June 10 - 11, 2010.
Approve participation of forty (40) fourth and fifth grade students, two (2)
teachers, and thirteen (13) other adults from Thousand Oaks Elementary
School for two separate two-day, one-night field trips to the Fort Ross State
Park. The first group will depart Thousand Oaks at 7:00 a.m. on Monday, May
24, and return on Tuesday, May 25, 2010 at 5:00 p.m. The second group will
depart Thousand Oaks at 7:00 a.m. on Thursday, June 10, and return on
Friday, June 11, 2010 at 5:00 p.m. BUSD will provide transportation.
Students will participate in the Living History Program designed by the
California State Parks Dept. The program allows students to live as the
residents of Fort Ross in the early 1800’s. Students will sleep in supervised
buildings on the Fort Ross grounds in gender specific groupings. The cost of
$40 per student will be paid from parent contributions and a grant from BPEF.
No student will be denied access based on ability to pay. Requested by
Julianna Sikes, Thousand Oaks Principal.

Wildcat View Campsite, Tilden Regional Park, June 10 - 11, 2010.

Approve participation of fifty-eight (58) sixth grade Dual-Immersion students,
two (2) teachers, and six (6) other adults from Longfellow Middle School on a
two-day, one-night field trip to the Wildcat View Group Campsite at Tilden
Regional Park. The group will depart Longfellow at 1:30 p.m. on Thursday,
June 10, and return at 4:30 p.m. on Friday, June 11, 2010. BUSD will provide
transportation. Students will participate in community building and nature
exploration. Students sleep in gender specific tents, with the camp divided into
girls and boys “villages”. The cost of $10 per student is being paid by parent
donations. No student will be denied access based on ability to pay.

Requested by Pat Saddler, Longfellow Principal.

POLICY/CODE:
Education Code, Section 35330
Board Policy 6153

FISCAL IMPACT:
As indicated above.

STAFF RECOMMENDATION:

Approve the overnight field trips consistent with the District Policies and
instructional programs.
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TO:
FROM:
DATE:

BERKELEY UNIFIED SCHOOL DISTRICT

William Huyett, Superintendent
Javetta Cleveland, Deputy Superintendent
April 28, 2010

SUBJECT: Approval of Contracts/Purchase Orders for Services

Contracts

BACKGROUND INFORMATION

The District contracts with consultants or independent contractors who
can provide valuable and necessary specialized services not normally
required on a continuing basis. The following contract services are
requested. Expenditures are within budget.

1.

Ratification of contract to Museum of Children’s Art (MOCHA), to
provide art demonstration lessons and staff development for art
teachers. The cost will not exceed $10,116. To be paid from BSEP
Fund 4 and PTA Donations. Requested by Julianna Sikes.

Labor Compliance Managers to provide labor compliance for the
Berkeley High School Stadium project. The cost will not exceed
$25,000. To be paid from the Bond with possible reimbursement
from the Office of Public School Construction. Requested by Lew
Jones.

Kiwi Distributing, Inc. to provide equipment repair services as
needed for the Nutrition Services Department. The cost will not
exceed $10,000. To be paid from the Cafeteria Fund. Requested
by Marni Posey.

Vallier Design Associates to provide design services for the Rosa
Parks and BHS asphalt slurry project. The cost will not exceed
$14,650. To be paid from Measure BB. Requested by Steve
Collins.

Cupertino Electric to provide infrared inspection services of
panels and switchgear for the Maintenance Department. The cost
will not exceed $21,900. To be paid from Measure BB. Requested
by Steve Collins.

Increase in contract amount, PO 100730, to Nelson & Associates
to provide support services in Payroll and Accounts Payable
Departments during employees absences. The original purchase
order in the amount of $9,000 was issued on November 4, 2009.
The additional amount requested is $7,167 for a total amount of
$16,167. To be paid from the General Fund. Requested by
Pauline Follansbee.
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10.

11.

12.

Increase in contract, PO 100986, to Lango to provide additional
Spanish classes for the after school program at Thousand Oaks
School. The Board approved the amount of $10,100 on March
10, 2010. The additional contract amount will increase the cost
by $3,200 for a total amount of $13,300. To be paid from After
School Parent Paid Fees. Requested by Emily Nathan.

Increase in contract amount, PO 100940, to Dr. Will Walker to
provide services including facilitating meetings, creating
presentations and coaching for the Office of Family and
Community Partnerships and local community organizations. The
original purchase order in the amount of $7,000 was issued on
October 1, 2009. The additional amount requested is $5,500 for a
total amount of $12,500. To be paid from BSEP Fund 8.
Requested by Neil Smith.

Increase in contract, PO 100231, to AZ Bus Sales to provide
school bus engine and transmission repairs. The Board approved
the amount of $13,500 on June 24, 2009. The additional
contract amount will increase the cost by $15,000 for a total
amount of $28,500. To be paid from the Home to School
Transportation Budget. Requested by Bernadette Cormier.

Increase in contract, PO 100232, to Peterson Cat to provide
school bus engine and transmission repairs. The Board approved
the amount of $26,000 on June 24, 2009. The additional
contract amount will increase the cost by $8,000 for a total
amount of $34,000. To be paid from the Home to School
Transportation Budget. Requested by Bernadette Cormier.

Increase in contract, PO 100652, to Best Instrument Repair to
provide musical instrument repair. The Board approved the
amount of $12,000 on August 12, 2009. The additional contract
amount will increase the cost by $2,000 for a total amount of
$14,000. To be paid from BSEP Fund 4. Requested by Suzanne
McCulloch.

Increase in contract, PO 100740, to Bay Area Children First to
provide counseling and mental health services at Berkeley Arts
Magnet. The Board approved the amount of $24,600 on March
10, 2010. The additional contract amount will increase the cost
by $2,000 for a total amount of $26,600. To be paid from
Economic Impact Aid. Requested by Kristin Collins.

4.1-C



POLICY/CODE
Public Contract Code: 20111
Board Policy 3310

STAFF RECOMMENDATION

Approve the contracts with Consultants or Independent Contractors as
submitted.
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TO:
FROM:
DATE:

BERKELEY UNIFIED SCHOOL DISTRICT

William Huyett, Superintendent
Javetta Cleveland, Deputy Superintendent
April 28, 2010

SUBJECT: Acceptance of Gifts/Donations

BACKGROUND INFORMATION
The Board may accept and utilize on behalf of the District any bequests or gifts of
money or property for a purpose deemed to be suited by the Board.

The following donations have been presented to the District:

1.

Berkeley Public Education Foundation donated $2,500 to partially fund the
Bay Area Children First program at Oxford Elementary School and $150 to
purchase paper to send letters to families for a total donation of $2,650 for the
Child Development/BEARS program.

Wells Fargo Foundation Educational Matching Gift Program donated $140 to
be utilized as needed to Washington School.

Erin Barrite donated jazz books and instructional materials valued at $300 to
the Visual and Performing Arts Music Department.

Jacqueline Scoggins donated $70 and the Longfellow Middle School PTA
donated $3,911 for a total donation of $3,981 to the Longfellow Berkeley
LEARNS After school Program.

Jeffrey D. Bell and Dorothee Mitrani-Bell donated $17, Donna M. Duncan $55,
Nicolette Bot $10, Dreyer’s Grand Ice Cream Charitable Foundation $250,
Anonymous Cash donations $266, Berkeley Association of Realtors Youth Arts
& Education Fund $1,000 to support field trip to Marin Headlands for total
donations in the amount of $1,598 for 5th grade students at Berkeley Arts
Magnet School.

Berkeley High School Development Group donated $1,264.20 to reimburse the
College/Career Center fund for printing expenses to Berkeley High School.

Esfandiar Imani donated $300 through the PG&E Corporate Campaign for the
Community to be utilized as needed to Rosa Parks School.

Wells Fargo Foundation Community Partners donated $300 to be utilized by

Teacher Mary Martin at Thousand Oaks School and $300 to be utilized as
needed to Le Conte School for a total donated of $600.
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BOARD POLICY
BP 3290

FISCAL IMPACT
The District received a total of $10,835 in donations.

STAFF RECOMMENDATION

Accept the donations/gifts to the District and request staff to extend letter of
appreciation.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent

FROM: Javetta Cleveland, Deputy Superintendent

DATE: April 28, 2010

SUBJECT: Approval to add Authorized Vendor to Approved
403(b) list

BACKGROUND INFORMATION

The Berkeley Unified School District Board of Trustees makes available
to employees of the Berkeley Unified School District the purchase of tax
sheltered annuities and/or shares in a regulated investment company
under the provisions of Public Law 87-370, United States Internal
Revenue Code Sections 403(b) and/or 403(B) (7) and California Revenue
and Taxation Code Section 17512; and Midland National has offered to
provide tax sheltered annuities and/or shares in a regulated investment
company complying with Federal and State law for eligible employees of
the Berkeley Unified School District wishing to have such
annuities/shares purchased by the employer.

Approximately 60 current and former BUSD employees have expressed
interest in using the new vendor. Staff is requesting approval to add this
vendor to allow employees the choice to select this vendor for their tax
shelter account. This vendor has agreed to release Berkeley Unified
School District Board of Trustees, Berkeley Unified School District, its
officers, agents and employees from all claims, suits or actions of every
name, kind and description resulting from negligence or claimed
negligence of this company.

POLICY/CODE
Sections 403(B) of the Internal Revenue Service Code

FISCAL IMPACT
None

STAFF RECOMMENDATION

Approve the addition of Midland National to our list of approved 403(b)
vendors and require vendor to sign the appropriate Hold Harmless
Agreement.
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To:
From:
Date:

bBERKELEY UNIFIED SCHOOL DISTRICT

William Huyett, Superintendent
Javetta Cleveland, Deputy Superintendent
April 28, 2010

Subject: Approval of Contracts Agreement for Bond Counsel Services

BACKGROUND INFORMATION:
Staff is requesting board approval of contractual agreement with Orrick for
bond counsel services.

If the District decides to move forward with placing a new facilities bond on the
November ballot, the District will need to contract for bond counsel to perform
these services. Staff is recommending Orrick, Herrington & Sutcliffe LLP

(OHS)

which has served as the District's bond counsel for past bonds and has

expertise specific to bonds. OHS'’s services and fees are as follows:

For legal services and advice in connection with the election and
preparation of a bond measure and bond project list, payable upon the
issuance of the first series of bonds following the successful election,
bond counsel shall be paid a fixed fee of $12,000,

If the ballot proposition carries, bond counsel will be paid a fixed fee
upon delivery of the bonds of each series in the amount of $30,000. For
any election conducted or any series of bonds issued more than three
years after the date of this Agreement, bond counsel shall have the right
to seek an adjustment for inflation.

The parties acknowledge that the District might need consultation of
bond counsel from time to time, prior to or following issuance of the
bonds, or on matters not directly related to a pending bond issue,
including opinions on the permitted use of bond proceeds. Bond counsel
shall be available at the request of the District to perform such legal
analysis and render such advice in written or oral form, as District shall
request. Unless otherwise arranged in writing between the parties,
compensation for such advice shall be on the basis of bond counsel’s
customary hourly rates in effect at the time.

POLICY/CODE:

Board

Policy 3310

FISCAL IMPACT:
Not to exceed General Fund budget of $12,000. Costs for delivery of the bonds
of each series in the amount of $30,000 to be paid with bond funds.

RECOMMENDATION:
Approve the contractual agreements with Orrick, Herrington & Sutcliffe LLP

4.4-C



OH& SDRAFT
of 4/15/2010

AGREEMENT FOR BOND COUNSEL SERVICES

This Agreement is entered into as of the date of execution hereof between the
Berkeley Unified School District (the “District”) and Orrick, Herrington & Sutcliffe LLP (“Bond
Counsdl”), asfollows:

Recitals

A. District proposes to hold a school district general obligation bond election
pursuant to the provisions of Proposition 39, on November 2, 2010, or such other date as the
Board of Education of the District (the “Board of Education”) shall determine, and, if the
election is successful, to issue and sell or to request the Board of Supervisors of the County of
Alameda (the “County”) to issue and sell general obligation bonds (the “Bonds’) in the name of
the Didtrict, in the approximate aggregate principal amount of $ , in
approximately _ series, over aperiod of approximately  years. If the election is unsuccessful,
District expects to call subsequent elections as necessary in order to pass a bond measure.
District desires to retain the services of bond counsdl to assist the District incident to such
election or elections, issuance and sale. District has not engaged any other law firm to provide
the legal services contemplated by this Agreement.

B. Bond Counsel possesses the necessary professional capabilities and
resources to provide the legal services required by District as described in this Agreement.

Agreements

1. Term: This Agreement shall remain in effect until all of the Bonds have been
issued, unless sooner terminated in writing as provided herein.

2. Scope of Services.

(@. PreElection Services. Bond Counsel shall perform the following lega
services:

(1) Review of the District’s financing priorities with District staff and
the District’s financing consultant (whether an independent financia advisor or
underwriter), and consult with District staff regarding possible legal structures.

(2) Preparation of a timetable setting forth the actions required to be
undertaken to accomplish the election, and coordination with County election
officials to ensure that the necessary legal requirements are satisfied.

(3) Preparation of the resolution of the Board of Education required to
call the election and request consolidation with any other elections to be held on
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the same date, including review of and consultation on the ballot measure and
project list.

(4) Attendance at such meetings or hearings of the Board of Education
and working group meetings or conference calls as District may request, and
assistance to District staff in preparation of such explanations or presentations to
the Board of Education as they may request regarding the election and
proceedings therefor.

(5) Preparation of the resolution of the Board of Supervisors of the
County ordering consolidation of the election, if required.

(6) Preparation and/or review of the forms of the tax rate statement and
the County Counsel’s independent analysis required to be distributed to voters, if
required.

(7) Review of the ballot arguments to be prepared by or on behalf of the
Didtrict, if requested, solely to evaluate whether or not statements summarizing
the legal terms of the ballot measure are correct; however, parties recognize that
the Digtrict is prohibited by law from contracting with Bond Counsel (or any
person) to engage in partisan promotion of the ballot measure, and is prohibited
by law from paying Bond Counsel (or any person) for such services from bond
proceeds or from any public funds.

(8) Consultation with the District and its staff, counsel, and financing
consultant, and with the County and its staff, concerning the election proceedings.

(9) Preparation of the notices, affidavits and certificates required by law
for the conducting of the election.

(b). Post-Election Services. Bond Counsel shall provide the following post-
election services with respect to the Bonds of each series:

(1) Consultation with representatives of the District, including District’s
staff, counsel, financing consultant, and others, with respect to the timing, terms
and legal structure of the proposed Bonds.

(2) Preparation of the proceedings for the authorization and issuance of
the Bonds, including all necessary resolutions or agreements of the Board of
Education and the Board of Supervisors of the County setting forth the terms and
conditions of the Bonds and their form, date, denominations, and payment (the
“Basic Legal Documents”), and preparation of the proceedings for the sale of the
Bonds by competitive sale pursuant to an official notice inviting bids on the
Bonds or by negotiated sale pursuant to a bond purchase contract.

(3) Only if Orrick is engaged as disclosure counsel, assistance in
preparation of the Official Statement or other offering document describing the
Bonds and delivery of required opinions thereon, and preparation of the
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Continuing Disclosure Agreement; or if disclosure documents are prepared by
another party, preparation of summaries of the Basic Legal Documents and Bond
Counsel’s final legal opinion to be included in the Official Statement or other
offering document. Bond Counsel will not otherwise be responsible for the
preparation or content of, or the rendering of any opinions on, the Official
Satement or other offering document unless specifically engaged for such
pur pose.

(4) If requested, attendance at meetings of the Board of Education of the
District and with the District’s financing consultant regarding the issuance and
sde of the Bonds, and assistance to District staff in preparation of such
explanations or presentations to the Board of Education as District staff may
request.

(5 Supervision of the legal aspects of the public sae, attendance at the
public sale of the Bonds, if requested, and preparation of the resolution or
certificate awarding the sale of the Bonds. Preparation of the bond purchase
contract, if the bonds are to be sold by negotiation, or review of bond purchase
contracts prepared by counsel to the underwriter.

(6) Attendance at and participation in meetings with bond rating
agencies and prospective bond bidders, if deemed necessary by the District.

(7) Preparation of the bond certificates, preparation of fina closing
papers required to effect delivery of the Bonds (including the Tax Certificate),
and the organization and conducting of the closing.

(8) Rendering of Bond Counsel’s customary final legal opinion on the
validity of the Bonds and the tax-exempt status of interest thereon.

(9) Preparation and delivery of transcripts to parties named by the
District.

(20) Filing of required reports of the bond transaction on behalf of the
District with the California Debt and Investment Advisory Commission and the
Internal Revenue Service.

(c). Excluded Services. Bond Counsel services are limited to those specifically
set forth above. Bond Counsel services do not include representation of District or any other
party to the transaction in any litigation or other legal or administrative proceeding involving any
of the Bonds or any related matter. Bond Counsel services aso do not include any responsibility
for compliance with state blue sky, environmental, land use, real estate, or similar laws. Bond
Counsel services do not include any financia advice or analysis, or calculation of or negotiation
with the County regarding property tax rates. Bond Counsel will not be responsible for the
services performed by or acts or omissions of any other participant. Bond Counsel’s services
hereunder will not extend past the date of issuance of each series of the Bonds and will not, for
example, include services related to rebate compliance or continuing disclosure, investment of
Bond proceeds, advice to or regarding a citizens' oversight committee, or otherwise related to the
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Bonds or the permitted use of Bond proceeds after delivery of the Bonds, for which Bond
Counsel may be separately engaged. See paragraph 3(c) hereof.

(d). Official Satements. So long as the District’s financial advisor (or other
party) is engaged to prepare the official statement with respect to any series of Bonds, Bond
Counsel is not engaged with respect to, and will not be responsible for, the preparation or
content of any portion of the Official Statement or other offering document describing such
Bonds or the rendering of any opinions thereon. Bond Counsel will neither review the Officidl
Statement or drafts thereof, nor participate in meetings or conference calls during which the
Official Statement is reviewed or discussed, nor conduct any due diligence investigation nor
review the results of such investigation. Bond Counsel will distribute draft and final Basic Legal
Documents, the Continuing Disclosure Agreement, the form of opinion of Bond Counsel, and
other legal documents to the party preparing the Official Statement. District will instruct other
members of the financing team not to send Official Statement drafts to Bond Counsel. Bond
Counsel is and remains available for engagement as “disclosure counsel” to prepare the District’s
Officia Statements under a supplemental agreement.

3. Compensation.

(d). Election. For legal services and advice in connection with the election and
preparation of abond measure and bond project list, payable upon the issuance of the first series
of Bonds following the successful election, Bond Counsel shall be paid a fixed fee of $12,000,
subject to the assumptions and adjustments in paragraph (e) and to the provisions for termination
in Section 7 hereof.

(b). Bond Issuance. If the ballot proposition carries, Bond Counsel will be paid a
fixed fee upon delivery of the Bonds of each series in the amount of $30,000, subject to the
assumptions and adjustments in paragraph (€) and to the provisions for termination in Section 7
hereof. For any election conducted or any series of Bonds issued more than three years after the
date of this Agreement, Bond Counsel shall have the right to seek an adjustment for inflation.

(c). Additional Legal Advice and Services. The parties acknowledge that District
might need consultation of Bond Counsel from time to time, prior to or following issuance of the
Bonds, or on matters not directly related to a pending bond issue, including opinions on the
permitted use of bond proceeds. Bond Counsel shall be available at the request of the District to
perform such legal analysis and render such advice in written or oral form, as District shall
request. Unless otherwise arranged in writing between the parties, compensation for such advice
shal be on the basis of Bond Counse’s customary hourly rates in effect at the time,
noncontingent, and shall be billed and payable monthly, and may be paid from bond proceeds
upon the issuance of the following series of Bonds hereunder, to the extent such work is
determined to be an authorized expenditure of bond proceeds.

(d). Other Services. Orrick subsidiary BondLogistix is available to provide

rebate compliance, continuing disclosure, and/or investment services pursuant to separate
agreement, and shall not be deemed engaged to provide any such services by this Agreement.
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(e). Assumptions and Adjustments.

Bond Counsdl is able to deliver its services at the fee quoted in this section by
working as efficiently as possible. The parties understand that significant departure from the
structure or schedule described, or significant change in the legal structure after drafting of the
Basic Legal Documents has commenced, if such is requested by the District or by or on the
advice of the District’s financing consultant, is expected to occasion substantial additional time
and effort on the part of Bond Counsel, and shall entitle Bond Counsel to an adjustment to the
fee. Because specific features of each bond issue cannot yet be known, certain assumptions have
been made for purposes of this Agreement.

The quoted fixed fee includes all work necessary for a standard, relatively
straightforward, competitively sold general obligation bond transaction. It is not expected that
Bond Counsel will be asked to prepare, review or deliver bond purchase contracts, supplemental
opinions of Bond Counsel to underwriters and others; reliance letters to paying agents or bond
insurers or others; agreements for paying agent services; agreements providing for investment of
bond proceeds; additional resolutions beyond the Basic Legal Documents; or other agreements or
documents not generally required of Bond Counsel in similar competitively sold bond
transactions.

It is also assumed that the transaction will not have an extraordinary amount of
problems or issues, that Bond Counsel will be required to attend no more than the usual number
of meetings and conference calls (generaly, one board meeting at which an election is called,
one board meeting at which bond documents are adopted, and up to two planning sessions or
conference calls to determine bond structure and advise District staff regarding ongoing
compliance requirements), and that Bond Counsel will not be required to generate an unusua
number of drafts of the resolutions and other legal documents. Initial draft legal documents will
not be required of Bond Counsel fewer than 7 days following notice that such documents are
requested, and delivery of any series of the Bonds (“Closing”) will occur no earlier than 14 days
following the sale of said Bonds, with adjustments in the event any legal holidays occur during
such periods.

The following particular situations are not specifically contemplated at this time;
therefore, the parties hereby agree that Bond Counsel shall be entitled to seek an adjustment to
the fee if Bond Counsel is requested to (i) participate in meetings with bond rating agencies and
prospective bond bidders outside California; or (ii) prepare proceedings in connection with bond
anticipation notes, variable interest rate bonds, or capital appreciation bonds, hybrid interest-
mode bonds, tax-credit or tax-subsidy bonds, or any derivative products; or (iii) prepare, amend
or revise documents as may be required to describe credit enhancement, or as may be required by
the provider of credit enhancement, whether through bond insurance, letter of credit or
otherwise; or (iv) prepare proceedings for prepayment of any lease obligations from bond
proceeds; or (v) prepare proceedings for private or negotiated sale of the bonds; or (vi) prepare
proceedings to qualify any of the projects to be financed by the Bonds for reimbursement from
the State of California under any State financing program or requesting reduction of state-
assessed ad valorem taxes.
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District agrees that any additional fee for services described in the above
paragraphs or other additional services will be charged at the hourly rates of the attorneys and
paralegals assigned, unless otherwise agreed upon between the District and Bond Counsel
following notice to Bond Counsel by the District or the District’s financing consultant that such
work is desirable. Hourly rates are adjusted annually, and Bond Counsel agrees to provide such
rates upon request.

4. Reimbursement. In addition to the compensation provided for above, District
will reimburse Bond Counsel for costs and expenses (direct and indirect) incurred in connection
with the services, including (without limitation) filing and publication, document reproduction
and delivery, travel, long distance telephone, fax, word processing, computer research,
secretarial overtime and other similar expenses. Any filing, publication, printing or data costs
required in connection with the Bonds shall be paid directly by District, but if paid by Bond
Counsel on behalf of District, shall be reimbursed to Bond Counsel on request, notwithstanding
any other provision of this Agreement.

Bond Counsel will provide copies of transcripts in the number and format as the
District shall request, provided that all costs of reproduction, assembly, binding and CD-ROM
burn-in shall be charged to the District, unless the District instructs that other parties are to bear
their own costs. In the event a bond election is called, and the ballot proposition fails to win
approval, reimbursement for expenses shall be postponed until bonds are approved and issued.

5. Payment. Unless otherwise noted, or unless this Agreement is terminated by
the District, fees and expenses shall be payable by District upon issuance of the Bonds, and
payment shall be entirely contingent upon issuance of the Bonds. See “Termination of
Agreement and Lega Services’ below. Although payment is contingent on the issuance of the
Bonds, in the event the election does not succeed, Bond Counsel shall be compensated for time
and expenses incurred in any such unsuccessful effort upon the issuance of the first series of
bonds following a successful election. Parties acknowledge and agree that in certain
circumstances, payment may be made by the underwriter of the Bonds from gross proceeds of
the Bonds, as provided in the bond sale document.

6. Refunding Bonds. This Agreement shall also govern the issuance of any
bonds issued by the District to refund any of the Bonds, at such time or times as the District
determines that such a refunding is in the best interests of the District. Fees for such refunding
bond issue, and for any disclosure counsel services in connection therewith, shall be determined
by the parties at the time the determination is made to proceed with the refunding bond issue, in
light of the circumstances and timing of such issue.

7. Termination of Agreement and Legal Services. This Agreement and all legal
services to be rendered under it may be terminated at any time by written notice from either
party, with or without cause, and shall be deemed terminated by a course of action inconsistent
with a continuing engagement, such as engagement of another bond counsel to provide similar
services. Inthat event, al finished and unfinished documents prepared for adoption or execution
by District, shal, at the option of District, become its property and shall be delivered to it or to
any party it may designate; provided that Bond Counsel shall have no liability whatsoever for
any subsequent use of such documents. In the event of termination by District, Bond Counsel
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shall be paid for all satisfactory work performed and not previously compensated hereunder, at
the customary hourly rates of the attorneys and paralegals who have provided services, and
reimbursed for al actual expenses (whether or not bonds are issued), unless the termination is
made for cause, in which event compensation, if any, shall be adjusted in the light of the
particular facts and circumstances involved in the termination. Upon termination, Bond Counsel
shall have no future duty of any kind to the District with respect to the Bonds. [f not sooner
terminated as aforesaid, this Agreement and all legal services to be rendered under it shall
terminate upon issuance of the fina series of authorized Bonds; provided that the District shall
remain liable for any compensation or reimbursement due under Section 3, 4, 5 or 6 hereof.

8. Nature of Engagement; Relationships With Other Parties.

Bond Counsel and District acknowledge that District has District Counsel to
render day-to-day and ongoing genera counsel legal services. Bond Counsel shall circulate
documents to and coordinate its services with District Counsel to the extent requested by District
or District Counsel. Bond Counsel shall be entitled to assume that District Counsel has reviewed
all documents and matters submitted to the Board of Education for adoption or approval or to
officers of District for execution prior to such adoption, approva or execution. In rendering
opinions and performing legal services under this Agreement, Bond Counsel shall be entitled to
rely on the accuracy and completeness of information provided and certifications made by, and
opinions provided by counsel to, District and other parties, without independent investigation or
verification. Bond Counsel will be entitled to rely on direction given by any authorized officer
of the District. From time to time, the District’s financing consultant may direct Bond Counsel
with respect to terms of the Bonds to appear in draft legal documents, bond structure, financing
schedules, and other matters related to the Bonds. Bond Counsel will be entitled to rely on such
instructions given to Bond Counsel by the District’s financing consultant without confirming
each such instruction with District staff, and, unless otherwise informed, to assume such
instruction is given at the direction of District staff.

The role of bond counsel, generally, is to prepare or review the procedures for
issuance of the bonds, notes or other evidence of indebtedness and to provide an expert legal
opinion with respect to the validity thereof and other subjects addressed by the opinion.
Consistent with the historical origin and unique role of bond counsel, and reliance thereon by the
public finance market, Bond Counsel’s role as counsel under this Agreement is to provide an
opinion and related legal services that represent an objective judgment on the matters addressed
rather than the partisan position of an advocate.

In performing its services as counsel in connection with the Bonds, Bond Counsel
will act as special counsel to District with respect to issuance of the Bonds; i.e.,, Bond Counsel
will assist District Counsel in representing District but only with respect to validity of the Bonds
and the issuance resolutions and tax status of interest on the Bonds, and in a manner not
inconsistent with the general role of Bond Counsel described in this section.

Bond Counsal’s function and responsibility under this Agreement with respect to
each series of Bonds terminates upon issuance of each such series of the Bonds (unless
terminated sooner as provided herein). Bond Counsel’s services as specia bond counsel are
limited to those contracted for explicitly in this Agreement. Any engagement of Bond Counsel
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with respect to rebate compliance, post-issuance disclosure or any other matter after issuance of
any series of the Bonds shall be separate and distinct from its engagement as special counsel
through issuance of said series of Bonds. However, unless otherwise provided, any such post-
issuance engagement with respect to said Bonds shall continue on the same basis set forth in this
section.

District acknowledges that Bond Counsel regularly performs legal services for
many private and public entities in connection with a wide variety of matters. For example,
Bond Counsel has represented, is representing or may in the future represent other public entities
(e.g., the County of Alameda; the City of Berkeley), underwriters, trustees, rating agencies,
insurers, credit enhancement providers, lenders, contractors, suppliers, financial and other
consultants/advisors, accountants, investment providers/brokers, providers/brokers of derivative
products and others who may have a role or interest in the Bond financing or that may be
involved with or adverse to District in this or some other matter. Bond Counsel agrees not to
represent any such entity in connection with the Bond financing, during the term of this
Agreement, without the consent of District. Given the special, limited role of bond counsel
described above, District acknowledges that no conflict of interest exists or would exist, and
waives any conflict of interest that might appear actually or potentially to exist, now or in the
future, by virtue of this Agreement or any such other attorney-client relationship that Bond
Counsel may have had, have or enter into, and District specifically consents to any and all such
relationships.

9. Limitation of Rights to Parties; Successor and Assigns. Nothing in this
Agreement or in any of the documents contemplated hereby, expressed or implied, isintended or
shall be construed to give any person other than District and Bond Counsel any legal or equitable
right or claim under or in respect of this Agreement, and this Agreement shall inure to the sole
and exclusive benefit of District and Bond Counsel.

Bond Counsel may not assign its obligations under this Agreement without
written consent of District except to a successor partnership or corporation to which al or
substantially all of the assets and operations of Bond Counsel are transferred. District may
assign its rights and obligations under this Agreement to (but only to) any other public entity that
issues the Bonds (if not the District). District shall not otherwise assign its rights and obligations
under this Agreement without written consent of Bond Counsel. All references to Bond Counsel
and District in this Agreement shall be deemed to refer to any such successor of Bond Counsel
and to any such assignee of District and shall bind and inure to the benefit of such successor and
assignee whether so expressed or not.

10. Notices. Any and all notices pertaining to this Agreement shall be given in
writing, including by email, fax, or sent by secure overnight delivery or by U.S. Postal Service,
first class, postage prepaid, to Bond Counsel at 405 Howard Street, San Francisco, CA 94105-
2669, Attention: John M. Hartenstein, Esqg., and to District at 2134 Martin Luther King Jr. Way,
Berkeley, CA, 94704, Attn: Javetta Cleveland, Deputy Superintendent and Chief Financidl
Officer.
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11. Counterparts.  This Agreement may be executed in any number of
counterparts and each counterpart shall for all purposes be deemed to be an original, and al such
counterparts shall together constitute but one and the same Agreement.

District and Bond Counsel have executed this Agreement by their duly authorized
representatives as of the date given below.

Dated: , 2010.

BERKELEY UNIFIED SCHOOL DISTRICT

By
Title

District’s Employer I.D. #

ORRICK, HERRINGTON & SUTCLIFFE LLP

By

Partner
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BERKELEY UNIFIED SCHOOL DISTRICT

To: William Huyett, Superintendent
From: A. Kay Altizer, Executive Director, Special Education
Date: April 28, 2010

Subject: Board Approval for Parent Reimbursement Involving Special
Education Students

BACKGROUND INFORMATION:

Pursuant to mediated settlement agreements, staff is requesting approval for
reimbursement in three separate matters. The District is required to provide
services that in some cases are available only in settings outside of the district.
Such decisions are the result of the IEP team decision.

Case #1 involves a student receiving specialized academic instruction at
Berkwood Hedge. Staff requests reimbursement to the parent for the 2009-
2010 School Year in the amount of $30,000. This student has been
continuously enrolled in this program due to the unique nature of his
disability.

Case #2 involves a student’s placement at Tilden Academy commencing in the
2008-2009 school year. Per the mediated settlement in 2008, the agreement
extends through the end of the 2009-10 School Year. The cost of specialized
instruction is split between the District and parent. Staff is requesting an
increase to the original purchase order to cover reimbursement through June
30, 2010, in the amount of $9,000. The original amount was $15,000 for a
total of $24,000.

Case #3 concerns a mediated settlement for a student enrolled at a non public
school. The settlement was reached before advancing to Due Process, with the
District agreeing to reimburse parents for counseling and legal services for
school year 2009-2010. Staff is requesting an amount not to exceed $12,000.

POLICY/CODE:

Individuals with Disabilities Education Act (IDEA)

Individuals with Disabilities Education Improvement Act 2004 (IDEA 2004)
California Civil Code 1542

FISCAL IMPACT: Not to exceed $51,000 from Special Education budget.

STAFF RECOMMENDATION:
Approve the referenced reimbursements in the amounts shown above.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lew Jones, Director of Facilities
DATE: April 28, 2010

SUBJECT: Approve a Contract With Jeff Luchetti Construction, Inc. to Build the
Berkeley High School Stadium Project

BACKGROUND INFORMATION

On December 9, 2009, the Board approved the advertisement of a project to build the
Berkeley High School stadium. This project is the first of three phases to complete the
South of Bancroft Masterplan at Berkeley High School. The apparent low bidder
submitted a letter stating that he made an error in compiling his bid. Per Public
Contract Code, sections 5100 - 5110, the awarding authority cannot relieve a bidder
from his bid unless the authority prepares a report which documents the existence of
each element contained in Section 5103. That report must be available for inspection
as a public record.

BUSD staff has prepared such a report. It establishes that:

A mistake was made;

Written notice was provided within five working days;

The mistake made the bid materially different than was intended; and,
The mistake was made in filling out the bid and not due to an error in
judgment or carelessness or reading the plans and specification.

rPwODNP

The contractor did not include the price for one large subcontractor which materially
affected his price. The contractor complied with all other requirements of Section
5103. The report is available in the Public Information office, the Facilities
Department and the Purchasing Office.

Staff is recommending that the contractor be relieved of his bid and that the bid be
awarded to the next lowest bidder.

The lowest responsible bidder is approximately $2,700,000 below budget. The overall
bidding market is very favorable.

POLICY/CODE
Public Contract Code 20110 - 20118 and 5100-5110

FISCAL IMPACT
Cost to be paid from the Bond with possible partial reimbursement from the Office
of Public School Construction.

STAFF RECOMMENDATION
Approve Jeff Luchetti Construction, Inc. to build the Berkeley High School stadium
project in the amount of $6,996,000.
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BERKELEY UNIFIED SCHOOL DISTRICT
RESOLUTION No. 10-41

Authorization to Award Contract for
Berkeley High School Stadium Project 805.0801

WHEREAS, in accordance with Uniform Public Construction Cost Accounting
procedures, bids were solicited for Berkeley High School Stadium Project
#805.0801. Bids were opened on April 14, 2010 at 2:00pm and the following
13 bids were received and deemed responsive and responsible:

CONTRACTOR BASE BID
Jeff Luchetti Construction, Inc., Santa Rosa $6,996,000
Zovich and Sans, Inc. dba Zovich Construction, Hayward $6,999,000
D.L. Falk Construction, Inc., Hayward $7,179,000
Arntz Builders, Inc., Novato $7,342,000
Alten Construction, Inc., Richmond $7,344,000
Sausal Corporation, San Leandro $7,378,300
Fine Line Construction, San Francisco $7,425,000
Angotti & Reilly, Inc., San Francisco $7,581,480
Di Giorgio Contracting Co., Novato $7,750,000
BRCO Constructors, Inc., Loomis $7,798,000
Roebbelen Contracting, Inc., EI Dorado Hills $7,833,000
Biltwell Development Co., San Francisco $9,250,000
CDX Builders, Inc., San Francisco $10,485,800

WHEREAS, Jeff Luchetti Construction, Inc is the lowest bidder and is deemed
to be responsive, responsible and qualified to complete the work according to
the specifications in project number 805.0801 documents;

NOW, THEREFORE, BE IT RESOLVED that the bid of Jeff Luchetti
Construction, Inc., for the Base Bid in the amount of $6,996,000 be accepted,;
and the Deputy Superintendent and/or Purchasing Agent of this Board are
hereby authorized to enter into a contract with said bidder for said amount in
accordance with law.

PASSED AND ADOPTED by the Board of Education of the Berkeley Unified
School District this 28t day of April, 2010.

AYES:
NOES:
ABSENT:

ABSTAIN:

John T. Selawsky
Clerk, Board of Education
Berkeley Unified School District

Public Contract Code: 20111
Board Policy: 3310
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lew Jones, Director of Facilities
DATE: April 28, 2010

SUBJECT: Approve the Hazardous Communication Plan

BACKGROUND INFORMATION

Berkeley Unified School District is required to maintain an up- to-date Hazardous
Communication Plan. Itis best practice that the Plan be presented to the Board
for approval. We cannot document that our last plan, completed in 2003, was
ever presented to the Board for approval. An updated plan is being sent under a
separate cover and is also available for public review at the facility office and in
the Public Information Office. We have attached the first few pages from that Plan
to this Board document.

The facilities staff has begun working with the Risk Manager and the Director of
Classified Personnel to begin the required trainings. The Risk Manager has
identified an on-line training program which can be supplemented by a video. The
District will work to capture the people who have not yet been trained or where
there is no documentation that training has occurred. We have set a goal to have
all non-school site personnel trained by the end of the school year, with the school
sites to be trained no later than October 2010, with an early completion goal of
September.

The Director of Classified Personnel has initiated a plan to have new employees be
aware of the presence of hazardous chemicals as a part of the hiring process. We
have begun to discuss ways to ensure that the trainings occur every three years as
required.

POLICY/CODE
OSHA Act Regulation 29 CFR 1910.1200.

FISCAL IMPACT
Minor costs for training materials.

STAFF RECOMMENDATION
Approve a revised Hazardous Communication Plan.
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. Policy

Berkeley Unified School District will maintain an effective "Hazardous
Communications Program” in accordance with the current federal Occupational
Health and Safety Act Regulation 29 CFR 1910.1200.

1. Purpose

The above noted regulation set forth "to ensure that the hazardous chemicals
produced or imported by chemical manufacturers or importers are evaluated, and
that information concerning their hazards is transmitted to affected employers
and employees. The transmittal of information is to be accomplished by means of
a comprehensive hazard communication program, which is to include container
labeling and other forms of warning, material safety data sheets and personnel
training."

This program as well as the regulation above is to ensure that Berkeley Unified
School District provides knowledge, warning, protection and training to employees
who may be exposed to hazardous chemicals and other materials in their work
environment.

I11. Responsibility

A site Administrator is designated as having the responsibility for the
administration of the Berkeley Unified School District Hazardous Communication
Program and will act as the general Haz/Com Site Program Coordinator for
Berkeley Unified School District.

The "Hazard Communications Program™ will consist of five basic components:
1. Inventory and audit of hazardous chemicals and materials.
2. Labels and labeling of hazardous chemicals and materials containers.
3. Material safety data sheets (MSDS) maintenance, distribution,
availability and locations.
4. Personnel training and information, general and specific.
5. Awritten "Hazard Communication Program™ as herewith prescribed.

A master copy of the written "Hazardous Communication Program" for Berkeley
Unified School District, with its associated inventory list, records, materials, etc.,
will be maintained and located at the Facilities Department. Copies will be
available for review by personnel and the public, along with MSDS and chemical
listings at each school site.

IV. Application.
All personnel who will be working with the Berkeley Unified School District, and
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this includes interns and volunteers will be given literature on safety procedures.
Newly hired employees must complete the Haz/Com training within two weeks of
completing probation and every three years thereafter.

V. Inventory, audit

An initial inventory of all chemicals and materials will be made of all work areas
and facilities. An annual audit using a printed version of the Hazardous Materials
Inventory will be conducted thereafter. All hazardous chemicals and materials will
be identified and listed. A copy of the listing for each work area will be kept with
the MSDS's for that area and all the lists compiled to make a master list that will
be kept in the Facilities Department office.

The Hazardous Materials Inventory listing will note at least the following
information:

e Name of chemical or product.

e Product number if available.

e Building where material is located,
Location within the building where material is located.
Manufacturer of product.
Typical quantity of the chemical or material on hand
If there is an MSDS available for this product
Date of MSDS.
Person responsible for the material or product.
Expiration date of material if any.
Date material opened or received.

It will be the responsibility of the School District purchasing the material to
provide the building and school site Administrator with MSDS information for the
chemical or material that was purchased and that Administrator will also be
responsible to inform the Plant Operations department with the location of where
the material will be stored. The Plant Operations manager for the Berkeley Unified
School District will ensure that the inventory lists are updated as well as having
the MSDS sheets distributed.

V1. Material Safety Data Sheet (MSDS)

An MSDS will be provided on all required chemicals and materials used within the
Berkeley Unified School District, MSDSs as well as the inventory of chemicals and
materials used in a specific work area for a specific work assignment will be
available to personnel during their work period.

A copy of all MSDS sheets will be kept inside the main office at each site. The
original inventory listing and audits will be used to ascertain that there is an
MSDS as may be required for each chemical or material item and that all
containers are properly labeled and stored.
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In the event an MSDS is not available or should a new chemical or material
be introduced for use without a required MSDS, the HazCom Site Program
Coordinator should be notified immediately to have the matter corrected.

VII. Labels and Labeling
All hazardous chemical or materials on hand or received must have a label that
will specify at least:

1. The chemical name.

2. NFPA Hazard Rating (Appendix A).

3. Any specific warning or other hazard information.

A hazardous chemical or material label will not be removed from its container, nor
will such a label be defaced.

Should it become necessary for a label to either be introduced or replaced on a
hazardous chemical or material container, such a label will display the
identification and hazard information noted above.

All containers of hazardous chemicals or materials will be received, and the label
assured to be affixed on each and all containers by staff.

It will be the responsibility of the individual handling any hazardous materials to
ensure that all secondary containers are properly labeled with a duplicate of the
manufacturer’s label or a label containing information as noted above.

VIIl. Information and Training
All personnel will be informed of the "Hazard Communication Program"/"Right to
Know Law" at time of initial assignment or shortly thereafter.

As applicable, personnel will receive Hazardous Communications training, within
the Berkeley Unified School District, Schools Sites and Departments policy on
Hazard Communication and/or received specific training relative to hazardous
chemicals or materials that they will be handling in their work place (see Appendix
E).

General program information and training will be accomplished by lecture, photo
slides, on-line training, movie, video, literature, or combination of the above, and
will cover the contents of this program to include a review of the following:
e Berkeley Unified School District , Schools Sites and Departments
(Employer) policy statement (See part I)
e The basic definition of the regulation (see Part Il)
e Statements of responsibility, both program and personnel (see Part
1)
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Information relating to labels, generally those used by the Berkeley
Unified School District, Schools Sites and Departments (see Part VI
and information in appendices).

Description of MSDS and how to read all section (Appendix C)
Location and availability of the written hazard communication
program, MSDS, master and locations, and chemical listing (see Part
V).

Definition of hazardous chemicals or materials (see Appendix D & E).
Steps that Berkeley Unified School District personnel can take to
lessen or prevent exposure to hazardous chemicals or materials, i.e.,
knowledge of chemicals, storage, posting, personal protection
equipment, chemical loads, warnings, eye wash and safety showers,
training, etc.

Methods and observation techniques used to determine the presence
of release of hazardous chemicals or materials in a work area, i.e.,
flame or fire, smell or odor, fumes, etching, color, irritation, etc.
The emergency procedure to take in the event there is exposure to a
hazardous chemical.

Notice of hazardous chemicals or materials in an individual's work
area.

IX. Non Routine work or tasks

Periodically, personnel may be required to perform non-routine work or tasks
requiring the use of hazardous chemicals, materials or work in associated
hazardous locations. The HazCom Site Program Coordinator for the Berkeley
Unified School District will be informed about and prior to starting the project.

The HazCom Site Program Coordinator will complete (or arrange) a hazard
analysis of the task and ensure that each affected individual is give information
about the chemicals, materials or exposure of such activity. Such information
shall include:

e Specific hazards that may be associated with the chemical or
material.

e Protective and other safety measures to be taken.

e Measures the center is taking to lessen or prevent hazards, i.e.,
ventilation, respirators, storage, safety watch personnel, postings
and barriers, fire extinguishers, other personal protective
equipment, etc.

e Review of the chemical or material, MSDS or other technical
information applicable to the work.

¢ Review emergency procedures to be taken.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent

FROM: Lisa van Thillo, Assistant Superintendent - Human
Resources

DATE: April 28, 2010

SUBJECT: Resolution No. 10-40 for Reduction or Elimination of
Specified Classified Positions

BACKGROUND INFORMATION

Due to reductions in revenues in general, categorical and restricted funds
and the tenuous and precarious nature of school district financing and
State funding, a number of classified positions in the District will be
reduced in hours or potentially eliminated because of funding. We regret
the hardship this notification process places on employees and the
uncertainty of their future employment status. Itis our expectation that
many of the attached positions may return at a future date, although some
will be restored at a reduced FTE, and some positions will be eliminated
due to loss of funds. The affected employees will be notified about the lay-
off process and their employment rights.

In light of Education Code requirements, it is necessary for the Governing
Board to set forth and act on these reductions of classified positions so that
each employee affected can be timely notified as prescribed by law and the
collective bargaining agreement. Because of the shifting of and limitations
in funding sources as well as the increase in personnel costs without
monies to cover those costs, these positions are being eliminated or
reduced.

POLICY/CODE
Education Code Section 45117 states that classified employees may be laid
off due to lack of funds or lack of work.

FISCAL IMPACT
Reduction in employee costs.

STAFF RECOMMENDATION
Approve Resolution No. 10-40
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BOARD OF EDUCATION OF THE
BERKELEY UNIFIED SCHOOL DISTRICT

COUNTY OF ALAMEDA, STATE OF CALIFORNIA

)
In the Matter of the Reduction of )) RESOLUTION NO. 10-40

Positions in the Classified Service )
RESOLUTION TO LAY OFF
CLASSIFIED EMPLOYEES

WHEREAS, due to lack of work and/or lack of funds in the Berkeley
Unified School District, the Board of Education hereby finds it necessary and in
the best interest of the District to eliminate the full-time equivalent (FTE) of the
classified services as specified below:

POSITION SITE FTE
Accounting Technician Business Services 1.00
Clerical Assistant Il Various School Sites 2.30
Clerical Specialist Human Resources 1.00
Delivery Driver Purchasing 0.50
Instructional Assistant Various School Sites 0.68
Instructional Assistant — Bilingual Thousand Oaks 0.10
Instructional Specialist — Athletics Various School Sites 1.24
Instructional Specialist - Garden Cragmont 0.37
Instructional Specialist — Math King Middle School 0.53
Instructional Specialist - PE Various School Sites 1.24
Instructional Specialist — Percussion | Berkeley Arts Magnet 0.19
Instructional Specialist — Vocal Rosa Parks 0.20
Music
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Instructional Technician - Berkeley Adult School 0.50
Computers
Maintenance Supervisor Berkeley High School 1.00
Program Assistant Oxford 0.27
Program Specialist Berkeley Adult School 0.40
Senior Accountant Business Services 1.00
Senior Records Clerk Berkeley Adult School 0.20
Storekeeper Nutrition Services 0.53
Student Welfare and Attendance Student Services

0.50
Specialist
V& E Mechanic Transportation 1.00
V& E Transportation Supervisor Transportation 1.00

NOW, THEREFORE, BE IT RESOLVED that as of June 30, 2010, the
classified positions set forth above shall be discontinued to the extent herein
above set forth.

BE IT FURTHER RESOLVED that the Superintendent or his designee is
authorized and directed to give notices of lay-off to all affected employees not
later than 45 days prior to the effective date of the lay-off as set forth above.

The foregoing Resolution was passed and adopted at a meeting of the
Board of Education on April 28, 2010, by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:

Clerk, Board of Education
BERKELEY UNIFIED SCHOOL DISTRICT
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lisa van Thillo, Ed. D., Assistant Superintendent, HR
DATE: April 28, 2010

SUBJECT: Ratification of Extension of Contract between Berkeley
Unified School District and the Berkeley Federation of
Teachers (BFT)

BACKGROUND INFORMATION

The Berkeley Unified School District and the Berkeley Federation of
Teachers agreed that the provisions of the 2008-2009 negotiated
Agreement (“Agreement”) shall remain in full force and effect except as
specifically modified below in this Tentative Agreement for the sole
purpose of extending the term of the Agreement for one year, i.e.,
through the 2010-2011 school year.

A tentative agreement was signed and is attached for Board ratification.

POLICY/CODE
Gov. Code 3450 et seq.

FISCAL IMPACT
None at this time.

STAFF RECOMMENDATION

Approve ratification of one year extension of Agreement between Berkeley
Unified School District and BFT.
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AGREEMENT BETWEEN
THE BERKELEY UNIFIED SCHOOL DISTRICT AND
THE BERKELEY FEDERATION OF TEACHERS
FOR THE 2008-2009 THROUGH 2010-2011 SCHOOL YEARS

The Berkeley Unified School District and the Berkeley Federation of
Teachers agree that the provisions of the 2008-2009 negotiated
Agreement (“Agreement”) shall remain in full force and effect except as
specifically modified below in this Tentative Agreement for the sole
purpose of extending the term of the Agreement for one year, i.e.,
through the 2010-2011 school year.

1. AGREEMENT

This agreement, made and entered into this 1st day of July 2008
between the Board of Education of the Berkeley Unified School District
(hereinafter referred to as the "Board"), and the Berkeley Federation of
Teachers, AFT, Local 1078, AFL-CIO (hereinafter referred to as the
"Union"), shall become effective this date and shall continue until June
30, 2011.

24. EXPIRATION OF CONTRACT AND RE-OPENERS

24.1 The parties agree that the term of this Agreement shall be from
July 1, 2008 through June 30, 2011.

24.2 In the event of any litigation, verdict, judgment, award, or
settlement which results in the inability of the Berkeley Unified
School District to satisfy any of the economic conditions of this
contract during the term hereof, either party shall have the right to
reopen this Agreement as to any economic term.

24.3 The parties agree to start the meet and negotiate process for the
subsequent Agreement on or before March 15, 2011.

Each party must submit the Initial Proposals to the other party, in
writing by February 28, 2011.

If the proposals- are delivered by U.S. mail, they must be
postmarked by
February 28, 2011. -

If new laws adopted by the Legislature, or provisions of the BSEP
reauthorization adopted by the voters of the City of Berkeley in any
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November election impact on the terms and conditions of
employment of this Agreement, either party may reopen with
reasonable advance notice to the other party.

The parties specifically propose to maintain any language that allows or
requires reopener negotiations on specific subjects and/or under specific
circumstances during the term of the Agreement, such as but not limited
to those In Articles 23 (Savings Clause) and 24 (Expiration of Contract
and Reopeners).

For the District: For the BFT:
Karen Hemphill, Cathy Campbell,
President, Board of Trustees President
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: April 28, 2010

SUBJECT: Proposal for a New Small School at Berkeley High School:
The Green Academy

BACKGROUND INFORMATION

Berkeley High School (BHS) is requesting Board approval for a new small
school, The Green Academy, which was developed in accordance with the
Berkeley High Redesign Plan. BHS has received support in preparing the
proposal from a grant awarded by the California Department of
Education (CDE) and Pacific Gas and Electric (PG&E), one of five grants
awarded in the state to promote the establishment of green academies.
The proposal for The Green Academy is attached, and it follows the
District's Small Schools Guiding Principles. It has been approved by the
BHS Administration and the School Governance Council.

In preparing this proposal, BHS teachers found the current green
academy at BHS, the School of Social Justice and Ecology (SSJE), to be
an invaluable resource. The Green Academy Design Team has worked
collaboratively with SSJE’s leaders and teachers in creating the mission
and vision of the new school. The proposal capitalizes on the work that
has been done by SSJE in developing curriculum, establishing a wealth
of community partnerships, and participating with other organizations in
the East Bay Green Corridor.

The Green Academy Design Team proposes having two CPA pathways as
part of a larger Green Academy. There are two unique Career Technical
Education pathways: 1) Sustainability, Ecology and Environmental
Design (SEED) focuses on environmental science, emphasizing renewable
energy, green building, and sustainable agriculture; and 2) Human
Energy and Appropriate Technology (HEAT), which focuses on
sustainable energy, emphasizing the physics of energy, electricity and
electronics, energy generation and conservation. Both green pathways
would have an emphasis on science and would share resources.

To ensure a smooth transition for current 9t graders enrolled in SSJE,
the Design Team is proposing that the SSJE students remain on the
environmental science pathway, which will now be called SEED. The
team proposes that an additional sixty 9t graders be recruited from
other learning communities to join the first tenth grade sustainable
energy (HEAT) cohort. Following the normal lottery process, 120
incoming 9% graders will join the Green Academy. Toward the end of
their freshman year, after experiencing a foundational Green education,
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students would commit to one of the two pathways (SEED or HEAT) and
form two 10t grade cohorts of 60 students each.

Current SSJE 10t and 11t graders would be enrolled in The Green
Academy next year as juniors and seniors, and they would follow the
SEED pathway outlined in the proposal. The Green Academy would
reach its full enrollment of 480 (120 students per grade) in 2012-2013.
The Green Academy brings together two pathways to share resources
and to make both more viable.

POLICY/CODE
Board Policy 0420.6

FISCAL IMPACT

Berkeley High School has been awarded two Community Partnership
Academy grants - an existing grant for the Environmental Science
pathway and another for the Sustainable Energy pathway.

STAFF RECOMMENDATION
Approve the proposal for a new small school at Berkeley High School:
The Green Academy.
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Berkeley High School Green Academy
Request for Authorization (RFA)
April 20, 2010

BHS Small Schools€ Reguest for Authorization (RFA)

Instructions:

Please refer to the €BHS Small Schoolse Guiding Principles, as you develop a proposal outlingrgalbur
school plan. The completed Request for Authorization (RFA) will, if approved by BHS and District
administration and the School Board, serve as the defining document by which the approved small schooles
achievement will be measured.

Introduction

The BHS Green Academy will be a small learning community with 480 students in grati2sAfter the

9th grade, students will embark on one of two academic/career pathways. S.E.E.D. (Sustainability, Ecology
and Environmental Design) will focus on reneveabhergy, transportation, green building, sustainable
agriculture, water quality, and waste management. H.E.A.T. (Human Energy and Appropriate Technology)
will focus on the physics of energy; electricity and electronics; energy conservation; and energiyayen
through solar, wind, geothermal, biofuels and other energy sources. Berkeley High's School of Social Justic
and Ecology (S.S.J.E.) will be incorporated into the Green Academy as the S.E.E.D pdthev@th grade
program and the two pathways &bty described below.

|. Mission & Vision:

a. Please describe the vision, mission, character and, if applicable, thematic focus of your proposed small
school.

MISSION:

The mission of the Berkeley High School Green Academy is:

1) to prepare students tnderstand and actively engage in creating an environmentally sustainable and
socially just world,;

2) to prepare students for college and green careers; and

3) to provide educational and career opportunities in science and math to students who Haigéobeaty
underrepresented in these fields.

OUTCOMES:
By the time they graduate, Green Academy Students will...
d0- ... be inspired, knowledgeable and empowered citizens who are prepared to promote social justice

and environmental protection; and to tiginvironmental racism and discrimination.
0- ... have a mastery of skills and content in science, math, and humanities.
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o-

o-

o-

... have the cognitive, academic, communication and technological skills required for understanding
and addressing complex, interdisaiary issues involving the environment, energy, and social
justice.
... be collegeeady through

o0 a) meeting UC/CSU AG requirements,

o0 b) performing well on PSAT/ACT/SAT

0 C) visiting colleges each year in every grade

o d) having a thematic, meaningful edtion that prepares them for writing college applications

and succeeding in collegevel work, and

0 e) having the option to complete one or more AP courses.

... have the skills, knowledge and values to succeed in the emerging green economy.

VISION:

In a visit to the Green Academy, you'd see students ...

o
o-

Qx Ox o«

O Ox O

... of all genders and all social and ethnic backgrounds succeeding at high levels.

... engaged in meaningful discussions about the most relevant environmental, political, and social
justice issues abur time. In these discussions, you'd hear students speaking with sophistication and
depth, and able to bring together themes, concepts and information from a variety of disciplines.

... iInvolved in projecbased and probletmased learning, scientific in@y, interdisciplinary projects,
critical thinking, and servieiarning, in curricula that are connected to-weatld problems. Such
projects might include designing whmbwer generators and evaluating their power output; assessing
U.S. foreign aid prgrams and evaluating their impacts on the environments of developing countries;
designing a promotional campaign to advocate for the rights of Central Valley residents suffering
from exposure to pesticides and toxins; studying local streams and parksaadirg their

suitability for wildlife habitat; and working on environmental restoration projects.

... using scientific instruments, computer software, and mathematical skills to generate, analyze and
interpret complex data.

... reading and interpreij complex scientific, technical, and literary texts.

... able to write prose that is fluent and wsthuctured.

... out in the community, engaged in internships, figfus, and servicéearning opportunities with a
variety of local and regional bugisses, government agencies, utility companies, and advocacy
organizations.

... connected to local, regional, national and international Green events and networks.

... taking a leadership role in educating their families and communities.

... taking leadrship to make Berkeley High School a green campus. Students might be auditing
campus energy use and working with plant operations managers to improve energy use; assisting in
developing and implementing higher levels of recycling; educating other studevdste reduction

and conservation; working on a campus garden; or participating in student clubs or other
organizations to improve their green focus and orientation.

If you looked at data about the Green Academy, you'd see

0
0

O o

- high attendance rates.
- suaess in the classroom, as shown by GPA and success on standardized measures of student

academic performance.

high graduation rates.

high levels of student satisfaction with the program, as measured by surveys.
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O o

high rates of acceptance to a wide varagtywo year colleges, four year colleges, and universities.
impressive job placement rates in higinality, meaningful careers, both for students who pursue
postsecondary education and students who seek jobs immediately out of high school.

that a commment to equity has resulted in high rates of success in science and math among girls an
students of color.

high levels of engagement in the BHS and Berkeley community, as measured by surveys showing
participation in extraurricular activities and comunity organizations.

If you spoke to teachers in the Green Academy, you'd hear that

o

substantial time and resources are provided for ongoing professional collaboration aimed towards
improving student achievement and promoting equity.

0- the strength of th&Green Curriculum" is assured through clearly defined, common standards.
5
0- while maintaining high standards, students are provided with multiple opportunities fo

common, researevalidated teaching methods and approaches have been adopted by all teachers.

demonstrating mastery.
students at all levels can utilize an extensive support structure including teachers, parents and
industry/community members.

- robust structures have been developed to support struggling students, and that these structures have

led students to make significant gains in attendance, literacy, numeracy, and overall academic
success.

attention to group process makes teachers feel like they are heard, valued, and have input into the
shared decisions made within our community.

teaches are working hard, but feel supported in the ongoing work of creating a professional learning
community.

If you asked parents about the Green Academy, they'd say that:

o-

o

teachers respond promptly to parent/guardian communications and are accessithieidoal
parent/guardian meetings.

parents/guardians have a good understanding of how to utilize Green Academy and BHS procedures
and understand how to communicate with Green Academy and BHS staff.

Backto-School Night, Open House, additional Paremteliihgs and Student Exhibition events are
well-attended by parents/guardians of all backgrounds and grade levels.

Parents/guardians are knowledgeable about academic support structures available to students and
how to access them.

Parents/guardians aredwiledgeable about ne@reen Academy extracurricular opportunities

available to students at BHS and the requirements for student participation.

Parents/guardians are supported in assisting their studentse purstarsoofs posgraduate options,
including fouryear colleges, and have access to information on how to obtain assistance from variou:
support structures for SAT/ACT testing, college applications, FAFSA and financial aid applications,
and so forth.

Parents are actively engaged with variousestt/dchoolsupport organizations and governing bodies,
including the BHS School Governance Council, Berkeley Schools Excellence Project, and the BHS
Development Group, and that parents/guardians of diverse backgrounds are taking leadership roles
within those groups.

Parents and guardians of all backgrounds are respected by staffifaraetied about Green Academy
program developments and their own studentes progress, and are included in-dessn
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CHARACTER & THEMATIC FOCUS

The BHS Green Academy lhave a strong focus on science, the environment, energy, and social justice.
Our science orientation will be reflected in our course offerings (at least one science course offered every
year, with two science courses in the sophomore year and acbes®mts and AR_evel classes in the

senior year), field trips, internship placements, and community partnerships. Our social justice orientation
will be reflected in our essential questions, our interdisciplinary projects, and our approach to scientific and
environmentrelated issues. Our passion about protecting the environment, celebrating nature, promoting
sustainable energy solutions and viewing environmental issues through a lens of social justice will be
embedded in our curriculum and pedagogy.

Il. R FA Design:

a. Please describe the design process that led to this RFA.

The "BHS Small Schools Guiding Principles" approved by the BUSD School Board in 2003 calls for 50% of
BHS students to be in small schools that are fully integrated into the comgivehieigh school. In support

of this goal, and in response to strong community interest in promoting environmental sustainability, green
technology and alternative energy, Berkeley High School applied to partner with the California Department
of Educatiorand Pacific Gas and Electric Company (PG&E) to develop a California Partnership Academy
focused on sustainable energy at BHS. In June 2009 we were selected to be one of five New Energy
Academies in the State of California to begin in 220Q1, and we werawarded a planning grant of

$40,000 ($25,000 from PG&E, $15,000 from the State of California) to design our program.

A design team was formed in September, 2009, charged with writing both a BUSD Request For
Authorization for the creation of a new sm&thool, and a fully developed grant proposal for the new
California Partnership Academy. The core members of the design team included Kristin Glenchur, BHS Vice
Principal; Glenn Wolkenfeld, BHS Science Teacher; Kate Trimlett, SSJEe& Teacher; Lauradett,

BHS Science Teacher; with support from Ken Yale, a school coach from the Bay Area Coalition of
Equitable Schools (BayCES).

In developing the RFA and grant proposal, the design team was guided by the BHS Small Schools Guiding
Principles, the CPA/PGgrant requirements, and input from BHS students, parents and faculty, as well as
from members of the Berkeley community, local businesses, higher education, and environmental
organizations. The names of many of these individuals and organizations drm Isetions "b" and "c"

below.

Following a series of meetings with the school community in Fall 2009 that focused on how to bring about
this new Green Academy, while at the same time strengthening BHS's School of Social Justice and Ecolog
(SSJE: BHSealready existing greefocused California Partnership Academy), it was decided to create one
larger Green Academy with two distinct career/academic pathways.

b. Please list school faculty and staff, and district administrators involved in the develaprteaiRFA.

The design team members referred to in section "a" above solicited input from the following BUSD faculty,
staff, and administrators:

Jim Slemp, Principal; Andrew Peck, SSIEI@&ad Teacher; Deborah Godner, SSJE Humanities Teacher;
3.1-A



Dagny Dngman, SSJE English Teacher; Jamie Robertson, SSJE Science Teacher; Shie Benaderet; SSJE
History Teacher; Jana Luft, SSJE Resource Teacher; Emily Schneider, SSJE Math Teacher; Annie Johnsta
CPA Lead Teacher; Phil Halpern, CAS Lead Teacher; Ray Cagan,L&H& Teacher; Nakia Baird, AC

Math Teacher; Monica Salvador, CPA Resource Teacher; Dave Stevens, CPA Resource Teacher and co
Lead teacher for BHS Professional Development; Monique deBrito, AC Science Teacher; Christina
Faulkner, Assistant Director of Cioulum and Instruction for BUSD; Neil Smith, Superintendent of
Curriculum and Instruction; William Huyett, Superintendent.

c. Please list parents, students and other community members involved in the development of this RFA.

The design team members reéet to in section "a" above solicited input from the following parents,
students, community members, and organizations.

Parents: Richelieu Hemphill, CPA Parent; Marjorie Alvord, SSJE Parent; Sara Mayeno, former BHS Math
teacher; David Cullen, UC Berkel&¢chool of Engineering; SSJE parents Gabriel Cole, Nancy Pettyjohn,
and Matt Allen.

Students: Terrance Womack, Kayla Miller, Rediat Bayeh, Lowell Berry, Erik Anderson, Kelani Simpson,
and Vivian Tran.

Community Members: Chris Keller, Science EducatiarPablic Understanding Program (SEPUP) at the
Lawrence Hall of Science; Antwi Akom, Professor of Environmental Science and African American Studies
SFSU; Erin Fender, Career Academy Support Network (CASN); Tracy Hanna, Executive Director for
YMCA; Matt Taecker, urban planner; Julie Sinai, Assistant to Mayor Tom Bates; Andrea Gooden, PG&E;
Andrew Hanauer, Director, East Bay Green Job Corps; Professor David Stern, UC Berkeley School of
Education; Sandra Mittlestadt, California Department of Education; NBanrehez, Berkeley Alliance;

Pastor Michael McBride, Berkeley Organizing Congregations for Action (BOCA); Belen Rvadmez,

BOCA; Gerardo Marin, Ecology Center; Scott Blake, member of Parents of Children of African Descent
(PCAD), and Community Outrea®irector, Bay Area Youth Connection; Les Guliasi, Energy Consultant;
Joel Benlzzy, storyteller and writer.

. Diversity:

a. Describe how your small school will recruit a diverse student population that is representative of the
achievement levels amtiversity of the student population found in the larger Berkeley High School.

The BHS Green Academy is committed to recruiting and serving a diverse student population that represen
the diversity of Berkeley High School and the Berkeley commurtynajor focus of our mission is "to

provide opportunities and access to careers and higher education in science and math to students who hav
historically been underrepresented in these fielddso, as a condition of our grants as a California
PartnershipAcademy, we are required to recruit and successfully serve a population that is at least 50% "at
risk" students (as defined by criteria including past irregular attendance, past record of academic
underachievement, and economic disadvantage) in each pathways.

Students will be selected for the Green Academy through the BHS lottery system. The Green Academy is
currently participating in all of the official BHS recruitment activities for next year (and, as we've done so,
we've explained that BUSD SabidBoard approval is still pending)lhese activities include 8th grade night,
presentations to middle schools, private school night, listings i@hb&esbrochures, school video, articles
in various Berkeleyelated publications, a naming contestspraations to 9th grade English classes to
recruit sophomores, emails to interested freshmen, and a pizza party for interested freshman.
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The Green Academy is making a special effort to recruit girls and students of color, both of whom have bee
historicaly underrepresented in the fields of science and math. We are reaching out to and getting advice
from organizations that represent Berkeley's diverse communities, such as Berkeley Organizing
Congregations for Action (BOCA), Parents of Children of Africaas@ent (PCAD), the Berkeley YMCA,

and the Bay Area Youth Connection in order to more effectively recruit a diverse student body.

b. Describe how your small school will create a climate of support, inclusion and success for all students.
Please describemstctures and activities that will support the diversity of your proposed small school. These
may include staff development, curriculum articulation, diversity or other training, community building
activities, others)

Staff Development

The Green Academy&aff development program will support the needs of our diverse student body in
several ways. The first will be through implementation of common teaching and learning practices
throughout all academy classes. These common practices will include shaxgdgieal orientations (see
Understanding by DesigiWiggins and McTighe, 1998jabits of Mind Costa and Kallik, 2000); common
practices for communicating assignments to students; shared approaches to classroom management (see |
JonesTools for Teachig, 2007); common rubrics for written assignments used across all curricular areas;
common rubrics for lab reports in all science classes, etc.

Secondly, we plan to use ssliudy and cycles of dataased inquiry that focus on analysis of student work
andanalysis of standardized test results. We'll use that data to identify strengths and weaknesses in our
courses and overall program, and work to modify, adapt, and improve curricula, teaching techniques, and
assessment techniques in ways that enhancenstacl@evement and create equitable academic outcomes for
all students.

Thirdly, as part of a national green movement as well as a network of sustainable energy and environmenta
science academies, we will seek to collaborate with other Green Calfamreership Academies to share
resources, curricula, and approaches for serving the diverse needs and proficiency levels of our students. I
addition, we'll seek opportunities for students to interact on a regionaiystigt@nd national level.

Working with our East Bay Green Corridor and industry partners, we'll hone the-tezkeical part of our
curriculum. One or more Green Academy teachers will attend the California Green Schools conference eac
year. Several team members will participate Harbmual California Partnership Academy conferences and
training workshops that focus on training teachers to engage all students in a dynamic and seamless learnit
experience which results in mastery of career and academic knowledge and skills. Green Asatsnoy
teachers will have the opportunity to develop curriculum and work with the other five New Energy
Academies in week long summer retreats. A Green Academy teacher will participate in BHS'svidnool

staff development efforts as a member of tlgh lichool professional development team.

Finally, because hiring staff is not under the control of our academy, we'll work to address the lack of ethnic
diversity among our staff by bringing in role models with whom students of color can identify:

envirommental activists of color, local green business entrepreneurs and employees of color; former student
of color, and so on.

Curriculum Articulation
Within the Green Academy, work in each grade level will focus around essential questions that will provide

thematic unity across disciplines (see below). Each school year will end with a culminating, interdisciplinary
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project. Within and across disciplines, project based learning will be used extensively.

In science, math and other classes, students willigaieasing sophistication in analyzing and interpreting
data, using energy and environmeglated technologies, and using the scientific method to solve problems.
Starting in sophomore year, Career Technical Education (CTE) classes will provide stuithergatworld
applications of material learned in other classes (note: the curriculum for these courses is pending UC/CSU
A-G approval). Students who graduate from the Green Academy will be on a path towards beagyob

in sectors relating to the emvnmental sciences, sustainable energy, and utilities. They'll also be ready to
pursue work in environmental sciences or enegigted fields at the college level.

As described below in several areas of this document, curriculum articulation willdecedtby coring
ninth grade history and English classes. In addition, we'll use looping of teachers from grade to grade
whenever possible.

Diversity Training and Culturally Relevant Pedagogy

In SSJE, we have engaged ingwing discussion and study angostaff and students around issues of power
and privilege related to race, class, class, gender, sexual orientation and language proficiency. Focus groug
are periodically done with low performing students and their parents to determine challenges to highe
achievement. Teachers consciously create curriculum that is multicultural and-belateed in order to

highlight contributions and perspectives that are relevant and connected to our students. We intend to
continue these practices within the Greenderay.

At present, five SSIE/Green Academy Teachers have participated in BAYCES Coaching for Equity
Training, andhreeSSJE/Green Academy staff members have also participated in the BayCES Leading for
Equity Institute. Additional team members will be seath yealWe have also participated in on going staff
training in Culturally Relevant Pedagogy, including participation in Dr. Sharroky Hollie's workshop

To increase gender equity in our program, we'll study and make use of the best practices tiesrhave
identified and developed by the National Alliance for Partnerships in Equity Education Foundation.

Community Building

In addition to organizing our 10t 2th graders into the S.E.E.D. and H.E.A.T pathways, each with sixty
students per grade, wellse looping and coring to create a personalized learning experience where students
feel known, recognized, and carfedl. Our Advisory Program will provide another structure for connection
among students and between students and staff. Through Pareatramdnity outreach, we'll seek to make

our program accessible to our diverse group of parents, and we'll do special outreach to families that have
historically been excluded from participation in the school community (see section XI.c. below).

Some of theAcademywide programs that we've already implemented and plan to continue include a(n):

0- Annual trip to Huckleberry Botanical Reserve where seniors and juniors lead combuiluigg
activities for all students.
- Annual participation in the Brower YdutAwards and training in community organizing.
- Annual Green Career Week where students get to learn about green careers and possibilities for
summer partnerships/jobs.
0- Fall and Spring Exhibition nights where students share results of idspssd projes with parents
and other community members.

0
0
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0- Winter Environmental Film Festival.
d0- A joyous Green Academy graduation.

Additional Support
Some of the additional ways in which the Green Academy will support students include:

0- Assessment of each studemtsith and literacy level at the beginning and end of each school year to
provide support and ensure correct placement in classes.

d0- Implementing a powerful advisory program that orients 9th graders to our program, provides

continuing support to our sophomsrand juniors, and assists our seniors in applying for college

and/or finding jobs.

Providing a dedicated counselor for Green Academy students.

Encouraging students to participate irsdholars, RISE, and the Student Learning Center.

Using Academic Pathays to provide support to students in advanced placement classes.

Using Berkeley School Volunteers and Cal Teach students to support students in individual Green
Academy classrooms.

o Or Or Ox

Other support mechanisms that the Green Academy will explore include

0- Using €Destination College, volunteers to provide free tutoring Monday through Thursday after
school

d- Providing opportunities for students to recover credit through Cyber High, BCC and other Peralta
Colleges, and night school.

- Setting up vertical teaming seniors and juniors with freshman and sophomores.

0
0- Having teachers provide office hours after school.

c. Describe how your small school will be fully accessible and provide services for students with disabilities,
special education, and English Langudg=arners (ELL)
The Green Academy will provide for accessibility through

0- A dedicated resource teacher who will work to serve the needs of Green Academy students with
IEPs.

d- Collaboration with the ELL department to ensure curriculum modification to meeieeds of
English Language learners.

0- Modification and differentiation of activities as appropriate to make them accessible to all students.
d- Participation of Green Academy teachers in IEP meetings, and close tracking of students' IEP goals.

For additicnal ways in which we'll support students with special needs, please see section "X.d." below.

V. Governance:

a.Describe your Small School Leadership Council (SSLC), its structures and processes.

The Green Academy Leadership Council (LC) is a govgrhody that will include our Assistant Principal,
Counselor, the Lead Teachers of S.E.E.D. and H.E.A.T., 4 additional elected teachers, 4 elected students,
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4 elected parenteC members represent their student, parent, and staff constituenciest ti@meelves,
and must be informed by and accountable to their constituencies.

The Leadership Council will meet as a full body evefyGlweeks. Subcommittees will be established as
needed to do the necessary work between the meetixgenples of comittees could include a Data
Subcommittee, a Communications Subcommittee, or a Budget Subcomritie&C will also establish a
Steering Committee to plan LC agendas, facilitate meetings, and coordinate the overall work of the LC and
its subcommittees.

Whenever possible, the Leadership Council will make decisions by consédingossible, when consensus
isn't reached at one meeting, or if more input is needed from the constituencies, the LC will table the
decision until the following meetingf consesus still isn't reached, or an immediate decision is required, a
vote will be held if a quorum is preserA. quorum is defined as at least two parents, two students, three
teachers, and either one administrator or counselor.

A decision needs at leasR£ majority to passHowever, a proposal cannot pass if all members present
from any consitutency vote against ih some cases, an administrative decision may be requiiesl.
administrator will inform the Leadership Council in advance when thigisase and for what reason, and
will get advisory input from the LC before making the decision.

b. Please describe the roles and responsibilities of each membership group in the SSLC (teachers, staff,
parents, students); if known, please list membey®oif SSLC

The key roles & responsibilities of the Green Academy Leadership Council and each of its constituent
groups are to:

d- guide the overall direction of Green Academy and the broad development of major school programs
and policies that will suppothe school to successfully accomplish its mission and vision.

0- establish annual goals for high student achievement and equity that are specific and measurable, an
conduct datdbased inquiry to monitor and assess annual progress toward these goals.

d- appove the allocation of major discretionary budget items to support annual goals and priorities, and
help identify potential new resources.

0- support the establishment of an effective system of communications among all constituent groups
within Green Academy.

Given the LCes relatively limited meeting time compared to its broad role, the LC will establish a prioritized
annual work plan each year so its work is focused on a few high leverage areas that are most critical for
improving student achievement and #gu

The names of specific LC members for 2A10will not be known until the Fall, after Green Academy is
fully enrolled and staffed.

c. How will the SSLC members be selected and based on what criteria?

The Assistant Principal and Counselor, assigngdreen Academy by BHS, and the Lead Teacher of
S.E.E.D. and of H.E.A.T., selected by the faculty, will be LC members.

The Parent Council, Green Academyes open membership parent organization, will select the four parent LC
representatives; the Studergddership group will select the four student LC representatives; and the staff
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will select its additional four teacher representativieach constituency will determine a method for
selecting its own LC representatives, based on meeting the followiegecrit

For all LC representatives:

0- representation of both S.E.E.D. and H.E.A.T.
0- diversity of race and gender
0- ability to consistently attend atheetings

For parents:

d0- mothers and fathers
0- represent a range of grade levels
0- be actively involved in Pané Council or other school leadership positions

For students:

0- be involved in Student Leadership group
0- one representative per grade level
d- include diverse levels of academic performance

For teachers:

0- subject and grade level diversity
d. What are theasponsibilities and duties of SSLC members?
Each Green Academy Leadership Council member will:

0- Attend all LC meetings

0- Reflect with integrity the voice of the group s/he represents.

0- Solicit constituents for input on decision making and keep constiturgatsned on key actions and
decisions of the LC.

d- Come to meetings prepared and engage fully in the discussions and decision making.

0- Always strive to improve, enhance, and strengthen the Green Academy and fully support the school
to accomplish our missimand vision.

e.Describe mechanisms for receiving ongoing input for decisiaking from other administrators,
teachers, counselors, parents and students.

Each of the three constituent groups will have an independent Green Academy organization atidgpr me
structure that will facilitate communication between the LC representatives and their constitéency.

parents, ongoing input for decision making and disbursement of information to the parent community will be
coordinated through the Parent Colinéior students, that role will be played by the Student Leadership
group. Formal teacher communications will take place primarily through Green Academy staff meetings.

The Green Academy Assistant Principal attends biweekly BHS administrative teamgsiaatl the Green
Academy Counselor attends weekly BHS counseling team meetmgsth settings, information, requests,
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and advice are sharedC members will also solicit input from Green Academy representatives to BHS
leadership structures (e.g.,®ol Governance Council, BSEP, PTSA).

In addition, the Green Academy will establish an Advisory Board comprised of supportive community
members and partner organizatiod$iey will play an advisory rather than decision making role, and will

meet approxirately once a semesteilhe Advisory Board will provide expertise in key areas of our

program, from how to most effectively serve diverse communities, to innovative curriculum development, to
providing greater access to internships, funding, or highera¢idan opportunities.

V. Structure:

a. Size Please describe the proposed size of your small school, the planned evolution of its growth, the
rationale for the size you are proposing, and how administrative and counseling support will function for the
size of school you are proposing. Note how you will ensure first year minimum enrollment of 200 students,
and your growth projections if applicable.

SSJE's current size is approximately 240 students: 60 students/grade level. Rp2B12e Green
Academy wll support 120 students at each grade level for a total of 480 students.

Our recruitment plan is as follows: As of the writing of this document (April, 284@)n into the future,

we will attempt to recruit 120 incoming 9th graders each year, usengetruitment mechanisms currently in
place for all BHS programs. In addition, we are (as of April, 2010) trying to recruit up to 60 current 9th
graders to form the H.E.A.T. program's 10th grade cohort. With 60 additional 10th graders and 120 incomin
9th graders, our size in 202@011 will be approximately 360 students. Over the next two years, we'll grow

to our final size of 480 students.

The 9 grade students will take four Green Academy classes (Biology, Math, English, HiStast)ng in
10thgrade, and continuing through graduation, there will be two separate cohorts of 60 students: one for
S.E.E.D. and one for H.E.A.T. Internships and some classes will overlap during the senior year.

In the spring of the 9th grade year, Green Academyestadvill rank their preference for either the S.E.E.D.
or H.E.A.T. pathway. We propose that the current procedures and software used for collecting student
preferences and assigning students to Small Learning Communities at BHS be used to assigtostudents
each pathway, with the goal being to make the diversity of each pathway reflect the diversity of Berkeley
High School as a whole. The same BHS processes will be used for students who want to transfer into the
Green Academy in their junior or senior y&aas well as students who want to transfer between the S.E.E.D.
and H.E.A.T. programs.

Year 9" Grade 10" Grade 11» Grade 12» Grade Total Students
2010 2011 120 120 60 60 360
2011 2012 120 120 120 60 420
2012 2013 120 120 120 120 480

One counselor and one administrator will work with 480 Green Academy students.

b. Facilities: Describe your proposal for the types of classroom needs you prefer in terms of contiguous
space, and what accommodations you are prepared totonadet your classroom needs.

The Green Academy will occupy the classroom space currently filled by SSJE teachers, plus additional
classrooms as needed as we expand in slmerently, those classrooms include G206A, G207, G208A,
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G210B, G210C, G212, G10B102, G212. We anticipate that we'll need up to four additional classrooms.
When the South of Bancroft building is complete, we hope that our entire academy can be moved into that
space.We would also like a dedicated Green Academy garden on the Bekkgle Campus.

VI. Curriculum:

Describe the articulation of classes, and course offerings for your proposed small school.

a. Please list all proposed courses that will be offered in your small school. Show rubric by grade of courses
offered in small doool, and courses needed in large school or through other venue. Indicate their alignment
with state, district, federal and UC standards and requirements.

Green Academy Curriculum
The Green Academy's Curriculum begins with the following 9th Grade Program

Advanced Biology

Geometry

Freshman Seminar/English
Freshman Seminar/History
World Language (recommended)
PE or Art Elective

OQx Ox Ox Ox Ox O

In the 10th grade year our program splits into the S.E.E.D. and H.E.A.T. pathways. The course offerings for
the two pathwayare:

S.E.E.D. H.E.A.T.
10th| &- Chemistry d- Chemistry
d- Introduction to Environmental Science d- Introduction to Sustainable Energy
0- World Literature 0- World Literature
0- World History 0- World History
0- Algebra 2 0- Algebra 2
0- World Language 0- World Langwage
11th d- AP Environmental Science 0- Physics of Energy
d- American Lit. (AP option) d- American Lit (AP option)
d- US History d0- US History
0- Math Analysis 0- Math Analysis
12th 0- BEST History (internship) d0- BEST History (Internship)
d0- Government/Economics 0- Government/Economics
d- Composition/Genre in Litetare (AP d0- Composition/Genre in Literature (AP
option) option)
d- Physics, AP Physics, Anatomy, AP Cheg d- AP Environmental Science ROP
0- Physics, AP Physics, Anatomy, AP Chen
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or AP Bio AP Bio, or other electie.

Courses taken outside of the Green Academy:

World Languages

Fine and Performing Arts

Physical Education

African American Studies

Miscellaneous electives (computer programming, etc.)

Ox Ox Ox Ox Ox

b. Identify new offerings not yet approved, indicateew they will be introduced, and project a timeline and
process for their approval.

Course When it will be introduced [Process/Timeline
Introduction to Fall 2010 BHS School Governance Council Presentation, Febrt
Energy 23, 2010 (approved)

Submitto UC for Approval, April, 2010

School Board Presentation, TBD
Physics of Energy |Fall 2011 SGC Presentation February, 2011

School Board Presentation March, 2011

Submit to UC for Approval, April, 2011

c. Describe which curriculum will be integea, and describe key features, essential questions, and major
projects and timeline of integration.

The course progression for the Green Academy is shown above.
Project-Based Activities

Projectbased activities that either have been offered in S6dfich we plan to offer in Green Academy
science classes include

measuring electric output from studelgsigned wind and solar generators.
wetlands restoration.

promoting environmental literacy and green education.

organic gardening.

water qually testing.

soil quality testing.

air quality assessment.

avian ecology surveys for assessing California biodiversity.

OQx Qx Ox Ox Ox Ox Ox O

3.1-A



stream surveys.

waste reduction auditing.

energy auditing.

designing model homes powered by sustainable energy.

o O Ox O

Project based &wities in classes other than science include:

0- (10th-grade World History) RokPlay Debate on Oil, Indigenous Rights and Development in
Ecuador Students work in groups and adopt the roles of competing interests attempting to influence
the governmentfdEcuador regarding a reklide plan to develop for oil in the Amazon region.

0- (11lthgrade U.S. History) The First 100 YearStudents research and represent the
histories/experiences of 6 different social groups (African Americans, Native Americamns, Asia
Americans, Mexican Americans, Women, and the Working Class / Poor) at an 1876 meeting to
debate proposals for how to commemorate the nation's first 100 yearsl87&)6

0- (12thgrade Economics) The High School Food Ce@tudents act as a student couto develop
and present plans to the school board for a new food court, using key economic concepts such as
demand, cost, profit, tradeoff, and competing interests.

Interdisciplinary Projects include:

Sweatshops: The Stories Behind the Labels.
Tragaly of the Commons: CleaWVater Access.
Food Justice: You Are What You Eat.

Nuclear Weapons: Maintain, Reduce or Abolish?
Population Growth: What's the Limit?

Hydrogen Power: Next Step or New Distraction?

Ox Or O Ox Ox O

d. Passports: Describe how much of a studeatdy is enclosed in your small school and for what
courses/activities and what circumstances a student may €passport, out of or into the small school.

Students will passport out of the Green Academy for Physical Education, Foreign Language, Honors
Mathematics, Performing and Fine Artéfrican American Studies, and miscellaneous electives.

e. If applicable:
Describe electives that develop the theme of your school, and how they will articulate as students advance.

Students will take a Career Techni&alucation elective in the 10th, 11th, and 12th grade year that will
prepare them for higher education and/or a career in that pathway.

In the S.E.E.D pathway, 10th graders will thkieoduction to Environmental Scienedrere they will learn
about Reneable Energy, Transportation, Green Building, Waste Management, Water Resources, and
Sustainable Agricultureln the 11th grade the students will taki@ Environmental Science R@#ich
deepens the topics above and adds topics such as population grogtterbity, and climate change
solutions as it prepares them for the AP Ex&imally in the 12th grade students take BEST History to
explore a field of their interest in an internshign addition,12th grade students take BEST History to
explore aikld of their interest in an internship.
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