Berkeley Unified School District
Office of the Superintendent
2134 Martin Luther King Jr. Way
Berkeley, CA 94704-1180
Phone: (510) 644-6206Fax: (510) 540-5358

BOARD OF EDUCATION — MEETING AGENDA*
Wednesday, April 14, 2010

Call to Order The Presiding Officer will call the Meeting the
Regularly Scheduled Board of Education Meeting to Order
at 6:30 pm, recess to Closed Session and convene in Public
Session by 7:30 pm
Members Present:
Karen Hemphill, President
Beatriz Leyva-Cutler, Vice President
Nancy Riddle, Director
John T. Selawsky Director/Clerk
Shirley Issel, Director
Valeria Gonzalez ** - Student Director
Administration: Superintendent William Huyett, Secretary
Javetta Cleveland, Deputy Superintendent
Neil Smith, Assistant Superintendent of Educational
Services
Lisa van Thillo, Assistant Superintendent of Human
Resources

Prior to Closed Session, as necessary, staff/employee comments are taken per
Government Code Section 54957. Recess to Closed Session (Government Code
Sections 3549, 1(d), 54956.9(a) and 54957) and Education Code Section
49819(c)

a)Conference with Legal Counsel — Existing Litigation/Anticipated
b)Consideration of Student Expulsions
c) Collective Bargaining
d)Public Employee Discipline/Dismissal /Release/Evaluation
e)Public Employment /Appointment
Contract Employee
f)Liability Claims
Claim Number: 2005038079
Claim Number: 08 BSD 0104 - 09 BSD 0042
g)Property Acquisition & Disposal
* Board agenda posted on District website: www.berkeley.k12.ca.us
** The Student Director does not attend Closed Session
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www.berkeley.k12.ca.us

The Berkeley Unified School District intends to provide reasonable
accommodations in accordance with the Americans with Disabilities Act of
1990. If a special accommodation is desired, please call the
Superintendent’s Office 48 hours prior to the meeting at 510-644-6206

REGULAR MEETING AGENDA
CALL TO ORDER
Report Closed Session actions
Approve Regular Meeting Agenda of April 14, 2010

Recognition
Writer Coach Connection, celebrating ten years in Berkeley Schools

Teaching and Learning
Report on Universal Learning Support System (report under separate cover)

PUBLIC TESTIMONY

Persons wishing to address the Board should fill out a card located on the table by the
door and submit the completed card to the Board Recorder. Speakers will be selected by
lottery. The Public Testimony is limited to 30 minutes — 3 minutes per speaker. Speakers
with the same concerns are encouraged to select a spokesperson to address the Board.

Union Representatives’ Reports
Board Members’ Reports
Superintendent’s Report

APPROVE CONSENT CALENDAR
CONSENT ITEMS
These items are considered routine and may be enacted by a single motion. Any items

needing discussion may be moved to the appropriate section of the agenda upon the
request of any member of the Board.
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Human Resources

2.1-C
Approval of Personnel Report

2.2-C
Approval of Job Description — Director,
Student Services

Educational Services

3.1-C

Approval of Adult Education Grant:
Workforce Investment Act, Adult
Education and Family Literacy Funds

Business Services

4.1-C
Approval of Contracts and Purchase
Orders

4.2-C
Approval of Listing of Warrants Issued
March 2010

4.3-C
Approval of Payroll Warrants Issued
March 2010

4.4-C

Approval of Increase Current Contract
with Nursefinders for Student Services
Department

4.5-C

Approval of Master Contracts for Non
Public School placement of two student
for school year 2009-2010

4.6-C
Approval of Amendment to Contracts
with a non-public Agency

4.7-C

Approval of Recommendation of
Independent Auditor
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Staff Recommendation:

Approve Personnel Report No. 10-07

Staff Recommendation:
Approve job description, Director of Student
Services

Staff Recommendation:

Approve the Adult School’'s application for the

2010-2011 Adult Education Workforce
Investment Act grant

Staff Recommendation:

Authorize Purchasing Manager or Deputy
Superintendent to approve contracts and
purchase orders

Staff Recommendation:
Approve warrants issued in March 2010

Staff Recommendation:
Approve payroll warrants issued in March
2010

Staff Recommendation:
Approve increase in agreement to
Nursefinders for 2009-2010

Staff Recommendation:

Approve and authorize the placement of
students in non public schools for the 2009-
2010 School Year

Staff Recommendation:
Approve Amendment to Increase Contracts
with non-public Agency

Staff Recommendation:
Approve selection and contract of
independent auditor

14

17

34

35

38

41

46

86

88



Facilities

99
5.1-C Staff Recommendation:
Approval to award the bid for the Approve bid for the Replacement of the Stage
Replacement of the Stage Curtain at Curtain at three sites
three sites
101
5.2-C Staff Recommendation:
Approval to advertise to solicit bids for ~ Approve advertisement to solicit bids for the
the Stage Lighting Project at the Stage Lighting Project at the Berkeley
Berkeley Community Theater Community Theater
5.3-C Staff Recommendation: 103
Approval to hire a Consultant for Approve hire of a Consultant for Inspection
Inspection Services related to the West  Services related to the West Campus
Campus Education Center Project Education Center Project
5.4-C Staff Recommendation: 104
Approval to hire a Consultant for Approve hire of a Consultant for Inspection
Inspection Services related to the Services related to the Berkeley High
Berkeley High School Stadium Project School Stadium Project
ACTION ITEMS
These items are presented for action at this time. They may have been
reviewed at a previous meeting.
General Services
105
1.1-A Staff Recommendation:
Approval of Class Size Report Approve the BSEP Class Size
Recommendations from the Superintendent
and Planning and Oversight Committee
Educational Services
112
8:30 pm Staff Recommendation:
3.1-A Hold Public Hearing for proposed REALM
Public Hearing: Proposed Charter Charter School (separate cover)
School
114
3.2-A Staff Recommendation:
Approval of Phase | Report on 2020 Approve Phase | Report on 2020 Vision
Vision
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INFORMATION ITEMS

These items are intended to keep the Board informed on various District business

matters, which do not require action, by the Board.

Human Resources

2.1-1 Staff Recommendation:

“Sunshine” of Proposal to Negotiate with Receive this proposal as information
BFT

2.2-1 Staff Recommendation:

Berkeley High School Principal Selection Receive as information

Process

Facilities

5.1-1 Staff Recommendation:

Facilities Construction Financial Update Receive and accept Facilities Construction
Financial Update

5.2-1

Proposed Bond Program Allocations Staff Recommendation:

Receive and accept Proposed Bond Program

Allocations

ADDITIONAL ACTION ITEMS
Approve Minutes of:
February 24, 2010

March 3, 2010

March 10, 2010

March 24, 2010

EXTENDED PUBLIC TESTIMONY
ADJOURNMENT

UPCOMING BOARD MEETINGS

April 28
May 12
May 26
June 9
June 23
June 30 —tentative
August 18

Board of Education Meetings are broadcast live on KPFB/FM 89.3

September 15
September 22
October 13
October 27
November 10
December 8

Berkeley Government Access Channel 33
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135

136

139

145



Guidelines for Speakers
You are invited to participate in Meetings of the Board of Education and make your views
known at these meetings.

WHEN YOU WANT TO TALK ABOUT AN AGENDA ITEM OR A NON-AGENDA ITEM:
Please fill in a REQUEST TO ADDRESS THE BOARD OF EDUCATION CARD) and give it
to the Board Secretary. Speakers will be selected by lottery. Your card must be
submitted before the Presiding Officer calls for PUBLIC TESTIMONY. You will be called to
speak by the Presiding Officer. A Speaker has three minutes in which to make his/her
remarks.

Any subject related to the District or its educational programs is welcome at the Board of
Education Meetings. However, we respectfully ask that matters pertaining to
individual employees of the Berkeley Unified School District be discussed in private.
There is an established procedure for making such complaints. You may obtain
information about this procedure from a school or from the Superintendent’s Office.
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MISSION AND GOALS
OF THE BERKELEY UNIFIED SCHOOL DISTRICT

MISSION STATEMENT
The mission of the Berkeley Unified School District, a diverse community deeply
committed to public education, is to ensure that all students discover and
develop their special talents, achieve their educational and career goals, become
life long learners, and succeed in a rapidly changing society by:

e empowering students, parents and staff,

e providing a strong standards based curriculum, and

e offering alternative learning experiences in a racially integrated, multilingual
environment.

VISION

Berkeley Unified School District creates a system that enables every student,
including those with diverse needs, to meet or exceed rigorous standards for
academic performance. All students will develop the attitudes, skills and habits
of mind needed to succeed in and beyond the classroom. The members of this
school community share a vision of educational excellence, an appreciation for
the partnerships with local government agencies, community based
organizations, businesses, institutions of higher education and will work
collaboratively to realize this vision.

PERFORMANCE GOALS
1. Increase the academic achievement of all students through
effective instruction and a challenging and engaging

curriculum

2. Implement interventions that address barriers to student
learning in order to meet the needs of the whole child

3. Establish and maintain the culture and governance necessary
to support an environment conducive to learning
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent

FROM: Lisa van Thillo, Ed.D. Assistant Superintendent, Human Resources

DATE: April 14, 2010

SUBJECT: APPROVAL OF HUMAN RESOURCES REPORT 10-07

Following is Human Resources Report 10-07 which reports details of personnel
assignments, employment, and terminations.
CERTIFICATED EMPLOYEES

NAME POSITION LOCATION BUDGET FTE & SALARY FROM TO

TEMPORARY TEACHER

Yuk Shan Ching Temp Teacher BHS General 1.00/11-01 3/23/10  6/18/10
Fund

Armin Kraemer Temp Teacher BHS General A40/11-01 4/5/10 6/18/10
Fund

Samuel Rozen Temp Teacher BHS General 1.00/11-01 1/20/10  6/18/10
Fund

Edress Waziri Counselor BHS General .6/VII-03 3/15/10  6/18/10
Fund

RETIREMENT

Jim Slemp Principal BHS General 1.00 6/30/10
Fund

Kathleen Van Sandt Teacher Longfellow General 1.00 11/1/10
Fund

MEDICAL LEAVE OF ABSENCE WITH PAY

Ray Adams Teacher Oxford General 1.00 4/7/10 6/18/10
Fund

LEAVE OF ABSENCE WITHOUT PAY

Megan Abramsonward  Teacher Thousand Oaks  General .50 8/30/10  6/17/11
Fund

Hannah Acavedo- Psychologist All District General .60 3/16/10  6/18/10

Schiesel Fund

Hannah Acavedo- Psychologist All District General .20 8/30/10  6/17/11

Schiesel Fund

Mallorie Baron Teacher Cragmont General .50 8/30/10  6/17/11
Fund

Cathryn Campbell Teacher BFT General 1.00 8/30/10  6/17/11
Fund

Linda Carr Teacher BHS General 40 8/30/10  6/17/11
Fund

Dora Casetta Teacher Thousand Oaks  General .50 8/30/10  6/17/11
Fund

Mary Cazden Teacher Jefferson General .50 8/30/10  6/17/11
Fund

Amy Crawford Teacher BHS General .60 8/30/10  6/17/11
Fund

Carol Dorf Teacher BHS General 40 8/30/10  6/17/11
Fund

Ananda Esteva Teacher Rosa Parks General 40 8/30/10  6/17/11
Fund

Aryn Faur Teacher Longfellow General 1.00 8/30/10  6/17/11
Fund
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Theresa Fletcher
Theresa Fletcher
Hazelle Fortich
David Freedman
Tamara Friedman
Kathleen Gadway
Pooja Govil

Kate Haber

Mary Hamilton
Melia Hong
Robin Jew

Laura Jewett
Mikko Jokela
Alison Kelly
Heather Komure-Chan
Mary Lewis
Mary Kate McGoldrick
Simone Miller
Sarah Morrison
Nicole Nagappan
Daniel Plonsey
Sherene Randle
Sherene Randle
Jamie Robertson
Adria Rosen
Rebecca Rosen
Cheryl Sheppard-
Tunsell

Wyn Skeels
Christy Smith

David Stevens

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Teacher

Oxford

Teacher

Teacher

Teacher

Thousand Oaks
Thousand Oaks
Washington
Arts Magnet
BHS

Rosa Parks
Emerson

BHS

Arts Magnet
John Muir

Le Conte EDC
BHS

King

District

Arts Magnet
Le Conte
Washington
Washington
BHS

BHS

BHS

BHS

BHS

BHS

Cragmont
Thousand Oaks
Oxford

BHS

John Muir

BHS

General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General
Fund
General

1.00

40

45

.50

40

.20

1.00

.20

1.00

.50

.36

.20

.20

1.00

.50

40

1.00

.55

.60

40

40

1.00

40

40

1.00

.20

.60

1.00

.20

.20

5/10/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

3/12/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10

5/14/10
6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
1/3/11

6/17/11
6/17/11
6/17/11
6/17/11
3/26/10
6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
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Shannon Strong
Leslie Tebbe-Pfister
Kate Walsh-Cunnane
LauraWest

Jean Whittlesey

Teacher

Teacher

Teacher

Teacher

Teacher

BHS
BHS
BHS
Cragmont

BHS

Fund

General
Fund
General
Fund
General
Fund
General
Fund
General
Fund

40

.20

40

.50

1.00

8/30/10

8/30/10

8/30/10

8/30/10

8/30/10
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6/17/11
6/17/11
6/17/11
6/17/11
6/17/11
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CLASSIFIED EMPLOYEES

CLASS
NAME POSITION LOCATION BUDGET RANGE FTE & FROM TO
STEP SALARY
CHILD REARING LEAVE OF ABSENCE WITHOUT PAY
Erin Kirkpatrick Instructional Specialist Berkeley High  Calif. Nut. 511 A0 FTE 2/16/10 5/10/10
Network $23.22 hr
EXTENDED SICK LEAVE WITH 50% PAY
Adelia Butler Instructional Assistant ~ Thousand LRN SAFE/ 31/4 40 FTE 2/1/10 2/26/10
(Special Education) Oaks/King Special Ed. 34/5 $16.40 hr
Instructional Tech. S3FTE
(After School) $18.57 hr
Zakiya Green School Bus Driver Transportation  Transporta- — 42/4 1.0 FTE 11/23/09  3/17/10
tion $22.38 hr
Linh Ling Food Service Assistant Berkeley High ~ Child 26/5 13 FTE 2/16/10 3/4/10
Nutrition $15.06 hr
Cassandra Powell Administrative Special General 50/5 1.0 FTE 2/22/10 3/12/10
Assistant Education Fund $27.61 hr
PATERNITY LEAVE OF ABSENCE WITH 50% PAY
Victor Alves Storekeeper Purchasing General 42/5 1.0 FTE 2/16/10 3/26/10
Fund $22.38 hr
PERMANENT
Maribel Coss-Perez  Instructional Assistant  Thousand Donations/ 29/5 A0 FTE 2/1/10
Oaks EIA $16.40 hr
Janice Johnson Instructional Assistant ~ King CDC Calif. State 29/5 +.07 FTE 1/11/10
(ECE) Pre-School $16.40 hr
PROBATIONARY
Rachelle Bowman  Instructional Assistant ~ Franklin Pre- Calif. State 29/1 +.20 FTE 2/2/10 10/12/10
(ECE) School Pre-School $13.48 hr
Rhonda Cervantes =~ Administrative Human General 52/1 1.0 FTE 2/19/10 8/18/10
Coordinator (Conf.) Resources Fund $24.46 hr
Jerome Crafton Instructional Tech. King After School 34/1 A3 FTE 2/16/10 10/26/10
$15.24 hr
Johnine Hansen Instructional Specialist Rosa Parks BSEP 511 20FTE 2/1/10 10/11/10
$23.22 hr
Eda Levenson Health Education B-Tech PUP RET 50/1 1.0 FTE 2/2/10 10/12/10
Assistant $22.64 hr
PROVISIONAL
Stephanie Bastos Instructional Specialist ~Arts Magnet Donations/ 511 A8 FTE 2/8/10 6/18/10
BSEP $23.22 hr
Page 4 of 6
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CLASSIFIED EMPLOYEES

CLASS
NAME POSITION LOCATION BUDGET RANGE FTE & FROM TO
STEP SALARY
AVAILABLE SUBSTITUTES
Lonnetta Instructional Assistant ~ All District General 31/1 NTE 7.5 2/24/10 6/18/10
Alexander (Special Education) Fund hrs/day
$14.15 hr
Sharonda Easiley Instructional Assistant  All District General 31/1 NTE 7.5 2/19/10 6/18/10
(Special Education) Fund hrs/day
$14.15 hr
Sharonda Easiley Instructional Tech. All District General 34/1 NTE 7.5 2/19/10 6/18/10
Fund hrs/day
$15.24 hr
Kelli Gilmore Instructional Tech. All District General 34/1 NTE 7.5 2/19/10 6/18/10
Fund hrs/day
$15.24 hr
Nasreen Gul Instructional Assistant ~ All District General 29/1 NTE 7.5 1/19/10 6/18/10
(ECE) Fund hrs/day
$13.48 hr
Gareth Payne Instructional Assistant ~ All District General 31/1 NTE 7.5 2/19/10 6/18/10
(Special Education) Fund hrs/day
$14.15 hr
Gareth Payne Instructional Assistant ~ All District General 29/1 NTE 7.5 2/5/10 6/18/10
Fund hrs/day
$13.48 hr
Stacy Shoals Instructional Assistant ~ All District General 31/1 NTE 7.5 1/20/10 6/18/10
(Special Education) Fund hrs/day
$14.15 hr
Wendy Teschner Instructional Assistant ~ All District General 31/1 NTE 7.5 2/23/10 6/18/10
(Special Education) Fund hrs/day
$14.15 hr
TEMPORARY/HOURLY/LIMITED TERM
Fundisha Adero Instructional Assistant ~ Hopkins Calif. State 29/5 1 hr/wk 1/17/10 6/18/10
Pre-School $16.40 hr
Courtney Anderson Noon Director Cragmont ARRA Stb N/A 50 total hrs 1/25/10 6/18/10
$12.54 hr
Xavier Brown Student Worker Berkeley High ~ Workability N/A 10 hrs/wk 2/1/10 5/31/10
(Workability) I $8.00 hr
Djuna Elkan Student Worker Berkeley High  General N/A 20 hrs/wk 12/2/10 5/31/10
Fund $8.00 hr
Isaias Garcia Tutor Berkeley High BSEP N/A 20 hrs/wk 2/9/10 6/18/10
$12.54 hr
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CLASSIFIED EMPLOYEES

CLASS
NAME POSITION LOCATION BUDGET RANGE FTE & FROM TO
STEP SALARY
Jahvante Gray Student Worker Berkeley High ~ Workability N/A 10 hrs/wk 2/2/10 5/31/10
(Workability) I $8.00 hr
Curtis Hayes Student Worker Berkeley High  Workability N/A 10 hrs/wk 2/2/10 5/31/10
(Workability) I $8.00 hr
Irene Leja Tutor Berkeley High  21* Century  N/A 15 hrs/wk 2/2/10 6/18/10
$12.54 hr
Amane Nara Student Worker Berkeley High  Workability N/A 10 hrs/wk 2/2/10 5/31/10
(Workability) I $8.00 hr
Christopher Student Worker Berkeley High  Workability N/A 10 hrs/wk 2/2/10 5/31/10
Omeara (Workability) I $8.00 hr
Nicole Riddick Tutor Thousand LRN SAFE N/A 5 hrs/wk 2/2/10 6/18/10
Oaks $12.54 hr
Shamideh Parent Liaison- Franklin CDC  First 5 45/1 7.5 hrs/wk 2/8/10 6/18/10
Rossoukh-Cruz Bilingual $20.00 hr
Mercedes Ruiz- Tutor Emerson BSEP N/A 8 hrs/wk 2/5/10 6/18/10
Hong $12.54 hr
Cecilia Saffarian Instructional Assistant ~ Franklin Calif. State 29/5 2.5 hrs/wk 2/17/10 8/31/10
Pre-School $16.40 hr
Doniesha Stewart Student Worker Berkeley High  Workability N/A 10 hrs/wk 2/1/10 5/31/10
(Workability) I $8.00 hr
STIPENDS
Sam Boal Coach Arts Magnet After School N/A $350.00 2/5/10 3/26/10
(Basketball)
Christopher Coach Thousand LRN SAFE N/A $350.00 1/11/10 3/6/10
Thompson (Basketball) Oaks
Page 6 of 6
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lisa van Thillo, Ed. D., Assistant Superintendent, HR
DATE: April 14, 2010

SUBJECT: Job Description — Director, Student Services

BACKGROUND INFORMATION

Our current Director of Student Services will be retiring at the end of the
2010 school year. We are posting the position and advertising it
electronically.

Because the title of Director of Student Services can serve many different
we wish to have a clear job description that highlights the essential
duties and other responsibilities. This position will oversee student
welfare and attendance as well as alternative secondary schools.

POLICY/CODE
None

FISCAL IMPACT
None at this time

STAFF RECOMMENDATION
Approve Job Description
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JOB DESCRIPTION

Position Title:  Director of Student Services

Reports to: Assistant Superintendent of Educational Services

Function: To provide leadership and management in developing,
administering, monitoring, and evaluating student welfare
and attendance systems, guidance and discipline services,
and alternative secondary programs.

Direct Supervision of Staff
Certificated Administrators
Classified Supervisor
Office Staff

Performance Responsibilities
1. Interpret, maintain and monitor compliance with Board policies,
administrative rules and regulations, state and federal mandates and due
process on matters of pupil personnel services, student records,
enrollment policies and notification of parents. E
2. Coordinate the development and implementation of the School Site Safety
Plan. E
3. Research and develop innovative alternative secondary education
programs. E
4. Assist in compiling and submitting accurate reports as related to pupil
personnel services as required by District, state and federal regulations. E
5. Manage data systems in areas of dropout prevention, suspensions,
expulsions and transfers. E
6. Serve as the disciplinary issues resource to site principals. E
7. Direct and monitor the implementation of the Universal Learning Support
System and Student Study Team (SST) processes. E
8. Serve as compliance officer including but not limited to: Uniform
Complaints, Williams, and other District Complaints. E
9. Meet on a regularly scheduled basis with school-level leadership personnel
responsible for student services in the schools. E
10. Function as the hearing officer for appeals involving intra-district and
inter-district transfers and student suspensions. Hear suspension
appeals. E
11. Oversee and as necessary plan, organize, and implement all student
placements. E
12. Administer, coordinate and evaluate the various district and site level
guidance and counseling services.
13. Direct and coordinate all programs related to child welfare and attendance,
home hospital, Safe & Drug Free schools and 504. E
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14.

15.

16.

17.

18.

19.

20.
21.

22.

23.

24.

25.

26.

27.

Conduct District hearings for truancy, exclusions, and expulsions. E

Chair all expulsion administrative hearing panels and make presentations
to the Board. Represent the District at the county level. Provide training
to school site administrators. E

Oversee and coordinate the School Attendance Review Board (SARB)
process. E

Develop and supervise the implementation of procedures for the
custodianship of student records in compliance with state and federal law
and District policy. E

Oversee plan and interventions involving student use of alcohol, tobacco,
and other drugs.

Develop and maintain liaison with appropriate agencies in the community,
including police and probation departments. E

Direct, allocate and monitor funds in the areas of responsibilities. E

Work with Human Resources to make recommendations for the selection,
assignment, evaluation and transfer of personnel.

Do research, prepare agenda items and make presentations to the Board
of Education as assigned. E

Attend job-related meetings and activities including the Educational
Services Division meetings, principal meetings and other meetings as
assigned. E

Work cooperatively with members of the Superintendent’'s Cabinet,
directors, other managers, principals and all other departments in
coordinating the functions of this position.

Assemble, interpret and distribute legal updates and regulations to school
sites and District Office. E

Develop revisions as necessary to District policies, and in-service
management team to ensure consistent implementation. E

Perform additional duties as assigned by the Assistant Superintendent of
Educational Services.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Sterling Bruner, Adult School Principal
DATE: April 14, 2010

SUBJECT: Adult Education Grant: Workforce Investment Act, Adult
Education and Family Literacy Funds

BACKGROUND INFORMATION:

The Department of Education has made Federal Adult Education and
Family Literacy Act funds available for noncompetitive grants. For 2009-
2010, Berkeley Adult School received $452,082 from this grant, based on
School Year 2008-2009 results of standardized testing of high school
diploma, ESL and adult basic education students. The funds are used for
educational materials, staff development, testing, and data collection.
Every year the Adult School must submit a new application in order to
qualify for the funds, and this is a request for approval of the application
for School Year 2010-2011.

POLICY/CODE:
Adult Education and Family Literacy Act, P.L. 105-220

FINANCIAL IMPACT:

Approximately $452,000 based upon the number of student test
benchmarks achieved by the Adult School students. California
Department of Education notifies each agency of their grant amount in
the fall of the school year, based on the amount of the federal grant
available for distribution to the local agencies.

STAFF RECOMMENDATION:
Approve the Adult School’s application for the 2010-2011 Adult
Education Workforce Investment Act grant.
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Submitting the Application: Final Instructions for Agencies

Do not include this page with your submitted application. It is for your information only.

1. Review and correct any items noted below before submitting your application.
e There are no outstanding items to review.

2. Print three copies of this application:two signed copies, at least one of which must have original signatures, to
submit to the California Department of Education (CDE), and one for your records.

3. Your authorized agent must sign the application in these areas:

o Certification Regarding State and Federal Drug-Free Workplace Requirements, page 3-4

« Certification Regarding Lobbying, page 5

e Certification Regarding Debarment, Suspension, Ineligibility, and Voluntary Exclusion -- Lower Tier
Covered Transactions, page 6

o Workforce Investment Act Title Il Specific Assurances, page 7-8

o Superintendent/CEQ Certification, page 9

« Community and Faith-Based Organizations must also sign page 3 of the
Requirements for Community-Based and other Non-Profit Organizations

4. Submit the online application to the CDE for review: click on "Wrap-Up" in the Web site menu.

5. Mail two printed and signed copies of this application to the CDE. Applications must be postmarked by April 2,
2010. Applications postmarked after the deadline will not be reviewed. Applications will not be accepted by FAX.
The CDE encourages each agency to return the application using Certified Mail, Return Receipt Requested, so
the applicant will have verification the California Department of Education received the application.

Applications must be submitted to the following address:

Workforce Investment Act, Title Il Program
Adult Education Office
California Department of Education
1430 N Street, Suite 4503
Sacramento, CA 95814
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THIS PAGE FOR CDE USE ONLY

Name

Berkeley Unified School District

CDS/Vendor Code

01-61143

Charitable Trust Number

Date Received

| Resource 200910 | 201011 | 291911 | 5008.09
Funding . . Grant
s Code / Program Focus Area Funding | Applying Payment
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GENERAL ASSURANCES
California Department of Education

Discrimination

As the duly authorized representative of the applicant, | certify that the applicant will comply with all federal statutes
relating to nondiscrimination, including (a) Title VI of the Civil Rights Act of 1964 (45United States Code [USC] sections
2000d through 2000d-4) prohibiting discrimination on the basis of race, color, or national origin; Title IX of the Education
Amendments of 1972 (20 USC sections 1681-1683) prohibiting discrimination on the basis of sex; Section 504 of the
Rehabilitation Act of 1973 (20USC Section 794) prohibiting discrimination on the basis of handicap; and The Age
Discrimination Act (42USC Section 6101, et seq.) prohibiting discrimination on the basis of age.

Costs

As the duly authorized representative of the applicant, | certify that the applicant will comply with the general cost
principles set forth in federal regulations, 34Code of Federal Regulations (CFR) Section 74.27 and 34 CFR Section 80.22,
and the Office of Management and Budget circulars applicable to my entity.

| further certify that the applicant will comply with the expenditure requirements set forth in the federal Education
Department Guidelines Administrative Regulations (EDGAR) contained in Title 34 of theCFR.

Records

As the duly authorized representative of the applicant, | certify that the applicant will make reports to the state or federal
agency designated in the application as may reasonably be necessary to enable those agencies to perform their duties.
The applicant will maintain and provide access to all records used in the preparation of such reports for a period of five
years. Such records shall include, but not be limited to, records which fully disclose the amount and disposition by the
recipient of funds, the total cost of the activity for which the funds are used, the share of the cost provided from other
sources, and such other records as will facilitate an effective audit. The recipient shall maintain such records for five
years after the completion of the activities for which the funds are used.

Applicable Law

As the duly authorized representative of the applicant, | certify that the applicant will comply with all state and federal
statutes, regulations, program plans, and eligibility requirements applicable to each program under which federal and
state funds are made available through the application.

CDE-100-A Aug-2005
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Certification Regarding State and Federal Drug-Free Workplace Requirements

Grantees Other Than Individuals

As required by Section 8355 of the California Government Code and the Drug-Free Workplace Act of 1988, and
implemented at 34 Code of Federal Regulations (CFR) Part 85, Subpart F, for grantees, as defined at 34 CFR Part 85,
Sections 85.605 and 85.610

A. The applicant certifies that it will or will continue to provide a drug-free workplace by:

(a) Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing, possession, or use
of a controlled substance is prohibited in the grantee's workplace and specifying the actions that will be taken against
employees for violation of such prohibition

(b) Establishing an on-going drug-free awareness program to inform employees about:

(1) The dangers of drug abuse in the workplace

(2) The grantee's policy of maintaining a drug-free workplace

(3) Any available drug counseling, rehabilitation, and employee assistance programs

(4) The penalties that may be imposed upon employees for drug abuse violations occurring in the workplace

(c) Making it a requirement that each employee to be engaged in the performance of the grant be given a copy of the
statement required by paragraph (a)

(d) Notifying the employee in the statement required by paragraph (a) that, as a condition of employment under the
grant, the employee will:

(1) Abide by the terms of the statement
(2) Notify the employer in writing of his or her conviction for a violation of a criminal drug statute occurring in the
workplace no later than five calendar days after such conviction

(e) Notifying the agency, in writing, within 10 calendar days after receiving notice under subparagraph (d)(2) from an
employee or otherwise receiving actual notice of such conviction. Employers of convicted employees must provide notice,
including position title, to every grant officer or other designee. Notice shall include the identification

number(s) of each affected grant.

(f) Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph (d)(2), with
respect to any employee who is so convicted:

(1) Taking appropriate personnel action against such an employee, up to and including termination, consistent with the
requirements of the Rehabilitation Act of 1973, as amended; or

(2) Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved
for such purposes by a federal, state, or local health, law enforcement, or other appropriate agency

(g) Making a good faith effort to continue to maintain a drug-free workplace through implementation of paragraphs (a),
(b), (c), (d), (e), and (f).

B. The grantee may insert in the space provided below the site(s) for the performance of work done in connection with
the specific grant:

Place of Performance (street address. city, county, state, zip code)

Berkeley Unified School District
2134 Martin Luther King Way
Berkeley, CA 94704

Check [ ]if there are workplaces on file that are not identified here.
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Grantees Who Are Individuals

As required by Section 8355 of the California Government Code and the Drug-Free Workplace Act of 1988, and
implemented at 34CFR Part 85, Subpart F, for grantees, as defined at 34 CFR Part 85, Sections 85.605 and 85.610

A. As a condition of the grant, | certify that | will not engage in the unlawful manufacture, distribution, dispensing,
possession, or use of a controlled substance in conducting any activity with the grant; and

B. If convicted of a criminal drug offense resulting from a violation occurring during the conduct of any grant activity, | will
report the conviction to every grant officer or designee, in writing, within 10 calendar days of the conviction. Notice shall
include the identification number(s) of each affected grant. Notice shall include the identification number(s) of each
affected grant.

As the duly authorized representative of the applicant, | hereby certify that the applicant will comply with the above
certifications.

Name of Applicant:

Name of Program:

Printed Name and Title of Authorized Representative:

Signature: Date:

CDE-100DF Aug-2005
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CERTIFICATION REGARDING LOBBYING

Applicants must review the requirements for certification regarding lobbying included in the regulations cited below before
completing this form. Applicants must sign this form to comply with the certification requirements under 34 Code of
Federal Regulations (CFR) Part 82, "New Restrictions on Lobbying." This certification is a material representation of fact
upon which the Department of Education relies when it makes a grant or enters into a cooperative agreement.

As required by Section 1352, Title 31 of the U.S. Code, and implemented at 34 CFR Part 82, for persons entering into a
grant or cooperative agreement over $100,000, as defined at 34 CFR Part 82, Sections 82.105 and 82.110, the applicant
certifies that:

(a) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with the making of any Federal grant,
the entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of
any Federal grant or cooperative agreement;

(b) If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress in connection with this Federal grant or cooperative agreement, the
undersigned shall complete and submit Standard Form - LLL, Disclosure Form to Report Lobbying. (revised Jul-1997) in
accordance with its instructions;

(c) The undersigned shall require that the language of this certification be included in the award documents for all
subawards at all tiers (including subgrants, contracts under grants and cooperative agreements, and subcontracts) and
that all subrecipients shall certify and disclose accordingly.

As the duly authorized representative of the applicant, | hereby certify that the applicant will comply with the above
certifications.

Name of Applicant: Berkeley Unified School District
Name of Program:

Printed Name and Title of Authorized Representative:

Signature: Date:

ED 80-0013 (Revised Jun-2004)
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Certification Regarding Debarment, Suspension, Ineligibility and
Voluntary Exclusion--Lower Tier Covered Transactions.

This certification is required by the U. S. Department of Education regulations implementing Executive Order 12549, Debarment and
Suspension, 34 Code of Federal Regulations Part 85, for all lower tier transactions meeting the threshold and tier requirements stated at
Section 85.110.

Instructions for Certification

1. By signing and submitting this proposal, the prospective lower tier participant is providing the certification set out below.

2. The certification in this clause is a material representation of fact upon which reliance was placed when this transaction was entered
into. If it is later determined that the prospective lower tier participant knowingly rendered an erroneous certification, in addition to other
remedies available to the Federal Government, the department or agency with which this transaction originated may pursue available
remedies, including suspension and/or debarment.

3. The prospective lower tier participant shall provide immediate written notice to the person to which this proposal is submitted if at any
time the prospective lower tier participant learns that its certification was erroneous when submitted or has become erroneous by reason
of changed circumstances.

4. The terms "covered transaction," "debarred," "suspended," "ineligible," "lower tier covered transaction," "participant," " person," "primary
covered transaction," " principal," "proposal," and "voluntarily excluded," as used in this clause, have the meanings set out in the
Definitions and Coverage sections of rules implementing Executive Order 12549. You may contact the person to which this proposal is
submitted for assistance in obtaining a copy of those regulations.

5. The prospective lower tier participant agrees by submitting this proposal that, should the proposed covered transaction be entered into,
it shall not knowingly enter into any lower tier covered transaction with a person who is debarred, suspended, declared ineligible, or
voluntarily excluded from participation in this covered transaction, unless authorized by the department or agency with which this
transaction originated.

6. The prospective lower tier participant further agrees by submitting this proposal that it will include the clause titled A Certification
Regarding Debarment, Suspension, Ineligibility, and Voluntary Exclusion-Lower Tier Covered Transactions, without modification, in all
lower tier covered transactions and in all solicitations for lower tier covered transactions.

7. A participant in a covered transaction may rely upon a certification of a prospective participant in a lower tier covered transaction that it
is not debarred, suspended, ineligible, or voluntarily excluded from the covered transaction, unless it knows that the certification is
erroneous. A participant may decide the method and frequency by which it determines the eligibility of its principals. Each participant may
but is not required to, check the Nonprocurement List.

8. Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to render in good faith
the certification required by this clause. The knowledge and information of a participant is not required to exceed that which is normally
possessed by a prudent person in the ordinary course of business dealings.

9. Except for transactions authorized under paragraph 5 of these instructions, if a participant in a covered transaction knowingly enters
into a lower tier covered transaction with a person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this
transaction, in addition to other remedies available to the Federal Government, the department or agency with which this transaction
originated may pursue available remedies, including suspension and/or debarment.

Certification

(1) The prospective lower tier participant certifies, by submission of this proposal, that neither it nor its principals are presently debarred,
suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this transaction by any Federal
department or agency.

(2) Where the prospective lower tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

Name of Applicant: Berkeley Unified School District

Name of Program:

Printed Name and Title of Authorized Representative:

Signature: Date:

ED 80-0014 (Revised Sep-1990)
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California Department of Education
Adult Education and Family Literacy Act P. L. 105-220

WORKFORCE INVESTMENT ACT TITLE Il SPECIFIC ASSURANCES

In addition to the General Assurances of the California Department of Education, the duly authorized agent of the
applicant certifies that the applicant will comply with the following Workforce Investment Act Title 1l specific program

requirements:

1. The duly authorized agent of the applicant agrees not to charge student tuition, fees, or other costs. Students will
not be required to purchase any books and/or instructional supplies and materials needed for enroliment or
participation in: Adult Basic Education (ABE), English as a Second Language (ESL), ESL Citizenship, Adult
%econgary E(jucation (ASE), Vocational Literacy, Family Literacy, or any programs funded for EL Civig&€ducation

ode §52612).

2. The duly authorized agent of the applicant agrees to submit the following for approval by the CDE Adult Education
Office before grant funds can be distributed:
a. Program Budgets by the due date specified in the Grant Award notification. For additional information, see

the Workforce Investment Act Title Il, Adult Education and Family Literacy Act, Section 225, Section 231,
and English Literacy and Civics Education, Program Reapplication Guidelines and Requirements 2009-10
(Workforce Investment Act of 1998, Title Il §232)

b. Memorandums of Understanding (MOUs) for cooperative arrangements for services (EDGAR

§80.37(a)(1-4) (b)(1-3), and Workforce Investment Act of 1998, Title 11 §232).

3. The duly authorized agent of the applicant agrees to fulfill all data collection, surveys, and reporting requirements
in an accurate and timely manner(Workforce Investment Act of 1998, Title Il §212 and 224(b), and California
State Plan, Chapter 5)

a. Data Foundation and Structure: The duly authorized agent of the applicant agrees to use the state’s

standardized policies and procedures for intake, placement, goal setting, and follow-up surveys. The
agent agrees to implement an assessment and attendance tracking system using the Comprehensive
Adult Student Assessment System (CASAS) and TOPSpro software for collecting student information.
The duly authorized agent of the applicant agrees that students must attend a minimum of 12 hours
before being considered as participating studeffi&ational Reporting System (NRS) Implementation
Guidelines, Chapter 1. NRS Measures).

Note: The CDE will provide TOPSpro software, assessment materials, and staff training to all funded
agencies free of charge. If your agency does not use TOPSpro, your data system must be capable of
producing all data elements included in TOPSpro and in the same sequence as the TOPSpro reports
(Workforce Investment Act of 1998, Title Il Sec. 212 and 224(b), and California State Plan, Chapter 5.0).

. Data Collection, Verification, Analysis, and Reporting: The duly authorized agent of the applicant agrees

to have staff with clear responsibility for data collection, data entry, attestation, and procedures for
correcting errors and resolving missing data. The duly authorized agent of the applicant agrees to use
student data for program management and improvement such as evaluating learning gains, teacher
performance, and meeting student needs.

4. Professional Development: The duly authorized agent of the applicant agrees to train staff that will be responsible
for general NRS requirements including assessment and follow-up policy procedures, and student goal-setting.
Staff must receive training on data entry and collection procedures, interpreting reports, the process and ability to
conduct follow-up surveys, and data matching procedures.

5. Federal law Title 34 Code of Federal Regulations 80.21 (i) requires that any interest earned by grantees on
federal dollars be returned to the U.S. Department of Education (ED) if the amount is in excess of $100. Grantees
shall promptly, but at least quarterly, remit interest earned on advances to the California Department of Education
for return to the ED.
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California Department of Education
Adult Education and Family Literacy Act P. L. 105-220

WORKFORCE INVESTMENT ACT TITLE Il SPECIFIC ASSURANCES (continued)

e The duly authorized agent of the applicant agrees to use not less than 95 percent of its approved funds for carrying out
adult education and literacy activities. The remaining amount, not to exceed 5 percent, shall be used for planning,
administration, personnel development, and interagency coordination. In cases where the cost limits are too restrictive
to allow for adequate planning, administration, personnel development, and interagency coordination, the CDE will
negotiate with the agency an adequate level of funds to be used for non-instructional purposeg¢Workforce Investment
Act of 1998, Title Il, Section 233; Code of Federal Regulations, Title 34, Part 461, Section 461.40).

The duly authorized agent of the applicant, if not previously funded with WIA Title Il funds agrees to meet state
imposed program participation criteria that include, but are not limited to, attendance at CDE-sponsored training
related to CASAS, budget development, and program developmen{California State Plan 6.1.13).

The duly authorized agent of the applicant agrees to document procedures and guidelines pertaining to their
standardized assessment practices. Adult literacy providers may use the Workforce Investment Act Title Il Adult
Education and Family Literacy Act Assessment Policy Guidelinesas the policy foundation, in conjunction with Test
Administration Manuals, CASAS Administration Manual for California, and regional training workshops to provide a
basis for development of local procedures, guidelines, and implementation practices.

As the duly authorized representative of the applicant, | hereby certify that the applicant will comply with the above
assurances and requirements. It is also understood that failure to comply will result in withholding or forfeiture of
Workforce Investment Act Title Il funding.

Name of Applicant: Berkeley Unified School District

Name of Program:

Printed Name and Title of Authorized Representative:

Signature: Date:
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l. Grants, Signatures, and Contacts

A. Superintendent/CEO Certification

CERTIFICATION: | hereby agree to comply with all applicable state and federal rules and regulations, and program guidelines
and requirements. | certify that to the best of my knowledge, the information contained in this application is correct and
complete, and that the attached assurances are accepted as the basic conditions in the operations of this project/program for
local participation and assistance.

William Huyett
Superintendent/CEO:

Signature:
Title: Superintendent
Telephone: 510 644-6130

2134 Martin Luther King Way

Mailing Address: Berkeley, CA 94704

Email: Sterling_Bruner@berkeley.k12.ca.us

County District/Vendor Charitable Trust No.
Code (for CBOs only)

01 61143

*The correct Charitable Trust number and District/\VVendor code must be provided for the application to be accepted. If
necessary, call the Office of the Attorney General at (916) 445-2021 or 445-2022 for verification.

My agency is a(n): District

Indicate your governance

School Board
method:

If you chose "Other" as
your governance method
above, please specify:
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l. Grants, Signatures, and Contacts

B. Program Administration

Main School/Site: Berkeley Adult School

Name: Sterling Bruner
A fl q . Title: Principal

Principal/Director: Telephone: 510 644-6130
Email: Sterling_bruner@berkeley.k12.ca.us
Name: Joan Lehman

Vice/Asst Principal: Title:

pal Telephone: 510 644-8964

Email: jlehman@pbas.berkeley.net

Mailing Address:

1702 San Pablo Avenue
Berkeley, CA 94702-
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l. Grants, Signatures, and Contacts

C.Program Area Contacts

Title s i R Email Phone
name name
Additional Administrative Personnel

Adult Education Director Sterling Bruner Sterling_bruner@berkeley.k12.ca.us (510)
644-8960

Administrative Assistant Myretta Whitaker myretta_whitaker@berkeley.k12.ca.us (510)
644-6130

Fiscal/Budget Michael Willson michael_willson@berkeley.k12.ca.us (510)

Administrator 644-6130

Categorical Program Sterling Bruner Sterling_bruner@berkeley.k12.ca. (510)

Monitor (CPM) 644-8960

Data Accountability Coordinators

Enroliment/Attendance Sterling Bruner Sterling_bruner@berkeley.k12.ca.us (510)
644-8960

J18/19-A Coordinator Sterling Bruner Sterling_bruner@berkeley.k12.ca.us (510)
644-8960

A22 Course Approval Sterling Bruner Sterling_bruner@berkeley.k12.ca.us (510)

Coordinator 644-8960

TOPSpro Coordinator Joan Lehman Joan_Lehman@berkeley.k12.ca.us (510)
644-8964

CASAS Coordinator Joan Lehman Joan_Lehman@berkeley.k12.ca.us (510)
644-8964

Curriculum Coordinators

ABE Coordinator Sterling Bruner Sterling_bruner@berkeley.k12.ca.us (510)
644-8960

ASE Coordinator Sterling Bruner Sterling_bruner@berkeley.k12.ca.us (510)
644-8960

ESL Coordinator Joan Lehman Joan_Lehman@berkeley.k12.ca.us (510)
644-8964

CTE Coordinator Sterling Bruner Sterling_bruner@berkeley.k12.ca.us (510)
644-8960

Additional Program Coordinators

WIA Il - 231 Coordinator Sterling Bruner Sterling_bruner@berkeley.k12.ca.us (510)
644-8960

WIA 1l - 225 Coordinator

WIA Il - EL Civics Joan Lehman Joan_Lehman@berkeley.k12.ca.us (510)

Coordinator 644-8964

WIA Title | Coordinator

CALWorks Sterling Bruner Sterling_bruner@berkeley.k12.ca.us (510)
644-8960
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Innovation Program Joan Lehman Joan_Lehman@berkeley.k12.ca.us, (510)
Coordinator kathleenjain@msn.com, 644-8964
kathleen_jain@berkeley.k12.ca.us
Carl Perkins Coordinator Sterling Bruner Sterling_bruner@berkeley.k12.ca.us (510)
644-8960
CBET Coordinator Sterling Bruner Sterling_bruner@berkeley.k12.ca.us (510)
644-8960

Even Start Coordinator
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l. Grants, Signatures, and Contacts

D. Funding Requested

Funding may be requested for any section (225, 231, EL Civics) approved in the prior program year. Agencies are

permitted to use their funding in all program focus areas within an approved resource code category and claim the payment
points earned within that resource code. Payment points may only be generated in programs for which an agency has been
approved. Payment points generated in 2010-11 will be used as the basis for the funding allocation in 2012-13.

Section 231 programs: Agencies approved in the prior program year for Section 231 funding are now permitted to apply for
either or both Resource Code categories exhibited in the table below. All eight 231 Program Focus Areas are now combined
under two Resource Code categories. Agencies may offer programs and earn payment points for any program focus area
within both Section 231 Resource Codes; however, funding will be awarded only to the Resource Code(s) that generated
payment points in 2008-09.

For information on specific program focus areas, refer to the Program Reapplication Guidelines and Requirements for

2010-11.
Funding Resource Program Focus Area gg?\?j-l:uo : 01Io-i’ln1
Source Code g g APPYINg
Status for
Adult Basic Education (ABE)
| English as a Second Language (ESL)
. 3940 Vocational ESL (VESL) .
Section 225 13971 Adult Secondary Education (ASE) No Not eligible
Vocational Adult Basic Education (VABE)
General Education Development (GED)
Adult Basic Education (ABE)
English as a Second Language (ESL)
Vocational English as a Second Language (VESL) Yes Yes
3905/ Vocational Adult Basic Education (VABE)
14508 Family Literacy
Section 231 ESL-Citizenship [NOTE: Requires CASAS training to administer No No
the Citizenship Interview Test]
3913/ Adult Secondary Education (ASE) Yes Yes
13978 General Education Development (GED)
3926 / Civic Participation Yes Yes
EL Civics " . . , "
14109 Citizenship Preparation [NOTE: Requires CASAS training to Yes Yes

administer the Citizenship Interview Test]
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Il. Additional Program Information

A. Statewide and Local Program Level Completion

The California Department of Education (CDE) is required to annually negotiate with the U. S. Department of Education (ED)
statewide performance goals for each of the 12 educational functioning levels included in the National Reporting System (NRS) for
Adult Education. The performance goals project what percentage of all learners, who meet the NRS reporting requirements, will
make an educational gain equal to completing a program level during the year. Completion of a level is determined by the learner’s
completed TOPSpro Entry record, Update record, CASAS pretest score, and CASAS post-test score.

At the end of each program year, the state’s performance is reported (in Federal Table 4) to the ED. The ED compares California’s
performance to the previously negotiated goals and to the performance of other states.

To negotiate the performance goals of California funded agencies, the CDE uses the latest available aggregated performance data
of all NRS eligible learners within each of the educational functioning levels. For example, in February 2009, the CDE used the
performance of all NRS eligible learners for the 2008-09 program year to negotiate the performance goals for 2009-10.

Since the CDE uses aggregated eligible adult learner data from all WIA Title 1l funded local agencies to set the anual performance
goals, it is important for all funded local agencies to review their own agency’s performance and compare it to the statewide
performance. This comparison will provide information about how well the agency is performing against the statewide average and
assist CDE Consultants and agency staff in targeting areas of program improvement that can result in increased learner performance.

Applicant Agency
California Federal Table 4
) Federal Table 4 Program Year 2008-09
Educational Program Year 2008-09
Functioning Section 231 and EL Civics
Level = . = . C -
Performance ercentage ercentage omparison
Goal Completing Completing to
Level Level State Goal

ABE Beginning Literacy 28.00 % 30.70 % 2.50 % -25.50
ABE Beginning Basic Education 43.00 % 39.50 % 0.00 % -43.00
ABE Intermediate Low 36.00 % 39.40 % 30.00 % -6.00
ABE Intermediate High 29.00 % 27.10 % 9.30 % -19.70
ASE Low 22.00 % 19.00 % 11.20 % -10.80
ESL Beginning Literacy 42.00 % 43.00 % 52.70 % +10.70
ESL Beginning Low 35.00 % 34.10 % 34.50 % -0.50
ESL Beginning High 48.00 % 49.30 % 46.20 % -1.80
ESL Intermediate Low 44.00 % 45.80 % 43.60 % -0.40
ESL Intermediate High 43.00 % 43.10 % 31.00 % -12.00
ESL Advanced 22.00 % 20.50 % 19.70 % -2.30
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Il. Additional Program Information

B. Core Performance Outcome

The NRS also reviews California's Core Performance Outcomes on Table 5. The performance outcomes that are reported each

year include:

¢ High School diploma/GED completion
e Entered postsecondary training

* Entered employment

« Retained employment

The chart below shows the number of core performance outcomes that were reported for the 2008-09 year.

Core Performance Outcome Measures

California
Core Performance
Outcomes Achieved

Applicant Agency
Core Performance
Outcomes Achieved

HS Diploma/GED

12,614 42
Entered Postsecondary Ed/Training 645 0
Entered Employment 687 0
Retained Employment 920 0
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent

FROM: Javetta Cleveland, Deputy Superintendent

DATE: April 14, 2010

SUBJECT: Approval of Contracts/Purchase Orders for Services
Contracts

BACKGROUND INFORMATION

The District contracts with consultants or independent contractors who
can provide valuable and necessary specialized services not normally
required on a continuing basis. The following contract services are
requested. Expenditures are within budget.

1. Hearing Conservation Associates to provide hearing tests for all
BUSD students in grades K, 2, 5, 8 and 10. The cost will not
exceed $18,000. To be paid from the School Safety and Violence
Prevention budget. Requested by Felton Owens.

2. The Mosaic Project to provide food and lodging for fifth grade
students, one teacher and three other adults for Board
approved field trip to Napa, California, May 6-10, 2010. The
cost will not exceed $12,000. To be paid from BSEP/Measure A
Funds. Requested by Monica Thyberg.

3. Increase in contract amount, PO 101333, to Office Team to
provide additional temporary assistance to the Business
Services Department for completion of the CALPADS data
submission for the State. The Board approved the amount of
$11,382.50 on January 20,2010. The additional amount
requested is $1,418.50 for a total amount of $12,801. To be
paid from the General Fund. Requested by Jay Nitschke.

POLICY/CODE
Public Contract Code: 20111
Board Policy 3310

STAFF RECOMMENDATION

Approve the contracts with Consultants or Independent Contractors as
submitted.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
DATE: April 14, 2010

SUBJECT: Approve Listing of Warrants issued in March 2010

BACKGROUND INFORMATION

Each month the District writes several checks to vendors for services
provided and goods received. The checks are written against both the
Restricted and Unrestricted General Fund. The summaries of warrants
for the month of March 2010 are attached for the Board’s review.

POLICY/CODE
Educational Code Section 41010 et seq.

FISCAL IMPACT
$2,989,009.49 for the month of March 2010 from various funds.

STAFF RECOMMENDATION
Approve the monthly bill warrant lists for the month of March 2010.
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BERKELEY UNIFIED SCHOOL DISTRICT

District Bill Warrant - Accounting Department

BILL WARRANT FOR MARCH 2010

FUNDS AMOUNT

GENERAL FUND $1,163,854.34
MEASURE BB FUND $198,948.62
SCHOOL ENRICHMENT FUNDS $133,244.32
MEASURE B $2,400.00
ADULT FUND $25,282.14
CHILD DEVELOPMENT FUND $10,991.70
CAFETERIA FUND $175,509.33
MEASURE A (BOND FUND) $185,160.09
SELF INSURANCE FUND $108,355.05
PAYROLL/BENEFITS CLEARING $985,263.90
TOTAL DISTRICT BILL WARRANT $2,989,009.49

Approved By :

PAULINE E. FOLLANSBEE
DIRECTOR OF FISCAL SERVICES
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Javetta Cleveland, Deputy Superintendent
DATE: April 14, 2010

SUBJECT: Ratification of contract amendment with Nursefinders

BACKGROUND INFORMATION

The Board previously approved a contract with Nursefinders for period of
September 1, 2010 through December 31, 2010 to provide licensed nurse
care services for students in the amount of $30,000. Staff is requesting
the board to ratify a contract amendment through June 30, 2010 for an
additional $47,760.

POLICY/CODE
Education Code 39800

FISCAL IMPACT
Increase to the contract of $47,760. To be paid from the General Fund.

STAFF RECOMMENDATION
Ratification of contract amendment with Nursefinders in the amount of
$77,760 for the period ending June 30, 2010.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: A. Kay Altizer, Executive Director of Special Education
DATE: April 14, 2010

SUBJECT: Approval of Master Agreement for One Non-public School
Placement of One Special Education Student Already Enrolled in
Non-Public School

BACKGROUND INFORMATION

The District contracts with non-public schools for placement of special
education students. The decision to enroll the student in a non-public
program is based on the IEP team determination that district programs cannot
meet the student’s needs for academic success.

This student was enrolled at a non-public school since the beginning of the
school year, and a Master Agreement was in place. However, due to an error
by Oakland Unified, the billing was processed by OUSD. The Special
Education Department became aware of this in late March, 2010. Total cost
for SY 2009-2010 is $22,500. Staff requests approval for this amount, to be
reimbursed to Oakland Unified School District.

The rates negotiated in each agreement were based on SELPA rates for Fiscal
Year 2009-2010.

POLICY/CODE
Education Code 39800

FISCAL IMPACT
The fiscal impact to the District for these services is estimated not to exceed
$22,500 funded by the Special Education Budget.

STAFF RECOMMENDATION

Approve the sum of $22,500 for reimbursement to Oakland Unified School
District. The student is already enrolled under a previously approved Master
Agreement.

4.5-C



BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: A. Kay Altizer, Executive Director, Special Education
DATE: April 14, 2010

SUBJECT: Approve Increases to Current Contracts with A Show of Hands,
Anova Behavior & Behavior Consultation, and Through the
Looking Glass

BACKGROUND INFORMATION

Staff is requesting Board approval to increase the amounts of contracts with
non public agencies A Show of Hands, Anova Behavior & Behavior Consultation,
and Through the Looking Glass for the 2009-2010 school year to provide
specialized behavior support services. The mandate for Special Education is to
provide those services needed to facilitate a student’s access to his/her
education in the least restrictive environment.

These students have severe disabilities associated with their conditions such as
autism and emotional disturbance. They require implementation of a detailed
behavior support or intervention plan developed by the IEP team to increase
positive and compliant behavior in the educational setting.

A Show of Hands provides sign language interpreter services for students who
are deaf. The Board approved $130,000 on November 18, 2009, which was
less than the expenditure for the prior year. The district intended to fill a 1.0
FTE vacant position with a district employee but was unable to do so.
Therefore, an increase of $100,000 is now requested to cover the costs of the
expanded agency services. Funding from the vacant 1.0 FTE in the amount of
$82,372 has been transferred to the NPA account to offset the increase. The
remaining amount is funded by the special education budget.

Anova Behavior & Behavior Consultation is a non-public agency providing
trained behavior interventionists who serve students in the classroom. The
Board approved $345,405 on March 10, 2010. Staff is requesting an increase
of $15,502 to provide this service to a student pursuant to a mediated
agreement dated March 15, 2010 for a total contract amount of $360,907 for
the balance of the SY 2009-10.

Through the Looking Glass: Staff is requesting Board approval to increase
the contract for the 2009-2010 School Year. This service is provided for
students who are identified as having severe autism or autistic-like behaviors.
Developmental issues are addressed through directed focus, attention, sensory
integration, bonding and behavior modification as well as teaching students to
read social cues and respond with appropriate behaviors and guiding families
in the support and practice of this intervention. Per the IEP team decision, one
new student is now receiving this service. The Board approved $35,000 on
October 14, 2009. Staff is requesting an increase of $13,174 to provide this
service to for a total contract amount of $48,174 for the balance of the SY
2009-10.
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POLICY/CODE
Education Code 39800

FISCAL IMPACT
Increased cost of $128,676, funded by the Special Education Budget.

STAFF RECOMMENDATION

Approve increases for A Show of Hands, Anova and Through the Looking Glass
as referenced for 2009-2010 School Year.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent

FROM: Javetta Cleveland, Deputy Superintendent (CBO)

DATE: April 14, 2010

SUBJECT: Approval of Independent Auditor for Fiscal Year 2009-10
through 2011-2012

BACKGROUND INFORMATION

Education Code Section 41020 (3) requires the governing board to retain
an independent auditor by April 1st of each year or the County
Superintendent will have jurisdiction to assign an auditor on the
District’s behalf.

Vavrinek, Trine, Day and Company (VTD) has served as the District’s
independent auditor for six years beginning in Fiscal Year 2003-2004.
The audit fees for Fiscal Year 2008-2009 was $88,000 for the District
audit and $6,000 for Measure A and Measure BB audits.

As part of best business practice, the District's audit committee
requested that a request for proposal (RFP) be sent out to potential audit
firms to provide the same audit services for Fiscal Years 2009-2010,
2010-2011 and 2011-2012. The District sent RFPs to eight California
audit firms that specialize in school district audits. The District received
proposals from Nigro, Nigro & White, PC, Perry-Smith LLP, Dennis &
Hart Accountancy Partners, and our current auditor VTD. The proposed
fees were as follows:

2009-2010 | 2010-2011 | 2011-2012
Vavrinek, Trine, Day $68,000 $68,000 $68,000
$5,000 $5,000 $5,000
Perry-Smith LLP $59,000 $59,000 $62,000
$6,380 $6,380 $6,600
Nigro, Nigro & White $38,740 $39,515 $40,305
$5,052 $5,152 $5,256
Dennis & Hart $24,960 $26,200 $27,510
$2,000 $2,100 $2,200

The audit committee evaluated the overall qualifications of the firms,
their past performance and professional qualifications, the completeness
and clarity of proposal content, and cost to the District. The audit
committee is recommending Perry-Smith LLP as the Districts
independent auditor. Staff is recommending that the Board approve
Perry-Smith LLP as the independent auditor for the next three fiscal
years.
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POLICY/CODE
Education Code Section 41020

FISCAL IMPACT

Annual audit fees for the District audit of $59,000, $59,000 and
$62,000, respectively, for the 2009-2010, 2010-2011 and 2011-2012
Fiscal Years. Annual audit fees for Measure A and Measure BB audit of
$6,380, $6,380, and $6,600, respectively, for the same fiscal years.
Approximate annual savings of $21,000.

STAFF RECOMMENDATION

Staff recommends that the Board approve the selection and contract with
Perry-Smith LLP for Fiscal Years 2009-2010, 2010-2011 and 2011-2012.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lew Jones, Director of Facilities
DATE: April 14, 2010

SUBJECT: Approve a Contract with Musson Theatrical Incorporated to
Replace Stage Curtains at Three Sites

BACKGROUND INFORMATION

The Board approved BSEP Fund 7 plan devoted the remaining available balance in
this Fund to replace stage curtains. Staff identified Longfellow, John Muir and
Washington as schools where the curtains need to be replaced this year. The
project was bid according to our cost accounting protocols. On March 23, 2010,
four bids were received. Two of the bidders are listed as having suspended
licenses because of issues with their workers’ compensation insurance. The two
low bidders have clear licenses. We are recommending award to the low bidder.

POLICY/CODE
Public Contract Code 20110 - 20118.

FISCAL IMPACT
Cost to be paid from BSEP Fund 7.

STAFF RECOMMENDATION
Approve Musson Theatrical to supply and install stage curtains at three sites for
$44,4809.
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BERKELEY UNIFIED SCHOOL DISTRICT

RESOLUTION No. 10-38

Authorization to Award Contract for
Stage Curtains at Multiple Sites Project 901.1003

WHEREAS, in accordance with Uniform Public Construction Cost Accounting
procedures, bids were solicited for Replacement of Stage Curtains at Multiple
Sites Project 901.100. Bids were opened on March 23, 2010 at 3:00 p.m., and
the following 4 bids were received.

CONTRACTOR BASE BID

Musson Theatrical $44,489.00

Legend Theatrical $47,850.00

American Blinds and Draperies $51,436.41 | " License suspended
Coit Cleaning and Restoration Services $53,942.94

WHEREAS, Musson Theatrical, Inc. is the lowest bidder and is deemed to be
responsive, responsible and qualified to complete the work according to the
specifications in project number 901.1003 documents;

NOW, THEREFORE, BE IT RESOLVED that the bid of Musson Theatrical,
Inc., for the Base Bid in the amount of $44,489 be accepted; and the Deputy
Superintendent and/or Purchasing Agent of this Board are hereby authorized
to enter into a contract with said bidder for said amount in accordance with
law.

PASSED AND ADOPTED by the Board of Education of the Berkeley Unified
School District this 14t day of April, 2010.

AYES:
NOES:
ABSENT:

ABSTAIN:

John T. Selawsky
Clerk, Board of Education
Berkeley Unified School District

Public Contract Code: 20111
Board Policy: 3310
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lew Jones, Director of Facilities
DATE: April 14, 2010

SUBJECT: Approve the Advertisement of the Stage Light Project at the
Berkeley High School Community Theater

BACKGROUND INFORMATION

The 2010 Measure BB Annual Plan included a project to replace the
stage lighting system in the Community Theater. The work is scheduled
to be done over the summer.

Staff is required to notify the Board when bids are being solicited.
Approving the attached resolution will permit the District to solicit bids
for the project.

POLICY/CODE
California Public Contract Code 20110- 20118.

FISCAL IMPACT
The project is funded in Measure BB.

STAFF RECOMMENDATION
Approve the advertisement to solicit bids for this project.
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BERKELEY UNIFIED SCHOOL DISTRICT
RESOLUTION No. 10-39

Authorization To Advertise For Bids
804.1002 — Berkeley Community Theater Stage Lights

WHEREAS, in the judgment of the Board of Education of the Berkeley Unified
School District of Alameda County, it is necessary to secure all labor,
engineering, materials, equipment and services required for Berkeley
Community Theater Stage Lights 804.1002 all in accordance with the plans
and specifications prepared by and on file in the Berkeley Unified School
District Facilities Planning Office; plans and specifications are hereby approved
and adopted.

NOW, THEREFORE, BE IT RESOLVED that the general prevailing rates of
wages determined by the Director of the California Department of Industrial
Relations, in accordance with Labor Code Section 1770, shall be the general
prevailing rates of per diem wages for each craft or type of worker or mechanic
needed to execute this contract; and

BE IT FURTHER RESOLVED, that the Board authorizes and the Deputy
Superintendent and/or Purchasing Agent are hereby authorized to advertise for
proposals for the completion of this work in accordance with the law by
publishing the Notice to Contractors in a newspaper of general circulation in
the District.

PASSED AND ADOPTED by the Board of Education of the Berkeley Unified
School District this 14t day of April, 2010 by the following called vote:

AYES:
NOES:
ABSENT:

ABSTAIN:

John T. Selawsky
Clerk, Board of Education
Berkeley Unified School District

Public Contract Code: 20111
Board Policy: 3310
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent

FROM: Lew Jones, Director of Facilities

DATE: April 14, 2010

SUBJECT: Approve a Contract with ITS Inspection for the West Campus
Project

BACKGROUND INFORMATION

Berkeley Unified School District is out to bid on the West Campus project. The
State requires that routine inspection be performed by a qualified Inspector of
Record. The District has utilized ITS Inspection for the vast majority of our
projects in the past four years.

POLICY/CODE
Board Policy 3310.

FISCAL IMPACT
Cost to be paid from the Bond Fund.

STAFF RECOMMENDATION
Approve ITS Inspection for a contract of $165,000.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lew Jones, Director of Facilities
DATE: April 14, 2010

SUBJECT: Approve a Contract with ITS Inspection for the Berkeley High
School Stadium Project

BACKGROUND INFORMATION

Berkeley Unified School District is out to bid on the Berkeley High School Stadium
Project. The State requires that routine inspection be performed by a qualified
Inspector of Record. The District has utilized ITS Inspection for the vast majority
of our projects in the past four years.

POLICY/CODE
Board Policy 3310.

FISCAL IMPACT
Cost to be paid from the Bond Fund.

STAFF RECOMMENDATION
Approve ITS Inspection for a contract of $140,000.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: Board of Education
FROM: William Huyett, Superintendent
DATE: April 14, 2010

SUBJECT: Recommendation for the Expenditure of the BSEP Class Size
Reduction Fund to reduce class sizes in FY 2010-11

The Berkeley Public Schools Educational Excellence Act of 2006
(BSEP/Measure A) statute states, in part, that the purpose of the BSEP
Class Size Reduction Fund is as follows:

Sixty-six percent (66%) of the Available Revenues of this

Measure shall be dedicated annually to Reducing Class Sizes at

all K-12 schools, expanding course offerings at all secondary

schools, and providing counseling services at each of the

District’'s middle schools, in ways that may not be achieved

solely through support by the District’s General Fund.

Sixty six percent of the revenues raised by the BSEP Measure are
allocated to “Smaller Class Sizes, Expanded Course Offerings, and School
Counseling Services.” (This is known as the BSEP CSR Fund.)

The following recommendation for the expenditure of the BSEP CSR fund
to reduce class sizes in the 2010-11 school year to achieve the class size
ratios stipulated in the BSEP Measure was presented to the BSEP
Planning and Oversight Committee on March 9, 2010, and was approved
by the Committee on April 7, 2010.

Class Size Reduction Staffing Ratios in the 2010-11 School Year
We recommend the allocation of General Fund monies to maintain the
same average student/teacher ratios as were implemented in FY 2009-
2010, that is: 34:1 for the K-5 grades and 36:1 in grades 6-12. BSEP
CSR funds can then be used to “buy down” the pupil-teacher ratios to the
resultant class size ratios of:

Grade Class Size Target

K-3 20:1
4-5 26:1
6-12 28:1

This calculation results in a total of 430.73 FTE classroom teachers
required to staff the K-12 classrooms at these ratios, of which BSEP would
fund 132.5 FTE, including the associated release time. (See the attached
“Teacher Template” for detail.)

This recommendation is based on the following assumptions:
¢ Enrollment of K-12 students projected at 9,125.

1.1-A



e Total average compensation (includes salary and employer paid
fringe benefits) of classroom teachers projected at $85,4001.

e General Fund revenue projected as based on the Governor’s budget
of January, 2010.

e Continued State funding for the K-3 Class Size Reduction Program.

e BSEP revenue for the CSR fund in FY 2010-2011 projected at
$14,497,100.

¢ The ending Fund Balance at the close of FY 2010-11 for the BSEP
CSR fund projected at $1,523,700.

To meet the targeted class size reduction goals, the projected expense to
the BSEP CSR funds is $11,918,600.

Expanded Course Offerings and Counseling Services

After the class size goals are achieved, as detailed in the BSEP statute,
CSR monies may be used for expanded course offerings, counseling
services at each of the District’'s middle schools, and program support.

The BSEP funds projected for the next fiscal year allow us to fund the
following priorities. After serious review of program needs at our schools
and listening to the discussions of P&O Committee representatives, | am
recommending the following positions be supported from the BSEP CSR
Fund in FY 2010-11 for these purposes:

Expanded Course Offerings
e 6.4 FTE classroom teachers for expanded course offerings at
Berkeley High School.2

e 1.6 FTE classroom teachers for expanded course offerings at the
three Middle Schools
Projected expense: $719,600

Counseling Services at each of the three Middle Schools
e 4.0 FTE counselors at the middle schools, that is, 1.0 FTE each at
Willard and Longfellow and 2.0 at King.
Projected expense: $362,000

Program Support

My recommendations for additional teachers for Program Support were
discussed with the BSEP Planning and Oversight Committee and it is my
intent to discuss these recommendations with the Superintendent’s
Budget Advisory Committee before bringing those recommendations
forward to the Board of Education.

1 Al estimated budget figures are rounded to the nearest 100°s.
21n SY 2010-2011, the Expanded Course Offerings at BHS must include 1.4 FTE to support AP Science and
1.0 Supplemental Science Courses.
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An additional eight teachers (8 FTE) for expanded course offerings__
and four middle school counselors (4 FTE) in FY 2010-2011 is an
increase of 1.2 FTE increase over the comparable staffing for
expanded course offerings in FY 2009-10; the allocation for
counselors remains the same.

The recommended increase in FTE for expanded course offerings to
both BHS (6.4 FTE rather than 6.0 FTE in FY 2010), and to each of
the three middle schools (1.6 FTE rather than .8 FTE in FY 2010) is to
allow an additional number of students in the middle and high
schools to take a seventh class. | believe that, in so far as the BSEP
funds permit, the option for secondary school students to take an
additional class is very important due to increasing curriculum
demands.

Teachers allocated for expanded course offerings will have to be
assigned according to criteria identified by the BSEP P&O Committee.
For the 2010-11 school year, the Superintendent has identified the
intended assignments of teachers allocated for expanded course
offerings and will be overseeing these assignments. The additional .8
FTE to be allocated between the middle schools (.2 FTE each to
Longfellow and Willard and .4 FTE to King) have been requested by
the Middle School Principals to allow offering the AVID program to a
large number of students during a 7% period class.

CSR Reserve

An extremely important consideration in developing my
recommendations for expenditure of the BSEP CAR Fund is the
identified need to maintain an appropriate Reserve in the CSR fund. It
is critical that the District is able to maintain the class size reduction
goals stipulated in the Measure through the duration of the BSEP
Measure. (The Measure is set to expire at the end of FY 2017.)

The reserve in the BSEP CSR fund was initially accumulated due CSR
Funds carried over from both Measure B of 1994 and Measure B of
2004 which were then applied to CSR expense during the first two
years of Measure A of 2006. It is also important to maintain a reserve
because BSEP funds are not based on enrollment but on a property
variable which is relatively stable.

That said, it is our recommendation that it is reasonable to use
monies from the CSR Reserve in an amount of $200,000 to $250,000
annually.

The Class Size Reduction FTE Planning Document (as of 3/9-10) and
Proposed budget for FY 2010-11 for the BSEP/Measure A Class Size
Reduction Fund to achieve this recommended staffing model is
attached. (The Program Support teachers displayed on the attached
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budget are not being recommended at this time.) All enrollment and
budget projections will be reviewed and revised or reaffirmed in
conjunction with the presentation of the District’s budget for FY
2010-11.

POLICY/CODE
Berkeley Public Schools Educational Excellence Act of 2006 (Para. 2A,
Measure A of 2006).

FISCAL IMPACT
Expenditure of $13,000,200 of BSEP Class Size Reduction funds.

STAFF RECOMMENDATION

Approve the recommendation for the expenditure of BSEP Class Size
Reduction funds to achieve the student/teacher ratios as stipulated
in Measure A of 2006.
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BERKELEY UNIFIED SCHOOL DISTRICT

BERKELEY SCHOOLS EXCELLENCE PROGRAM (BSEP/Measure A)
CLASS SIZE REDUCTION (Resource 0841)

Proposed Budget 2010/11 (As of 3/31/10)

Mission Statement

Sixty-six percent (66%) of the available revenues of this measure
shall be dedicated annually to reducing class sizes at all K-12
schools, expanding course offerings at all secondary schools and
providing counseling services at each of the District's middle schools.

FY 2010-11 First Estimate Budget

Revenue Allocation 14,497,100

Expenditur e Budget
Interfund Transfers to General Fund Teachers

Classroom Teachers 11,315,700
[[Iness Substitutes 222,600
Direct Support 380,300
Expanded Course Offerings (8.0 FTE) 719,600
Certificated Counselors Salaries (4.0 FTE) 362,000
Program Support (10.45 FTE)* 940,100
Indirect Costs 814,100
14,754,400

Net increase/decrease in Fund Balance (257,300)
Projected Beginning Fund Balance, July 1 1,523,700
Net Increase (Decrease) in Fund Balance (257,300)
Projected Ending Fund Balance, June 30 1,266,400
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BERKELEY UNIFIED SCHOOL DISTRICT
CLASS SIZE REDUCTION FTE PLANNING DOCUMENT
TOTAL GENERAL Meas. A Meas. A
GRADE LEVEL ENROLLMENT FUND * CSR Necessary CSR
BY GRADE CLASS SIZE FTE FTE FTE FTE
Kindergarten 650 .
Grade 1 711 20.91 14.64
- Release Time 0.84 0.59
Grade 2 685 20.15 14.10
- Release Time 0.81 0.56
Grade 3 662 19.47 13.63
- Release Time 0.78 0.55
1-3 Adjustments
Grade 4 585 17.21 5.29
- Release Time ** 3.44 1.06
Grade 5 577 16.97 5.22
- Release Time ** 3.39 1.04
4-5 Adjustments 2.37
K-5 TOTAL 75.12
Grade K-6 Special Day Class 23 0.68 0.60 000 0.60
' Grade 6 ’ 594 16.50 4.71
- Release Time 3.30 0.94
Grade 6 Necessary Adjustments
Grade 7 613
Grade 8 575
Grade 7-8 Adjustments
6-8 TOTAL 18.19
26 0.81
826
Grade 10 854
Grade 11 757
Grade 12 773 30.56
Grade 9-12 Special Day Class 44 1.46
B-Tech 150 5.00
Grade 9-12 Adjustments 0.47 0.47
TOTAL 9-12 113.44 37.02 0.47 37.49
3,893 114.51 66.86 5.06 75.72
- Release Time 9.26 3.80
Middle School 1,808 57.02 16.83 1.23 19.00
- Release Time 3.30 0.94 0.00
High School 3,403 113.44 37.02 0.47 37.49
9,104 297.53 125.45 6.75 132.20
FTE Ave Compensation 85,400 $10,713,400 $576,600 $11,290,000
Sub Ave Compensation $1,680 $210,800 $11,300 $222,100
Direct Support $2,870 $360,000 $19,400 $379,400
Preliminary Measure A Transfer 89,950 $11,284,200 $607,300 $11,891,500
*  State K-3 CSR Revenue $2.8 million (projected)
= Two fifths of General Fund release time is for music paid from the BSEP Measure A VAPA Budget
*** Based on Average Enroliment

Meas A Template FY1011 FS Template Average v 2010-04-07 modified expanded course offerings Page 1 of 2



BERKELEY UNIFIED SCHOOL DISTRICT
CLASS SIZE REDUCTION FTE PLANNING DOCUMENT

2010-11 Budget
FTE based on CSR Formula 125.45 $11,284,200
Necessary FTE to achieve class size ratios 6.75 607,300
Transfer from BSEP to GF for CSR 132.20 $11,891,500
Discretionary
Expanded Course Offerings - BHS and Middle Schools 8.00 719,600
(including Subs and Direct Support)
Middle School Counseling Services 4.00 362,000
Program Support 10.45 940,100
Total Discretionary 22.45 $2,021,700
Total projected BSEP/Measure A expense 154.65 $ 13,913,200.00

NOTE: Excludes NPS (67}, Home & Hospital (15}, and Independent Study &Home Schooling {128)

DETAIL OF COUNSELING SERVICES AND PROGRAM SUPPORT

Middle School Counseling Services:

Willard 1.0FTE 1 90,500
Longfellow 1.0FTE 1 90,500

King 20FTE 2 181,000

Total Counselors 4 362,000

Program Support in Priority Order

Literacy Coaches 3.85FTE 3.85 376,500
Willard (M.S. Math) 1.0 FTE 1 85,400
Longfellow (M.S. Math) 1.0FTE 1 85,400
King (M.S. Math) 1.8FTE 1.8 153,700

3/4/5 Combos 1.8 FTE 1.8 153,700

Life Academy at BHS 1.0 FTE 1 85,400
Total Program Support 10.45 940,100

Meas A Template FY1011 FS Template Average v 2010-04-07 modified expanded course offerings
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: April 14, 2010

SUBJECT: Public Hearing on Two Charter School Proposals

BACKGROUND INFORMATION:

Revolutionary Education and Learning Movement (REALM) has
resubmitted petitions to operate both a middle school and a high school
charter school in the Berkeley Unified School District.

In accordance with Ed. Code 47605b, the Berkeley Unified School
District must hold a public hearing on the provisions of the charters and
consider the level of support for the petitions by teachers employed by
the district, other employees of the district and parents. However, staff is
not expecting the Board to take any action at this meeting. The Board is
scheduled to vote on whether or not to grant the requested charters at its
meeting on May 12, 2010.

The Board must approve or deny the petitions based on state guidelines,
which are defined in the Education Code. The evaluation of the
proposals must include an examination of the sixteen required elements
and four conditions which are listed below.

The Charter School Petition must contain reasonably comprehensive
descriptions of these sixteen elements:

Educational Program Measurable Pupil Outcomes
Outcome Measurement Governance Structure
Employee Qualifications Health and Safety of Pupils
Racial and Ethnic Balance Admission Requirements
Annual Audit Student Discipline

STRS or Social Security Student Attendance Alternatives
Return Rights to District Employee Dispute Resolution
Collective Bargaining Procedures for Closing

In addition, the petition must verify that the charter school will meet the
following four conditions.

e A charter school shall be nonsectarian in its programs,
admission policies, employment practices, and all other
operations.

e A charter school shall not charge tuition.

e A charter school shall not discriminate against any pupil on the
basis of ethnicity, national origin, gender, or disability.
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e A charter school shall admit all students who reside in
California who wish to attend (up to the school’s capacity based
upon space, staff, or charter school policy).

The Board may not deny a charter unless it makes factual findings,
specific to the particular petition, that:
1. The charter school presents an unsound education program for the
pupils to be enrolled in the charter school.
2. The petitioners are demonstrably unlikely to successfully
implement the program set forth in the petition.
3. The petition does not contain the number of signatures required.
4. The petition does not contain an affirmation of each of the four
conditions listed above.
5. The petition does not contain reasonable comprehensive
descriptions of the required sixteen elements.

The staff and the District’s legal counsel will review the charter petitions
and report their findings at the Board meeting on May 12.

Copies of the proposals have been provided under separate cover.
Additional copies of the petitions and proposed charters are available for
review in the Superintendent’s Conference Room.

POLICY/CODE
Ed Code 47605b
Board Policy 0424.4

FISCAL IMPACT
None

STAFF RECOMMENDATION
Hold a Public Hearing on Two Charter School Proposals.

3.1-A



B.U.S.D. Plan to Close the Achievement Gap — Spring Semester 2009 and School Year 2009-10

DISTRICT GOAL A: Continue to build and implement a pre-K-12 comprehensive and aligned system of core curriculum, instruction,

assessment and intervention

collaboration tools available for

Evaluation and

OBJECTIVES AND STRATEGIES Time frame Outcome Ownership Performance
Date this will What is the expected outcome | Identify who Rating
Color Key be completed owns the process
Division Strategy
STRATEGY 1: Improve the implementation and
consistency of the academic program, specifically the
English language arts and mathematics curriculum,
assessments and interventions for students needing
additional support
(a)June 2009 State approved ELA texts Director, (a) 4
for 6-8 adopted by the Board Curriculum and (b) 1
(b) June 2010 Instruction (b) Staff is im-
for K-5 plementing
the Teacher
College
Reading
Program
June 2009 Texts used in every classroom K — 8 Principals 3
daily as observed by Principals
during classroom visits
June 2010 Trimester Elementary Director, 3in grades K-1
Assessments, and Quarterly Evaluation and 3 » 4in grades
Middle School Math Assessment, 2-8
Assessments used in every K — 8 Principals
class
More than half All K - 5 classroom teachers and | Coordinator, Prof. 3 »4
the eligible 6 - 8 math teachers are trained Dev.and K -8
teachers by in the new math curriculum — Principals
Sept.2009; All with agendas and sign-in sheets
by June 2010 as evidence
June 2009 An electronic folder of Director, 4




Staff Assessment
Feb. 2010 District approved list of Director, 1
interventions disseminated to all | Curriculum and This will be part
schools Instruction of a school
reform effort
rather than a list
June 2009 All IEP’s meet this standard as Director, Sp. Ed., 2»3
evidenced by CDE verification Prog. Supervisors,
review K — 8 Principals
STRATEGY 2: Research and investigate potential
alternative structures for grades 9-12 in order to provide
engaging and innovative educational options for high
school students
June 2009 Students earning credits from Director, 4
Fresno Co. Office of Ed. through | Curriculum and
Cyber High Instruction
Feb. 2009 Identify possible course Director, 1»2
offerings in BUSD that earn Curriculum and
BCC credits Instruction
Nov. 2009 Board approved BHS redesign Director, 3
plan Curriculum and
Instruction &
Director,
Evaluation and
Assessment
April 2010 Create plan to implement one Principals, BHS 2»3
new high school program and B-Tech
Sept. 2009 Expanded course offerings to Director, 1»2

prepare students to enter the
work force upon high school
graduation

Curriculum and
Instruction &
Principals, B-Tech
and BHS




STRATEGY 3: Design and implement an English
Language Development program K-12 for English
learners

Sept. 2009 All new EL students placed in Director, 3
appropriate classes Curriculum and
Instruction
Oct. 2009 An updated EL master plan ELD Coach 3
approved by the Board
Jan. 2010 ELD instruction observed by Director, 2 for 6-12
principals in all classrooms with | Curriculum and 2 » 3forK-5
EL students Instruction & K —
12 Principals
Nov. 2009 An ELD checklist (blue card) for | Director, 2 for 6-12
each EL student completed by Curriculum and 2 » 3forK-5
the student’s teacher Instruction & K —
12 Principals
May 2009 for At least one teacher per site Director, 3 for 6-12
purchasing, trained in using the new EL level | Curriculum and 3 » 4 forK-5
August 2009 for | 1 and 2 curriculum Instruction & K —
training 12 Principals
May 2010 SDAIE instructional strategies ELD Coach 2 »3
used consistently in every class
where EL students are present
June 2010 Twenty-five additional teachers Director, 4

will be trained

Curriculum and
Instruction &
Director, Personnel

STRATEGY 4: Identify and implement a curriculum for
K-5 extended learning programs that supports students’
classroom learning as well as the development of the
whole child




Spring 2009 After school teachers use new Director, 4
materials for teaching K-5 Curriculum and
students in mathematics Instruction,
Program
Supervisor of
Extended Learning
June 2009 All BEARS teachers and Director, 4
LEARNS coordinators Curriculum and
participate in training to increase | Instruction,
understanding and effectiveness | Program
with KidsMath Supervisor of
Extended Learning
July 2009 A new supplemental ELA Director, 4
program selected and Curriculum and
implemented at one site Instruction,
Program
Supervisor of
Extended Learning
Summer 2009 Summer staff participate in Director, 3
training to teacher program Curriculum and
understanding and effectiveness | Instruction,
in English language arts Program
Supervisor of
Extended Learning
November 2009 | Effective Director, 1»3
supplemental/intervention Curriculum and
curriculum implemented in all Instruction,
after school classrooms Program
Supervisor of
Extended Learning
STRATEGY 5: Continue to develop early intervention
best practice strategies through the Universal Learning
Support System model to meet the learning needs of
students at the first sign of academic struggle
_ June 2010 Teams from every K-8 school Director, 2
participate in training focused on | Curriculum and Training is

4




early intervention and classroom | Instruction, scheduled for
support for identified students Director, May
Evaluation and
Assessment,
Manager, Family
and Community
Partnerships
Through Program Improvement Schools | Director, 3
6/10/09 will be given additional support Evaluation and
for developing and expanding Assessment
Tier 1 services
February 2010 Decrease in number of Director, Student 2» 3
suspensions at K-8 schools Services, and Ten schools
Manager, Student have

Welfare and participated in
Attendance PBS training, but
outcomes have
yet to be
measured
Strategy 6: Develop other interventions for behaviors
that create obstacles to student success
October 2009 ATOD early intervention Manager, Family & 2
program selected and teacher Community Committee
training provided with a special Partnerships, currently in
ATOD program at B-Tech Director, selection
Curriculum and process
Instruction
December 2009 | A current list of City and District | Director, Student 1» 2
resources used to address Services In process now

ATOD issues as well as a list of
identified City partners




ninth graders with publicized
early interventions for students
who need them

February 2010 Procedures for dealing with BHS | Principal, BHS and 1
students with excessive Director, Student District/City
absences will be formalized and | Services Committee
implemented focusing on

truancy, but
there is still no
system at BHS

January 2010 A community plan developed for | Director, Student 0
students with repeated and/or Services
serious disciplinary referrals

STRATEGY 7: Improve transitions for students as they
move from Pre-K to K, 5" to 6™, and 8" to 9" grade

Sept. 2009 Kindergarten Teachers receive | Principal of ECE 2 »3
assessment results from BUSD
and Head Start Pre-Schools

March 2010 Formal meetings scheduled for | Director of Student 1
ULSS teachers of all students Services and
served through ULSS and Director of Special
promoted to new schools with Education
ULSS teachers in new schools

June 2009 Formal meetings scheduled for | Director, Special 1»3
Sp. Ed. teachers of all Sp. Ed. Education and
students promoted to new Program
schools Supervisors

June 2009 Identified protocols for entering | Principal, BHS 2

More programs

in place, such as

Summer Bridge,
Life Academy,

6




Accelerated
Reading, & new
9" grade math,
but no identified

protocols




DISTRICT GOAL B: Strengthen the Ability of BUSD Staff to Educate a Diverse Student Body

OBJECTIVES AND STRATEGIES Time frame Outcome Ownership Performance
Date this will be | What is the expected outcome | Identify who owns | Rating
Color Key completed the process
Division Strategy
STRATEGY 1: Develop an Equity-Centered Professional
Learning Community among principals in order to guide
them in developing Equity-Centered Professional Learning
Communities (ECPLC) at their individual schools
October 2008- Bi-Weekly workshops attended | Asst. Supt., 4
May 2009 by all principals Ed Services
June 2010 All principals attend AB430 Asst. Supt., Ed 3
training Services and
Director,
Curriculum and
Instruction
June 2010 Wednesday afternoon faculty/ Principals 2
collaboration meeting agendas Asst. Supt., Ed
reflect ECPLC protocols Services
STRATEGY 2: Provide professional development to (a)
improve culturally responsive teaching and (b) initiate a
positive behavioral support system, in order to increase
student engagement and achievement and reduce
inequities in discipline
May 2009 Emerson, Willard, and Oxford Asst. Supt., Ed 2
receive coaching and training Services and Pilot Plan to
Site Principals continue in
the fall
June 2009 Four full days of BEST training Manager, Family & 4

8




for teams from six sites with
follow up coaching

Community
Partnerships

and Math Teacher Leaders
receive formal training in use of

& Assessment

Identification by | BEST training of trainers model | Manager, Family & 4
Aug. '09; used to build in-house capacity | Community
Training 2009 - to implement and sustain BEST | Partnerships
10
STRATEGY 3: Support all teachers in developing
programs to personalize the learning environment for all
students, including advisories at the 9 — 12 level
June 2009 Students are provided needed K — 8 Principals 3 »4
support services, documented at
site
May-2009 High School advisory curriculum | BHS Principal and 2» 3
May 2010 approved Director,
Curriculum and
Instruction
March 2010 New small school proposal BHS Principal 2» 3
approved by Board
STRATEGY 4: Identify successful models within the
district and facilitate teachers learning from one another
through an organized structure, for example, lesson study,
walk-through'’s, or action research
June 2009 Site teacher collaboration K-12 Principals and 2»3
projects focusing on CRTL, Coordinator, Prof.
B.E.S.T., math instruction, co- Development
teaching, lesson study, and
improving achievement of low-
performing students funded
June 2009 Principals, Literacy Coaches, Director, Evaluation 3




Datawise

January 2008-
June 2009

K-8 Math Coaches and Literacy
Coaches have assisted teachers
in identifying “focus students”
during coaching work. Math
Teacher Leaders discuss “focus
students” during biweekly
meetings

K-8 Principals,
Director, Evaluation
& Assessment, and
Coordinator,
Professional
Development

> 3

10




DISTRICT GOAL C: Partner Meaningfully with Parents

created, with speakers and/or

& Community

OBJECTIVES AND STRATEGIES Time frame Outcome Ownership Performance
Date this will What is the expected outcome | Identify who Rating
Color Key be completed owns the process
Division Strategy
STRATEGY 1: Develop a plan for increasing staff to
support parent involvement in the schools
Feb. 2010 A written proposal for increasing Manager of Family 2 »3
parent liaison staffing that has & Community Analyzing
been developed with community Partnerships current funding
partners with input from multiple to provide
stakeholders services
Feb. 2010 A list of potential funding sources | Manager of Family 1»3
for increasing parent involvement | & Community
staffing Partnerships
STRATEGY 2: Provide parent forums and educational
events on topics identified as critical by diverse parent
groups, in formats that honor the cultures and
languages of the participants
June 2009 A list of potential forums and Manager of Family 3
events generated by groups of & Community
parents of multiple cultural and Partnerships
linguistic backgrounds as well as
school site staff and outside
organizations
Aug. 2009 A schedule of events has been Manager of Family 3

11




participants scheduled or planned

Partnerships

leaders, and district staff (i.e.
Parent Resource Office,
Assessment and Evaluation,
State and Federal) have provided
several trainings and support
sessions to organized parent
groups to strengthen their
capacity to work effectively with
site staff

& Community
Partnerships, K-12
Principals

Aug. 2009 — Events are promoted on BUSD Manager of Family 2 »3
June 2010 website and via email, fliers, & Community
phone calls, and District Partnerships
Newsletters
Middle School | Parent Workshops with relevant Manager, Family 2 »3
by June 2009; | transition curriculum as and Community
Pre-K and evidenced by sign-in sheets and Partnerships
Elementary by | evaluations
June 2010
STRATEGY 3: Assist parent groups, parent
involvement staff and site administrators in their efforts
to strengthen parent-school relationships
May 2009 School Site plans are completed | K-8 School 2
and have addressed component Principals Plans for
on meaningful parent involvement 2010-11
currently being
developed
Aug. 2009 — Sites have implemented and K-12 Principals 2
June 2010 evaluated parent involvement
strategies
June 2010 Relevant school site staff, parent | Manager of Family 2

12




STRATEGY 4: Conduct parent institutes, for example,
Latinos Unidos por Nuestros Adolescentes (LUNA),
across the district to help parents navigate our
educational system and prepare their children for the
future

accurate on the BUSD website,
and on distributed promotional
materials

& Community
Partnerships

May 2009 Two middle school sessions of Manager of Family 4
and LUNA delivered each school year | & Community
May 2010 Partnerships and
Middle School
Principals
June 2010 Completion and evaluation of an | Manager of Family 1»3
elementary level LUNA program & Community
Partnerships
June 2010 Complete and evaluate college Manager of Family 1»2
preparatory parent institutes for & Community Being
parents of middle school students | Partnerships and developed to
Middle School be included in
Principals Summer
Bridge
program
STRATEGY 5: Provide direct support to
parents/guardians at school sites and in the BUSD
Parent Resource Office
Oct. 2009 Clear guidelines of available Manager of Family 1»2
services for schools and families | & Community
are completed and distributed to Partnerships
schools and families
August 2009 Information is updated and Manager of Family 2 »3

13




DISTRICT GOAL D: Prepare pre-school children for success in elementary school

research based strategies in

OBJECTIVES AND STRATEGIES Time frame Outcome Ownership Performance
Date this will What is the expected Identify who owns | Rating
Color Key be completed | outcome the process
Division Strateii
STRATEGY 1: Support pre-school families as they
help their children develop the strategies to be
successful students
June 2009 Parents taking an active role in | Principal of ECE 2» 3
the book bag program at their and Library
sites and also reading and Coordinator
doing other literacy activities
daily in the home
May 2009 Parents experience what the Principal, ECE, and 1» 4
Kindergarteners are expected K-5 Principals
to know and demonstrate
STRATEGY 2: Continue to implement fully an age-
appropriate pre-school curriculum in reading and math
to foster students’ readiness for kindergarten
June 2009 District wide awareness of the Principal of ECE 2
need for an articulated and
coherent pre-school program
June 2009 One curricular program adopted | Principal of ECE 1
at all pre-school sites
May 2009 Head Teachers trained in Principal of ECE 2» 3
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Kindergarten readiness

STRATEGY 3: Support ECE staff in focusing on
research based interventions in phonemic awareness
and vocabulary

access valuable information on
entering Kindergarten students,
including DRDP and ASQ

Director, Curriculum
and Instruction, and
Director, Evaluation
and Assessment

April 2009 All staff using Foundations of Principal of ECE 1» 4
Learning to plan curriculum and
lessons
September Pre-school standards Principal of ECE 3» 4
2009 addressed in all pre-school
classrooms
June 2009 Entire staff educated in Principal of ECE 1» 4
Foundations for Learning Pre-K Sp Ed
Preschool standards teachers also
attended
STRATEGY 4: Ensure that information about pre-
school children is transferred to the elementary schools
to assist K teachers with individualization needs
June 2009 Kindergarten teachers receive Principal of ECE 1»2
valuable information on entering
Kindergarten students with
former preschool teacher
contact information
June 2009 Kindergarten teachers able to Principal of ECE, 1
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District Goal E: Attract, support and retain teachers and administrators of color

June 2010

clarity in terms of process and
services, and subsequently to
improvement in our recruiting
efforts for all highly qualified
teaching prospects, including
teaching prospects of color

Services and
Director, Classified
Personnel

OBJECTIVES AND STRATEGIES Time frame QOutcome Ownership Performance
Date this will What is the expected outcome | Identify who owns | Rating
Color Key be completed the process
Division Stratec!;i
Strategy 1: Solicit input and ideas from current
teachers of color through surveys, exit interviews, and
focus groups to improve and clarify the hiring
processes so that it works more fluidly for all teaching
prospects
May 1, 2009 Feedback from focus group will | Director, Personnel 4
be fused with departmental Services
research to craft and develop
specific recruitment and support
strategies
June-30.2009 Data collected will lead to more Director, Personnel 0O»1

Strategy 2: Build and manage a list of teaching
prospects through job fairs and outreach to members
of the District’s classified staff and local college

16




students, knowing that increasing the percentage of
certificated staff members of color will require a multi-
year commitment

Ongoing, begin
May 2009

Collect and compile diverse
contact/mailing list of future
teaching prospects

Asst. Supt., HR

2»3
Schedule of
recruitment

events begins

prospects choosing to work in
the District once they are
certified

3-23-10
August, 2009 Obtain a list of current classified | Director, Classified 0»1
employees interested in Personnel Discussions
teaching careers for future about
consideration; include them in development
regular mailings and contacts as of para-
future candidates educators
moving into
certificated
slots has
begun
July 2009 Working relationships with Asst. Supt., HR 3
coordinators and directors at all
area teacher prep programs will
create consistent access to the
brightest new teaching
prospects on a regular basis
Strategy 3: Develop and invest in the
aforementioned teaching prospects through regular
guidance from a district staff member who can assist
with both the credentialing and application process
December 2009 | Pro-active offering of guidance Director of 2
to teaching prospects through Certificated
the credentialing process will Personnel and
develop relationship and Credential
increase the odds of those Specialist

17




January 2010 Further establish professional Asst. Supt., HR oO» 1
contact with prospects and and Director of
continue to encourage/support Personnel Services
progression towards certification
February 2010 | Identified teaching prospects Director of 0»1
become district employees (IA, Personnel Services
IT, Tutors, Noon Supervisors) and Director of
while pursuing credentials Classified
Personnel
February 2010, | Maintain a current, updated list Director of 0O»1
June 2010 of diverse teaching prospects Personnel Services
Strategy 4: Advertise in targeted publications to
connect with candidates of color and/or prospects
interested in coming to teaching through non-linear
career paths
February 2010 | Increase the number of diverse, | Asst. Supt., Human 4
qualified applicants to our Resources
teaching force
February 2010 | Continue to build and manage Asst. Supt., 2
diverse contact/mailing list of Human Resources
future teaching prospects
Strategy 5: Develop networking and support systems
for current and newly recruited teachers of color to
increase job satisfaction and employee retention
_ September New teachers become HR Management o»1
2009 connected to both veteran Position to

18




colleagues and district staff
members gaining increased
access to support options and
clarity with regard to district
processes

support this
has been

identified in Ed

Services for
Fall

February 1,
2009-2010

HR staff meets quarterly with
BTSA providers to better
understand the current needs of
new teachers

Director Personnel
Services, BTSA
Coordinator

2

Rating

4=Fully Implemented
3=Substantially Implemented
2=Partially Implemented
1=Minimally Implemented

0 =Not Yet Attempted
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Neil Smith, Assistant Superintendent, Educational Services
DATE: April 14, 2010

SUBJECT: Phase 1 Report on 2020 Vision and the District’s Plan to
Close the Achievement Gap

BACKGROUND INFORMATION
Last month, the Board and the City Council received a report on the
2020 Vision that identified five systems investments and four pilot
projects as the immediate priorities. The pilot projects are: (1) summer
opportunities; (2) early childhood development; (3) after school; and (4)
tiered student support systems. The report also highlighted a
collaborative effort between the District and the City to improve
effectiveness in these five areas:

e Family and community engagement
Information support
Financial sustainability
Cultural and linguistic relevance
Shared governance.

Staff is recommending that the Board take action to accept the contents
of 2020 Vision Phase 1 Report, which was presented on March 26 and is
included under separate cover. The Board’s approval of the report will
provide direction for staff in developing a two-year (2010-12) District plan
for the next phase of work. This plan would build upon the District’s
progress to date in implementing the activities outlined in the current
eighteen-month Plan to Close the Achievement Gap. The 2010-12 plan
would include important items in the current plan that have not yet been
accomplished, the pilot projects and systems investments identified by
the 2020 Vision Leadership Team as well as the initiatives proposed for
the next two years in the 2020 Vision Phase 1 Report.

A copy of the current plan has been included for review. The first
progress report on this plan was presented to the Board in October, so
changes in the performance ratings since that time have been noted.
The current plan was developed in the winter of 2009 and designed to
identify immediate priorities for the District while the Board and the All
City Equity Task Force established long-range goals. The Plan includes
strategies in five key areas: curriculum and instruction, professional
development, early childhood education, parent involvement, and staff
recruitment and hiring practices.

In assessing progress to date, staff used the following rankings to
measure each action step:
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4 - fully implemented

3 - substantially implemented
2 - partially implemented

1 - minimally implemented

0 - no action taken yet.

Staff solicited input from all site principals, supervisors, managers and
directors in the Educational Services and Human Resources Divisions,
and all members of Cabinet. Input is still being sought from the
District’s Internal Equity Team and the Berkeley Federation of Teachers
Equity Committee.

The plan has proven to be a useful document in that it has identified
priorities, expected measurable outcomes, responsible parties and
timelines. It has held us accountable to take action to achieve the
promise of the 2020 Vision: the elimination of the racial predictability of
our children’s achievement and health by the year 2020.

The approval of the Phase 1 Report on Vision 2020 will set priorities for
the next stage of work to achieve our goal.
POLICY /CODE

None

FISCAL IMPACT
None

STAFF RECOMMENDATION
Approve the Phase 1 Report on Vision 2020.
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lisa van Thillo, Ed. D., Assistant Superintendent, HR
DATE: April 14, 2010

SUBJECT: “Sunshine” of Proposal to Negotiate with BFT

BACKGROUND INFORMATION

BUSD is proposing to negotiate the implementation of furlough days for
the 2010-2011 school year with the Berkeley Federation of Teachers
(BFT). BUSD considers these furlough days possible alternatives to other
cost-cutting measures such as layoffs as we continue to seek ways to
adjust to forced reductions in the overall operating budget of the District.

The "Sunshine” clause of the Rodda Act (Senate Bill 160, 1975) requires
that proposals for negotiations be presented for public comment at a
publicized school board meeting.

This is presented for information only. It will be brought to a public
hearing at the next Board meeting.

POLICY/CODE
BUSD Board Policy (BP 4143.1, 4243.1)

FISCAL IMPACT
None at this time

STAFF RECOMMENDATION
Receive this proposal for information
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BERKELEY UNIFIED SCHOOL DISTRICT

TO: William Huyett, Superintendent
FROM: Lisa van Thillo, Ed. D., Assistant Superintendent, HR
DATE: April 14, 2010

SUBJECT: Berkeley High School Principal Selection

BACKGROUND INFORMATION
Our current high school principal will be retiring at the end of the 2010 school
year. We are posting the position and advertising it electronically.

Berkeley High School is our only comprehensive high school and as such is the
flagship of the District. The selection of a new principal is important to the
District and the community.

Involving faculty, staff, parents, administrators and students in the hiring
process will help us be selective as well as transparent. It will also help the new
principal begin his/her position on a positive note.

Human Resources is recommending that the District have two panels for the
interview process; a community panel and a technical panel. The technical
panel will be made up of administration, certificated and classified staff. Its
role is to assess specific administrative skills. The community panel will assess
skills related to community and interpersonal relations.

Because Berkeley has so many active parents and community groups, it may be
difficult to limit the number of people serving on the interview panel. The
process outlined below allows for input from any interested parties. Staff is
requesting direction from the Board on the composition of the community
panel, not to exceed 10 members on the panel in addition to the facilitator and
the interviewee.

Qualities and Characteristics

The Superintendent or his designee will invite and conduct both staff and
community input sessions to receive opinions regarding the characteristics and
gualities desired in a principal, by those groups. These opinions provide the
criteria for panel members’ consideration during the interview process.
Therefore, the representatives on the committees will be serving the greater
community by applying the criteria listed.

School and Community Meetings

The meetings with Berkeley High School and Parent/Community groups will be
as follows:
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April 19 from 8 - 9:30 a.m.

Certificated and Classified Academic Choice, Electives, and office staff.
April 26 from 8 — 9:30 a.m.

Certificated and Classified from BIHS and Small Schools and other staff.
April 27 from 2:00 - 4:00 p.m. and again from 6:00 - 8:00 p.m.

Parent and Community meetings.

This information will be posted, published and distributed over the next two
weeks.

Interview Panels

The technical panel is designed to address issues related to the supervision of
instruction, learning modalities, curriculum development, budget management,
and employee evaluation. The ten panel members will be representatives of
various groups. The recommendation is as follows: 6 BFT representatives, 1
UBA representative, 1 BCCE representative, 1 Local 39 representative, and the
Director of Personnel Services. Neil Smith will facilitate this panel.

The community panel is designed to address community interests such as
interpersonal relations, attitudes about students, leadership, decision making,
and school safety. The ten panel members will be representatives chosen by
various parent and community groups. The recommendation is as follows: 1
PCAD, 1 BOCA, 1 PTSA, 1 Site Governance Council, 1 Berkeley Development
Group, 1 BESP, 1 City Equity Task Force (2020 Leadership), 2 students, and 1
School Board member. William Huyett will facilitate this panel.

These are not exclusive arenas and there may be similar questions identified by
both groups to be included and asked by both panels. The District requests
that the names be submitted by these groups, but reserves the right to come
back to the groups if there is not diverse representation on each of the panels.

The Superintendent and the Assistant Superintendent or Director of Personnel
Services will not be voting members of these panels, but will facilitate the
process. The scores from each panel and a writing exercise will be combined
and tallied to determine which candidates move forward to the final interview.
Lisa van Thillo will oversee the process.

Interview Process

Each candidate will be interviewed by the technical panel and the community
panel and will submit a writing sample to the superintendent.
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POLICY/CODE
None

FISCAL IMPACT
None at this time

STAFF RECOMMENDATION
Discuss and provide direction to the Superintendent and Assistant
Superintendent, HR, regarding the composition of the community panel.
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OLD CITY HALL BUILDINGS

Through Through
PROJECTS June 30, 2009 March 20, 2010 FUTURE TOTAL
Associated Projects $160,102 $0. $0 $160,102
Wide Area Network $39,945 30 $0 $39,945
Administration 1996/97 $11,986 $0 $0 $11,986
Business and Magnet Offices $43,799 $0 $0 $43,799
TOTAL $255,832 $0 $0 $255,832
AUXILIARY PROJECTS
Through Through
PROJECTS June 30, 2009 March 20, 2010 FUTURE TOTAL
Associated Projects $2,842 $0 $0 $2,842
Underground Fuel Tanks $76,117 $0 $0 $76,117
Washington Annex $9,384 $0 $0 $9,384
Washington Annex Roofs $40,900 $0 30 $40,900
Cafeteria Study $15,266 $0 $0 $15,266
Dining Room Experience $142 $34,451 $3,500 $38,093
Solar Investigation $0 $3,318 $36,000 $39,318
Capacity Analysis $0 $54,877 $10,000 $64,877
Career Tech/Alternative Invest. $0 $0 $10,000 $10,000
TOTAL $144,651 392,646 $59,500 $296,797
HILLSIDE
Through Through
PROJECTS June 30, 2009 March 20, 2010 FUTURE TOTAL
Associated Projects $23,063 $0 $0 $23,063
Roofing 2006 $253,480 $0 $0 $253,480
Fire Alarm $16,701 $0 $0 $186,701
TOTAL $293,244 30 $0 $293,244
PLANT OPERATIONS
Through Through
PROJECTS June 30, 2009 March 20, 2010 FUTURE TOTAL
Associated Projects $126,054 $0 $0 $126,054
Roof | $168,688 $0 $0 $168,688
Roof i $86,036 $0 $0 $86,036
Added Refrigeration $4,500 $0 $0 $4,500
Maintenance Study $112,098 $837 $500 ~ $113,435
Xerox Set-Up $47,281 $0 $0 - $47,281
Grounds $45,023 $0 $0 $45,023
TOTAL $589,680 $837 $500 $591,017



BUDGET SUMMARIES

Through Through
SITES June 30, 2009 march 20,2010 . FUTURE TOTAL
SOUTHEAST ZONE
Emerson $2,644,836 $0 $298,000 $2,942 836
LeConte $4,724,143 $2,500 $0 $4,726,643
Malcolm X $12,402,152 %0 $0 $12,402,152
John Muir $2,667,293 $7,000 $0 $2,674,293
CENTRAL ZONE
Cragmont $14,774,248 $0 $22,000 $14,796,248
Oxford $3,097,685 $53,420 $5,100 $3,156,205
Washington $7,963,859 $550 $30,500 $7,994,909
Whittier $5,057,079 $11,369 $937,300 $6,005,748
NORTHWEST ZONE
Jefferson $5,599,412 $146,383 $779,000 $6,524,795
Rosa Parks $12,007,011 $0 $22,000 $12,029,011
Thousand Oaks $13,827,839 $1,264 $4,000 $13,833,103
MIDDLE SCHOOLS
King $35,579,566 $17,581 $171,200 $35,768,347
Longfellow $14,951,894 $1,958,505 $50,000 $16,960,399
Willard $13,108,560 $160,996 $7,000 $13,276,556
HIGH SCHOOLS
Berkeley High $77,576,247 $1,020,975 $18,894,300 $97,491,522
B-Tech and East Campus $5,396,699 $58,565 $31,000 $5,486,264
OTHER SITES
Adult School $12,958,132 %0 $0 $12,958,132
Child Development $8,022,347 $6,652 $18,000 $8,046,999
West Campus $1,582,747 $497,858 $16,121,000 $18,201,605
Old City Hall Buildings $255,832 $0 $0 $255,832
Auxiliary Projects $144,651 $92,646 $59,500 $296,797
Hillside $203,244 $0 $0 $293,244
Plant Operations $589,680 $837 $500 - $591,017
Transportation $8,914,504 $2,079,108 $441,000 $12,334,612
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